DEPARTMENT OF THE NAVY
COMMANDER NAVAL AIR FORCE RESERVE
PO BOX 357112
SAN DIEGO CA 92135-7112

1611
Ser N00/254
3Jan 19

THIRD ENDORSEMENT on TSW lItr 1621 Ser N01J/210 of 19 Nov 19

From: Commander, Naval Air Force Reserve
To:  Commander, Navy Personnel Command (PERS 834)

Subj: REPORT OF MISCONDUCT/DETACHMENT FOR CAUSE REQUEST IN CASE OF
LIEUTENANT COMMANDER MATTHEW J. STETTNER, USN

1. Forwarded for your action as a matter under your cognizance. In accordance with
NAVADMIN 249/19, I concur with the recommendation of the Commanding Officer, VFC-111
and hereby direct LCDR Matthew J. Stettner to show cause for retention in the Naval service.
Additionally, I concur with the recommendations that:

a. LCDR Stettner be detached for cause.

b. LCDR Stettner’s promotion be delayed if selected on any promotion list.

2. My point of contact in this matter is CDR Lori Conlon, JAGC, USN, who may be reached at

Copy to:
CTSW
VFC-111
LCDR Stettner

5
“FOR OFFICIAL USE ONLY — PRIVACY SENSITIVE

Any misuse or unauthorized disclosure may result in both civil and criminal penalties.”
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DEPARTMENT OF THE NAVY
COMMANDER TACTICAL SUPPORT WING
1510 CHENNAULT AVENUE 3*° FLOOR
NAVAL AIR STATION JOINT RESERVE BASE
FORT WORTH TEXAS 76127-6200

1621
Ser N00/232
11 Dec 19

SECOND ENDORSEMENT on TSW ltr Ser N01J/210 dtd 19 Nov 19
From: Commander, Tactical Support Wing

To:  Commander, Navy Personnel Command (PERS-834)
Via: Commander, Naval Air Force Reserve

Subj: REPORT OF MISCONDUCT ICO LCDR MATTHEW J. STETTNER, USN

1. Forwarded.

2. Facts referencing the continuing Inspector General investigations, and the submitted Article
138 complaint, are immaterial to the underlying misconduct reflected in enclosure (2). Any
deflective materials and non-pertinent facts asserted by LCDR Stettner should be disregarded.

W0,

W. D. OETINGER

FOR OFFICIAL USE ONLY - PRIVACY ACT SENSITIVE
2 Enclosure (4)



10 Dec 19
FIRST ENDORSEMENT on TSW ltr 1621 Ser N013/210 of 19 Nov 19

From: LCDR Matthew J. Stettner, USN
To:  Commander, Navy Personnel Command (PERS §34)
Via: (1) Commander, Tactical Support Wing

(2) Commander, Naval Air Forces

Encl: (1) Statement Concetning Report of Misconduct ICO LCDR Matthew J. Stettner
dtd 19 Nov 19

Subj: REPORT OF MISCONDUCT ICO LCDR MATTHEW [. STETTNER, USN

1. T have received the letter reporting alleged misconduct, requesting both my Detachment for
Cause and to Show Cause for retention in the Naval service; I understand the request may be
filed in my official record.

2. 1 am aware of the contents of MILPERSMAN 1611-010-and I ( do not ) desixe to
make a written statement. My statement is attached in enclosure (1).

3. I further understand that I have 15 caleridar days from this day to submit my stateraent. If I
make suich election and then fail to submit a statement in that period of time, it will be treated as
‘awaiver of that right. 1 understand that any statement I make miust bé couched in temperate
langnage, be confined to pertinent facts, and not impugn the motives of others or make
countercharges.

M. J.-iSTETTNER
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. - . 10 Dec 19
MEMORANDUM

From: LCDR Mattliew J. Stetiner, USN
To:  Commander, Navy Personnel Command (PERS 834)
Via: (1) Commander, Tactical Support Wing.

(2) Commander, Naval Air Forces

Ref:  (a) COMNAVAIRFORINST 4790.2C
(b) COMNAVAIRFORINST 4790.2A CH-1
(c) MILPERSMAN 1611-010

Encl: (1) Legal Analysis of Command Investigation'dtd 9 Dec 2019
(2) LCDR Stettner’s FITREPs while attached to VFC-111.

Subj: STATEMENT CONCERNING REPORT OF MISCONDUCT 1CO LCDR MATTHEW J.
STETTNER, USN dtd 19 Nov 19

L. I have dedicated the last-35 years of my life toward earning and mainiaining the privilege to serve asa
Naval Aviator. Igraduated from the Naval Academy in 2001 with a Bachelor’s Degree in. Aerospace-
Engineéring, and I hiave honorably served over 18 years as a Naval Avidtor, amassing 2874 flight hours
with an unblemished record both in and out of the cockpit.. 1 graduated firstin my class from Flight
Schoal in July 2004, After the FRS, I went on to.fly a full workup, combat deployment and surge cycle
with the Pukin® Dogs of VFA-143 from 2005 through 2008. From 2008 through 2015, T found my niche
as an instructor pilot-of VT-9 and - after an JA deployment to SOCCENT in Qatar where I served with
distinction, earning-a Defense Meritorious Service Medal, from 2011-2012 ~ TW-1..

I briefly considered leaving the Navy to gain a lucrative airline:seniority number, but selection to.the FTS
community provided me with an opportunity I could not pass up: .continue flying fighter aircraft-and
molding the next gerieration of Naval Aviators as an Adversary Instructor. My performance as a Level IIJ
Adversary and Functional Check Flight pilot.combined with my innovative and flawless performance of
‘every Department [ead and. Aviation Safety Officer role was sufficiently impressive during my first tour
at VFC-111 to be invited back for a second Department Head tour. VFC-111 revived the Maintenance
Department Head position to leverage my unique leadership style and my exterisive General Aviaticn
maintenance experience as an Airframe and Powerplant Mechanic, to both improve the execution of the
ﬂoundermg PAE contiact and to.ensure only safe and correct maintenance was being performed by.our
undermanned Coniract Maintainérs.

I have augmented my vocation as a Naval Aviator by earning my Certified Flight Instructor Instrument,
Aitline Transport Pilot and Airframe and Powerplant maintenance ratings with the FAA and flying over
600 hours in my personal aircraft, Days after Hurricane Irma hit the Florida Keys, I led four other Sim
Downers, including CDR DuPont, back into the Florida Keys in‘two- personal aircraft to perform a first-
hand assessment of squadron members’ homes. 1 simultaneously developed, executed and supervised an
extensive civilian airborne relief effort, in coordination with multiple government and eivilian agencies,
“into the airport I part-own and whelly-manage on Summerland Key. In short, aviation is my life.

2. The Repert of Miseonduct '_(ROM) from Cominander, Tactical Support Wing, makes a number of
unisubstantiated accusations:

4. ‘The ROM suggests that the prependerance of the evidence substantiates the ziilegations against
me:.

4 Enclosure (4)




i

iii,

The Command Investigation concluded there was discredit to the service because the
perceived lack of accountability was service discrediting.. The- complaining spouse was a
¢ivilian. Nonetheless, I did not see any evidence that the disposition of the case was
public knowledge:

ii. The effort.to perform NJP for the adultery allegation from 23 July 2018 did not begin

imtil a week after the Commanding Officer becarne awate 1 raised saféty concerns. It
should also be noted that:

1. T was not advised of my rights in commection with this-allegation, verbally or in
writing, until 11 July 2019.

2. I have not received an adverse FITREP, formal counseling, Non-Punitive Letter
of Caution, Letter of Insttuction or notification 6f NJP or Court Martial in
connection with any-allegation detailed in this ROM from23 July 2018 to 11
July 2019.

Enclosure (1) provides an analysis of the critical evidence contained in the Command
Investigation.

b. The Commander declares that | have demonstrated a character not in keeping with the standards
.of a Naval Officer. To the contrary, my military record demonstrates that:

i

iii.

iv.

VI

vil,

My disciplined airmanship, tactical aptitude and methodical risk management combine to
make me an incredibly capable Naval Aviator.

1 have bettered myself thiroughout my career with ¢ontinued .mi'litary'-and- ¢ivilian aviation
education and certification.

I have been fully open and honest and honorably. taken fuil responsibi lity for all of my
personal failures throughout my career,

1 have patiently endured the injustices of the Commanding Officer’s command, and the
accompanying silence of the Executive Officer..

In that patience, I have tactfully and firmly exercised every avenue available to me in
order to bring the Commanding Officér back into the fold while, at the same time,
protecting my Command__, Junior Officers, Enlisted personnel, Contract Maintenance
personnel, and, indeed, the Commanding Officer from his own actions and those of the
Commander.-

In that patience, [ have maintained Kindness and charlty by recognizing'my friend, the

Commanding Officer, has, like e, enduréd much in his personal life after Hurricaiie

Irma, and I have endeavored to give him every possible path forward, that I and those
who mentored me could concéive, to avoid engaging in violations of Naval Instruction

and’ reprisal.

While 1 have endured the reprisal-of both the Commandlng Officer and the Commander, |
have never forsaken my duty to mentor my subordinates in their-successes as well as their
failures.

5 Enclosure (4)



¢. The Command Investigation called into question my ability to positively contribute-to the Navy'
through continued service. There are ino facts that support this statement,

ii.

1ii:

I'have dedicated the better part of my life to the: United States Nayvyand the nation it

protects. My military record describes my dedication and positive contributiorni to iy

country through service in the US Navy.

Even while | have been subject to the misuse.of a Military Protective Order, improperly
remioved from my flight.and-duty status and endured various ‘acts of reprisal, I have
continued to positively contribute to my squadron in every way 1 can imagine:

1. I have perforimed my duty as the Maintenance Officer by both enabling PAE to
perform maintenance and holding them-accountable when they fail to meet the:
wickets set forth in either reference-(a} or their contract.

a, Until that duty required me to respectfully challenge the Commanding,
Officer’s actions on 18 April 2019 and 6 May 2019 and report concerns
to the Exccutive Officer and the CSA survey, the Commander and the
Coimimanding Officer were very pleased with my performaice.

2. Ihave diligently performed my duties as an Aviation Safety Officer, and-] have
mentoied the Safety Department Head..

3. @have worked alongside PMA-226 in pursuit of the avionics upgrade for the F-
SN+,

4. Thave worked with NAVAIR to finalize the certification forand deploy the
airframé modification I designed, built and submitted to NAVAIR in January of
2019. '

5. Ihave désigned-and built an inspection cainera system for the F-5 ifitake
currently under consideration by FST.

1 am often asked what it’s like to get paid to fly and employ weapons on our nation’s’

enemies. [ am not paid to fly or to employ weapons on nation’s enemies, we would all

do that for free. Iamy paid to make the-difficult call and tell the Navy when not o fly-er

employ weapons. Every fighter pilot, including me, is, first-and foremost, a risk

manager.

1. When in-combat, 1 twice refused to drop when “cleared _ho_t_” by JTACs. Inboth
instances, the JTACs called the boat to thank me after T landed,

a, The JITAC repeatedly called lis own position as the target.

b. I was asked to drop on a single moving car on a bisy highway, ensufihg
extensive collateral damage.

2. As a Training Command instructor with. no tréops in contact, there was nevér a
reason to push weather or maintenance. ‘When instructing Basic Fighter

6 Enclosure (4)



Maneuvering (BFM), | would rdther lose to a student than push ar unsafe fight. T-
mentored my students in this risk-manager mindset-and T set an example of
disciplined airmanship for my students and fellow instructors.

3. Tbrotght the same risk-marniager mindset to VFC-111 and mentored the junior
officers in the same. This risk-manager mindset was sorely needed when 1 first
reported {o the command.

a. VFC-111 lost an aircraft in 2017 when a senior SELRES pilot placed
priority on winning a BFM engagement with a fellow Sun Downer over
safely flying the aircraft within the NATOPS envelope.

b. My respectful challenge of the Commanding Officer's attempted flight
of an NMC aircraft on 18 April 2019 stems from that risk-management
inindset,

i. There were no facts or imminent threat'to persons or property
justifying the capricious violation of references (a) and (b) by the
Commanding Officer, the Commanderand the PAE Site- '
Manager for Key West.

¢. My inquiry into:and report te the Executive Officer of the events
surrounding the flight of another NMC aircraft, with the Commanding
Officer's involvement, on 5 May 2019 sterns from that same mindset.

4. 1have demonstrated exceptional Operational Risk Management (ORM)
throughout my career as a Naval Aviator and saved many lives because of this
_]udgement [t concerns me deeply that reprisal for my ¢orrect actions as a risk
manager, Aviation Safety Officer and leader within my command has
necessitated the writing of an endorsement to a ROM initiated by the same
Commander whose-illegal approval of the flight of a NMC dircraft on 18 -Aprit
2019 by the Commanding Officer demanded my intervention,

d. The Command'lnvesfigation 'Su__g'gested that my conduct during the 'inveStig_atibn and under,lyihg’_g
offenses was substandard. This assertion is unsupported by the facts:

i.

it.

il

iv.

During both of the Commanding Officer’s Preliminary Inquiries into my conduet, T
complied honestly and openly, taking full résponsibility for my actions.

I complied in the same manner with all informal quests for evidence from my chain of

command during the 319 days between the Commanding Officer’s initial awareness of
the allegation and his notification of intent to perform NJP for that single allegation,
During_:.ﬂxe Command Investigation, I elected to remain silent, and I was obligated to
contact the Inspector General. Neither the exercise of my constitutional right to silence
nor my report to the Inspector General can be-construed as.conduct that is substandard.

The accusations in thie Command Investigation are the first time in my 22 years wearting a

Navy uniform I have ever heard it suggested this particular failing — when the woman in

question has no nexus to the Navy — is substandard for a Naval Aviator.
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e. The Command Investigation asserted that my continued assignment to VFC-111 distracts from its
mission and has a negative impact on'the command. There ate no examples of my conduct before
the command that distract of negatively impact it. The Command Investigation mentions several
situations that demonstrate distraction and négative impact. In all of these situations, I have used
the avenues-available to me'to address and remedy the distraction and negative impact tc our
squadron. '

i. The Commanding Officer’s misuse of a Military Protective Order from November: 2018
through. June 2019 when no.violence or abuse from any party was threatened or expected
caused a brief distraction to the command. | addressed this misuse of a Military
Protective Order directly with both the Commanding Officer and the Executive Officer.

ii. The Commanding Officer, the Commander and the PAE Site Manager for Key West
knowingly viclated references (a) and- (b} on 18 April 2019. This caused considerable
distraction and severely undermined the authority of the Commanding Officer, the
Commander and the PAE Site Manager for Key West. These actions obliterated the
Safety culture of VFC-11 1, as evidenced by the ﬂlght of another NMC aircraft on 5 May-
2019. 1reported these actions to the Executive Officer and the Command Safety
Assessment survey, and 1'took direct action, as the Maintenance Officer, to ensure the
PAE Sité Manager understood only missien capable airoraft are to be released for flight.

iii. The Commanding Officer’s-attempt to perform NJP for a single allegation of adultery he.
had known about for 319 days as an act of reprisal caused some distraction, T have
reported this personriel action to the Executive Officer and the Inspector General.

iv. On 15 August 2019, the Cammander directed the. Commanding Officer to-address.all
VFC-111 officers with kis view of my personal and legal situation and falsely state 1
refused the Commanding Officer’s offer of NJP.. The staterrients in the Command
Investigation demonstrate this specific action by the Commanding Officer caused
considerable distraction and rumor. I have no venue with which to present my side of the
story to the command without directly undermining the Commanding Officer-and further
damaging my -squadron’s morale; therefore, I have reported it to the Inspector General.

v. As of the date the Command Investigation makes this assertion; I had been wrongfully
removed from flight and duty status for 77 days. I have no doubt that using-a Human
Factors'Board to justify the open-ended removal of a qualified, safe and competent Naval
Aviator from all aspeets of the flight schiedule is distracting to my fellow squadron
aviators. ‘In-order to remedy this unwarranted distraction and misuse of the Human
Factors Board, I have filed an Article 138 complaint in order to return to flight status.

vi. Any distraction or negative impact to the mission of VFC-111 has riot been caused by my
actions. Tt has been caused by the actions of those in whom the Navy has placed the trust.
of Command,

f. Finally, the Commander called into question ny ability to lead as a Naval Aviator. This
accusation is. inconsistent with my military record at VFC-111 detailed in Enclosure (3). CDR
Denny, CDR DuPont, CDR Meritt and CDR Ashlock all sought and agreed to a second tour at
VFC-111 for me based on my integrity, flight discipline and mature leadership in the Ready
Room as a Naval Aviator. Furthermore, the actions I have taken since 18 April 2019 demonstrate
precisely why the Naval Aviation community, and this squadron in particular, requires the
leadership of officers like mie.

8 Enclosure (4)




i. On 18 April 2019, I'was faced with the Commanding Officer’s willful violation, with the
Commander’s blessing; of references (a) and (b). My Executive Officer took no action
after this-event, and gossip-of‘other abuses and violations by the Commanding Officer
festered within the command.

1. As the senior Departmént Head, | took-swill, respectful action to stop the flight in
question arid then to-address the gossip:

a. Iled.a Department Head meeting to identify specific. abuses and
violations by the Commanding Officer.

b. Ltook our collective concerns to the Executive Officer for action.

2. Tutilized my Chain.of Command and the Safety process to bring our friend and
Commianding Officer back into the fold.

3. When it appeated those channels had the desired effect, 1led the squadron iu the
acceptance of the Commanding Officer back into the fold on 3 June 2019.

ii. Four days later, the Commanding Officer-bégan an effort to take me to NJP for an
allegation he had known about for 319 days and investigated twice.

. When faced with this reprisal, T respéctfully approached my chain of command
and senior officers for help in preventing the Commanding Officer from taking
vet another illegal action.

2. 1 provided sound legal advice to the Executive Officer and offered every
conceivable avenue for the Commanding Officer to avoid engaging in reprisal
while still saving face.

3. On I August 2019, the Commanding Officer, via the Staff Judge Advocate,
withdrew his offer of NIP specifically because ] exercised my right to remain
silent.

3. Thecharges presented by the Commander-are unsubstantiated by the evidence found in the
Command Investigation. On that basis, I respectfully request 2 Report of NO Misconduct (NOM)
be submitted to PERS-834 in accordance with reference (c).

4. T'am available at your convenience, and I may be reached by e-mail at mattstettneriinavy,mjl or

telephone at (757) 576-0159.
Very Re /uectfully,

.' ‘Matthew Stettner
LCDR  USNR
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9 December 2019
Memorandum for: Reviewing Authority

Subject:  Analysisof Command _'Investigati'on

1. This firm represents LCDR Matthew Stettner. This memorandum is a review of'the 12

September 2019 Command Investigation provided in support of a Report of Misconduct.

The 19 November 2019 Report of Misconduct makes two allegations:
a. That LCDR Stettner committed adultery; and,
b. ‘That he committed conduct unbecoming an officer and a gentleman.

2. Theconduct 'uribe_c‘:oming_'sp'eciﬁc'ati'o‘n suggests that LCDR Stéttner used “insulting er

defamatory language about CDR Rory Dupont...to other military persons; engage[d] in:

[an]extra-marital affair with-a woman, not his wife, and openly discussed such misconduict

with members of the unit...™

10 Enclosurk (4)
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3. Several points make clear that the allegation of conduct unbecoming an officer s

unsubstantiated by the investigation:

‘a. Firstly, in the investigation the only allegations of insulting or defamatory
language comes from CDR Ashlock (the current Executive Officer). There are
second-hand repoits from CDR Dupont, but no interviews corroborating those

reports;

b. Secondly, the conversations with CDR Merritt and CDR Ashlock were private
and in their official capacity in the unit. LCDR Stettner had previously raised
safety coneerns with unit leadership. He was concerned that administrative
actions regarding the adultery allegation were reprisal for raising those safety
concerns. LCDR Stettner was simply seeking guidance on how to deescalate the

relationship with CDR Dupont;

c. Thirdly, as noted by LCDR Reeves; to the extent LCDR Stettner discussed the
command, he exhibited frustration, but never disrespect. As LCDR Giacopuzzi
stated, “he has had a lot of concerns about safety...” CDR Merritt made clear that
he “did not witness anything directly.” CDR Pearce also-stated that LCDR
Stettnet “never made any disparaging statements.” It is clear that LCDR Stettner

did not use insulting er defamatory language aboiit CDR Dupeont;

1 Enclosurd (4)
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d. Fourthly, the allegation of adultery did not constitute conduct unbecoming an
officer. The weman-and her-husband were civilians with no military nexus. There
was no prejudice to good order, service discredit, or any other compromise of
LCDR Stettner’s standing as an officer. Contrary to the opinion in the Command
Investigation, there exist no evidence that the lack of discipline for the alleged

adultery was public knowledge; and,

e, Fifthly, the only evidence that ﬁdu]tery- allegations were-openly discussed was an
all-officer’s meeting convened by CDR Dupont in which he raised the allegations.
Any comments LCDR Stettner ever made about the adultery allegations, were the
result of CDR Dupent’s unit-wide dissemination of information rélated to.the

case,

4. There are presently multiple ongoing investigations examining whether the allegations of
conduct unbecoming an officer have been raised in orderto exaggerate LCDR Stettner’s
punitive exposure in reprisal for him raising safety concerns about the Commander. Based
on LCDR Stettner’s record of service, we do not believe a board of inquiry would otherwise
be warranted for the adultery charge alone, Further, comments made in violation LCDR
Stettner’s Article 31 Rights or resulting from CDR Duport’s unit-wide dissemination of the

allegations should not be considéred.

12 Enclosurd (4)
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5. The undersigned can be reached at conway(@mclaw.us or (603) 219-8718.

Respectfully,

Exemption (6)

Daniel Conway

13 Enclosufk 4)
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FITNESS REPORT & COUNSELING RECORD (W2-06)

RCS BUPERS 1610-1

i Name {Lost, First M) Suffix) 2. Grade/Rate: 3. Desig 4 S8K .
STETTNER, MATTHEW J LCDR 1317 Exemption (6)
3. AT FTS - INACT AT/ADSW/ 6. UIC 7. Ship/Station 8. Promotion Swles |9 D&teReponed
[ (12 [52923 |vFC-111 REGULAR | 15MAY18
Ocgesicn for Report Detachment Demchmant of Period of Report
10. Periodic 1. of Tndividual 12, Reponing Senior |:| 13, Special® D 14 From: 1HNOV1S 1 1
16: Not Observe Type of Report 20, Physicel Reatiness ; Biller Subeategory (if any)
Repart d[:l 17, Regular 18; Congurrent D 19: OpsCdr El PP '
21: Reporiing Senior {Last, F1 Mi) 23. Grade  |24.Deslp 25. Tille %01
FELINI, P J - CBR 1315 CoO. 52923;

28. Cormmand employment and command achievements.
Provides dissimildr air combat training and fleet adversary support to“the U
other aviation activities.

Operates 18 P-5 aircraft as adversary: hreat'slmulators.
Received the 2015 Golden Wrench, Golden Anchor, Blue "M" and Safety "S.

Mavy and

PRIMARY:

FTS and SELRES personnhel.

29, Primary/Collateral/Watchstanding dulies. (Enter primary duty abbreviation in box.)

[ADMIN DH |

on’o 12,

WATCH?:

Administration Department Héad-12.
supervising eight personnel in the management of all VFC-11
awards. and drills fof 65 AD,
Officer-12; LVL IIil Adversary Pilot-2; RTO-12.

PrFA:

Responsible for
‘correspondence, pay,

orders,
Aviation Safety
15-2/16-1.

enter 30 orid 31 from co

For Mid-term Couniseling Use. {When completing FITREP,

unseling workshieet, sign 32.)

30. Da:_c'Couns‘ele_d
16MAY16

31. Counselor

FELINI,

PERFORMANCE TRAJTS: 1.0 - Below standards/not pmgressmg or UNSAT in- any one standard; 2.
siandards; 4.0 - Exceeds most 3.0 standards; 5 £ - Megts overall cnlann and. mast of the specific standard

NOB D

[:l .

PERFORMANCE 10+ g{f_ 50
TRAITS Belov Standards eressiog Greatly Exceeds Standards
1. +Lacks basic professional knowledge fo |- - Recognized expert, sought afler to solve
PROFESS[ONAL “perfonm effectively. difficult problems.
EXPERTISE: ) -Cannot apply basic skills. - - Exceplionally skilled, d:\rclops and
Professional knowledpe | ‘exacutes innovative ideas.
profictency, and -Fails to develop professionally or - - Achicves earlyfiphly advanced
qualifications. achieve timely qualifications. qualifeations.
nos [ ] U
34 ) }Attions counter (o Navy's retention/ Ve, '_aa,d:rshlp suppons Navwy's increased’ |- -Measurably coniributes to Navy's increased
COMMAND DR reenlistment goals. refeniion goals, Active indecreasing attrition, retention and feduced atisition ohjcctlvcs )
CORGANIZATIONAL | -Usinvalved wilh mentoring or prafessi + Actions adequately encourape/support - - Proctive load: plary menter. Invalyed
CLIMATEEQUAL. dzvzlnpnwm ofsubnrdmzl:s ’ subardindtes' persanalfprofessional growth. in subordinales" personal development leading
OPPORTUNITY: to professional prowth/sustained commitment,
Contributing 10 growth -Actions counter to good order and ~Demonsirates apprac:a:mn for contrfbutions |- - Initiates support programs for wilitary,
and development, dlscrphne and neganvely affect Command/ of Nawy| persnnnel Positive inflience on civitian, and Families to achieie exceplional
himan ok, gremmmtmnal ciLi‘nalt e Foil ggmnazldﬁ_c imate. e Conun:;d]ar}ﬁ 'i'.}hr;.;aru::atn‘m;)lc ch;nate
SO -Demonstaies exclusionary behavior, - ~Values différentes as strengths. Fosters - ~ The niodel of schizvement, Dévelops unit
! IWN 0B to value differences from cilf Iil .atmosphere of acceptancefinclusion per D cohesion by valuing differencesas D
o diversity. EQ/EED policy. . skengths.
35 ] ~Consisiently unsansfactory appearan ~Excellent personal appearance. - - Exemplary persona appea:m
MILITARY BEARING/ -gond -Excellent demieanor or conduct. - | Exemiplary representaive of Navy.
CHARACTER: . -Comiplies with physical ttadiness - - A leader tn physical teadiness:
‘Appeardnce, conduck . program. ] )
physical fitness, . - -Always lives up to Navy Care Values: - «Exemplifies Navy Core Valies:
adherance 1o Navy Core HOWOR, COURAGE, COMMITMENT. HONOR, COURAGE, COMMITMENT.
Valucs,

[

team building and
teain resulis..

teamwark fechsigues,
Didizs nol tzke direction wall,

~Reinforees others! effors, meels personal
commitments to teamn.

~Undeistands team goals, empldys good
teamwork techrigues. '
+Accepts and offess leam direciion.

N

- Team builder, inspires cooperation dnd
progress..

- Talented mentor, focuses goals and
technigues for team,

- The best at accepting and offering team
direction.

0

y . -Lacks iniliatjve. - -Takes iritiztive to meel goals. - -Dr_:_ve_lbps innovative waya to accomplish
M, X : . TILUSEICE. . ) ,
ACCOMPLISHMENT | -Unable te plan or priortize. - =Plansfprictifizes ¢fieciively. - - Plansfpriontizes with exceptional skill
AND INITIATIVE: ) : ) and foresight,
Takmg initiative, -Dizes nol. mainlain readiness. - -Maintains high state of reddiness, - - Mainlaing superior md:mess even with
piamngfmmhmg . o ‘ ) C limited resouress. )
achievisg ifissian. -Fails to gel the job done. . -Always geis the job done. - - Gats jobs dooe earlier and far befter than

) ' . expecied,
wos [] O O O | O
NAVFERS 1610/ (11-1 [} FOR OFFICIAL USE ONLY - PRIVACY ACT SENSTTIVE ' ' ) A
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FITNESS REPORT & COUNSELING RECORD (W2-06) (cont 'd)

RCS BUPERS 1610-1

1. Name (Last, First MESUli) |2-Grade/Rate |3 Desig 485N
STETTNER, MATTHEW J LEDR 1317 Exemption (6)
PERFORMANCE | o o 30 A& 50
TRAITS Below Standards pressing Meets Standasds Sandards ‘Greatly Exceeds
38, ~Neglects grnmhr‘dmlopmmt orwelare |- -Eﬂ“ecuvely stinulalés growihfdevelopment in - ator :
LEADERSHSP: of subordinates. sibordinates. subordinates rézch highest level of growth
Orpaniizing, molivating «Fails to organize, crestes probilems - -OTgamm aceedshily, impementing process |- and deévelopa ;
-and developing ofhers | for subordinates. | improvements gnd efficiencies, ~Superh orsamm at foresnghl
to accomplish goals: ~Does 0ot sef or achieve goals relevant = -Selsfachieves nseful rea]nstlc goals that - i ‘ang
to comiriand raission-and vision; support comntand mission. . )
-Lacks ability o vope with or talerite H -Pesforms well in stressful situdtions.. . : d.ramatl{:a!!y
stress. - -Clear, timély communicator, - futher commiznt mission and viston,
-Inadequate communicator.. - -Ensuies salety of peesinnel-and - . - Pérseveres ﬂmugh 1h¢ taughest
-Tolerates hazards or unsafe practices, equipment, chatlénes and ingpires others.
o ~Exeptianal comunimicator.
bm‘dmates safely-consclous,

P
- Constanily imiproves ihe. personal
and

vos L] ) [ ] ofessional Tives of others.

39 ~Has difficulty artaining quallﬁcanon - - Attains qualifications as required - ualifizd al appropm:e level
TACTICAL expectéd for ihie rank and experience.. and éxpected, I'AI%( experience,
PERFORMANCE: -Has dlfﬁcuiry in ship(s), aircraft - -Capzbly emplays ship{s), aircraft, or - Inngvatively empons ship(s),
(Warfare qualified Or WEApeRs systems employment, WEApOnS systems; Egual to athers In aircraft, or weapans systems. Well
officers only}, Below.athers in kitow{ed) e and ; ge and employmenl; above othersi m vra:fare knowledge
Hasic and 1actical | employment. . ) and employm
emplayment of weapons | -Warfare skills in speclalty are - ~Warfare skills in speclally equa} 1o Warfam sk:lls in specla!ty exceed
sysiems. . “below standards compared fg- others of samie rank and experience, others of same rank and-

“othiers of same Tank anil . experienics.

experience:

wos ] 0l L]

40, 1 recommend, scresning this individdal for nexi career milestone(s) as follows: {maximim Qflwo} -
Recomsnendations may be for competitive schools or duty.assignments’such as: VFA/C MAJOR STAFF

SCP, Depi Head, X0, QIC, CO, Major Cammand, War College, PG School. COMMAND

43, COMMENTS ON . PERFORMANCE: * All lOma:ks,ﬂweZDmarks and 2.0 marks i
Fonl muist be 10 65 12 Pitch (10 or 12 Poinity only. Use upper and lowe case.

#*¥ EASILY RANKS #2 OF 12 SUPERB LCDR

specifically-substantjated in cormients. Comments mist be verifiabli,

ELECT IMMEDIATELY FOR O-5{1 *#»
ROD® CONSTRAINTS #%

~-INSPIRING LEABER. LCDR _Stettner' | ]
‘department - intc 2 :customer service-oriented office dedicdted -exclusively to the timely and
&fficient support of all Sun Downer Adminlstrative needs. His efforts resulted in his
départment &arning "best in the w status during the most recent. TSW Process Review.
-QUTSTANDING INITIATIVE. When faced wWith Crltlcal'shortfalls in- &1l lines of RPN and TAD:
funding, he created and fostered an effective worklng relatlonshlp among all ‘echelons
within CNRFC {0 secute additi nal funding in .oxder to flawlessly execute a $1.7M. budget,
—SUPERIOB_RESULTS As the LEDR Stettner led an Aviation Mishap Board thrqugh a
challenging Class C Misha gation, His findings clearly identified’ much~needed
solutions to the critd 5" publication shortfalls in the tracking, repair .and
replacement of aging a me components resulting in a more reliable tracking process.

*kx NMYHSTRO SEST RECOMMENDATION FOR IMMEDIATE PROMOTION TO CDR! ***

Promotion Significant Prossessin Promatable Must. Early .44, Reporting Senior Address
Redammendation dblems rogressing 1 et : Promole Promote | COMMANDING OFFICER
42, o . VEC-111 _
INDIVIDUAL X P O BOX 9059
1KEY- WEST FL 33040-5001
0 2 2 1
46. Sigraturé of Indivigual evaluated, " have seen his TEpOIL, ‘heen apprised 6f my
performance, and undersiand my right to sabmit a'statement.* —
B 1intend to gubmit a statement, 1 do not inlend to-submit a statement. z
te ’ ’ i
Z & TN T T
| Member TritAverage: 4, 14 |Summary GrovpAversge: 3, 89 A Date: fua it
47 yped:y ine, grade, commxmd UIC, and mgnamre of Regplar Remnmg Senicr on Cof{:urrent Repart
Date;
NAVPERS 1610/ (11+§1) FOR BFFICIAL LISE ONLY - FRIVACY ACT SENSITIVE
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FITNESS REPORT & COUNSELING RECORD (W2-06)

RCS BUPERS 1610-i

1. Name (Last, First MI.3uff) 2. GradefRate 3. Desig 4. 88N .

STETTNER, MATTHEW J LCDR 1317 Exemption (6)

5. ACT EIS TNACT ATIADSW/ 6.UIC '.-"'Shilﬂsmipn 2. Promotion Status 2. Da:e' eported
] (s |'s0923 |[vrc-111 REGULAR |

Ciccasion for Repprt Deiachment Ditachmentof e Period of Report. o

10, Periodic 11. of Individel 12. Reponing Senor 13, Special |___| 14, From: 1ENOVOL

16. Moi Obscrve Type of Repodt™ —— 20. Physical Readiness
Repart d[:l 17. Reguler 18, Concurrent D 19, OpsCdr |:| P

22, Reporting Senior (Last, FI M1} 2% Grude 24. Desig 25, Title.- 26 uc

FELINI, P J CDR: 1315 co 15292

8, Coi‘nmahd e'mpl.oymen(and command a:hfevemenls

other av1atlon act1v1tles.

Operates 18 F-5 alrcraft as adversary
Received the 2016 Battle “E," Golden Anchor, Blue "M" and Safety

PRIMARY ¢

26, Primary/Collateral/Watchstanding duties, (Enter primary duty abbreviation in box.)

[OPERATIONS DH |

Cperations Deépartment Head-4,
six officers and five enlisted personnel in the planning and execution of all VEC-111
flight operations involwing 18 F-5F/N aircraft and 34 squ dron p

Respensible for sipervising

ots.

COLLATERAL: RTO-4;

Level IV Adversary Pilot-2. WATCH: SDO/0ODQ-4, PFA:
For Mid-enn. Counselmg Use. (Wheri compleling FETREP, (30. Date Coenseied 31. Counselar 12 Signature of [ndividia} Counseled
enter 30 2nd 31 from counseling worksheel, sign 32.) .N OT REQ

PERFORMANCE TRAITS: 1.0 - Brlow standardsinot propressing o UNSAT in any one standard; 2.6
standards; 4.0 - Exceeds most 3,0 stundaids; 5.0 - Mests ovezall ecntetaand most of thc specific standard

wet-all 3.0 standirds; 3.0: Meets all 3.0
Smndards are nol ail inclusive..

-Accepts and offers team direction,

L

PERFORMANCE Lo ga?- e 50

" TRAITS Below Standards gressifg Standards. Greally Exceeds Siandards.
3. -Lacks basic prolessional knowledge to - - - Recognized expert, sought after to solve
-PROFESSIONAL perform effectively. difficylt problems,
EXPERTISE: - ~Cannot apply basic skills. Emepxmnaily skitled, develops'and
Professional knowledge ’ ) execules innovative idess.
proficiency, and -Fails lo.develop professionally or - nchig:v_es timely - Achieves eariymnghly advanced
qualifications: achieve timely qualiffeations, ’ qualifications.

wos [ O O O
M, ~Actions counier 10 Navy's refentionf -Pasitive fezdership suppons Navy's increased 1- d Measu:ahly conlzibutes to-Navy's increased
COMMAND OR reeplistment goals. rétention goals. Active i decreasing attrition, rélention and reduced atwition objectives.
ORGANIZATIONAL | -Uninvolved with méntoring or prafessicna xAttions adoqualcly encosrage/suppant - - Proactive leader/exemplary mentor. lavelved
CLIMATE/EQUAL development of subordinates. subardinates' personal/professional growth, in subordinates personal development leading
OPPORTUNITY:: to professional growth/sustained cammitment.
Conlribuling to growth: | -Actions counler to good order and - -Demensiraies appreciatian for contribufions [+ - Inilidtes support programs for miltary,
and development, discipline and negativily affect Commandf of Mavy personnel. Pasitive influence on civilian, and families to achieve exceptional
faman worth, Organizational climate, Commiand clifiate. Cummand and Organizational climate.
commuiry, ~Demonsteates exclusionary behavior. Eaily. |- ~Values differences us direngihs: Fosters. - - The moded of achievement, Develops unit
T UNDB to value differences Erom culp [j D atmosphere ofacc:pmce.l’mclustan per | D cohesion by valuing differénces.as
- diversity. - EQVEEQ policy. strengths.
3. -Cansisiently unsatisfact -Excelfenl | app . - Exemplary personal appearance.
MILITARY BEARING!| -Unsatisactory deinean -Excellen! demieanor or couduct - - Exemplary sepresentative of Navy.
CHARACTER: «Unablz lo meet one or mor physmal ~Complies with physical . - A leader in physical readiness,
_Appemnce, condiict readiness standards, DrOgram;: ) o
physical filness, <Fails 10 live up 1 gng or mo ; - -Always lives up 1o Navy Core Values: - - Exemplifies Navy Core Values:
atheranct to Navy Core | Core Values: HONOH; DURJ'LGE HONOR, COURAGE; COMMITMENT, HONOR, COURAGE, COMMITMENT,
Values. CDI\-IN]TMENT ; N
oo [ ] L] L] (]

36. ) Crdates mwill‘ng to work - -Reinforces others® eﬂ‘urts meels per&ona! - - Team builder, inspites cooperation and
TEAMWORK: y fees, puls scif above leam.’ commitments 1g loam, progress:
Conmhutlons toward »Falis ta undwsund tearn geals or - -Understands team poals, employa good -  Talented mentof, fbcuses goais and
fearm building a.n:l teamwork tecliniques. teamwork technigues. techniques for tear,
team rasulis:. 5 nl take direction well, - -

- The best at accepting and offering team’
d:renuun

[

- Lacks Tnitiative. -

- Takes initidtivé to meét goals.

Deve!cps innovahive ways to accomplish

MISSION . _ . N . fmission.
ACCOMPLISHMENT | -LUnable o plan or priotitize. - -Plang/priontizes effectively. - - Plansfprionitizes with | skil}
AND INTTIATIVE:. o ) o o and foresight.
~Does not mainjain seadiness, - -Maintairs high state of eeadiness. - {-Maintains superior readiness, even with
plsmung'pnontmng, ) - - limited resources.
achieving misgion, -Fails 1o get the job dane.. -Aliways gets the job done. - - Gets jobs dane €arfiir and far better than.
) ‘expecied.
o [ O O O O
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FITNESS REPORT & COUNSELING RECORD (W2-06) (cont 'd) L RCS BUPERS I610-1

1, Mame:{Last, First M) Suffix) 2. GradeRRate. |3, Desig 455N
STETTNER, MATTHEW J LCDR 1317 Exmnmwn(&
PERFORMANCE Loe ., 20 . i 40 '

TRAITS Bolow Standerds U'Pm-'u Meets Standards- -s,'-kbfwa Gireally Exceeds Standards

LY T

38, penent of welfare  §- -Effectively stimulates’ gmmlu’developmmn m |- - lnspmng munvaior and Izalner, -

LEADERSHIP:. ofsnbordumres subordirates.

Organizing, motivating- | - Fails o orpanize, creates problems’ - Organlz.es shccessfully, implementing process” |-

and developing others for subordinates. impreverzents znd efficiencies.

to accomplish goals. <Does nol sef or achicve goals relevant. - -Setsfachizves useful realistic goals that -

C B to command missien and vision. support.command mission.

~Lacks ability to cope with or tolerate - -Performs well in stressful sifuations. -
stess. ) - -Clear, timely communicalor; - - Farther uurrmmsd mission and vision.-
~Inddequate communicator. . - -Ensures safely of persoinel and, - - Perseveres’ lhrough the 1oughest
-Tolerates hazards orunsafe practicés. :qulpment chailenges and inspires dthers.

 subordiidles safety-conscioys,
{op ‘salety Tecord..
- Constantly improves the persoiial
| professional Hives of others,

NOB |:I D D

30 -Has d:fﬁcuhy armmng qualtﬁcanon - -Ablains qualifications 23 required
TACTCAL expecied for the renk and experichee. - and expecled. forra
PERFORMANCE: ~Has difficulty i shifp(s), airérafl - -Capably employs ship(s), aircralt, or - lnnovan\'\:ly cmploys sth(s),
{Warfare. quahﬁcd |OF weapans systems emplayment, weapans systems. Equal to olhcrs in aireraft; or Weapans systems. Weli
officers only)  Below athers in knowledpe and warfare knowledge and emnployme ahove others in warfare knowicdge.
Bagic and tactizal employment. K and employment,
employment of weapons | -Warfure skills # spedialty are - ~Warfare skills in specialty cqualio ™ - Warfare skills in spcma[ly exceed
systems, belove standafils compared Lo others of seme rank and experi nlhers of same rank and

others of same raik and experientce.

experience,

nos ] Ol O [l

40, ! recommend écreening this mdmdual for nextcmr tmilestone(s) 4. I'nllows (mmmum of, RESFORON MAJOR STAFF

Recommeéndalions may be.for competitive schioals or ug assignments sich as:

SCP, Dept Head, X0, OIC, €O, Major Command, War College, PG:Schoal. COMMAND

41. COMMENTS. ON . PERFORMANCE: * All 1.0-marks, three 2.0 marks, and 2.0 marks in Block'3
Fant must be 12 or 12 Pilch (10 or 12 Point} only. Use upper and lowér case.

+%% MY #1 of 13 OUTSTANDING: LCDRs! MUST:SELECT IMMEDIATELY FOR O-5 AND COMMAND!! *x*

st be spesifically substantisted in comraents, Comments must be vénifiable,

-MOTIVATING LEADER. Expertly led my Operatiohs.team Qf six foicers, ana Chief Petty
Officer and. four Petty Officers in the' flavless coordination and execution of a. 4,500+ hour
flying program consisting of 34 pilot F-5F/N aircraft providing incomparable combat
Teadiness training to seven Fleet/Flget ‘ement Squadron air-to-air detachments.
-CREATIVE INITIATIVE. Immédiately affer a umidg the duties of Operations ©fficer, LCDR
Stettner precisely identified asy inc; easingly critical aircraft readiness and pilot
gqualification shortfall'created he recent award of the maintenance contract. He
skillfully injtiated effective cobrdination among NAVAIR, TSW and contract adversary
‘squadrons ensuring sustainaple adversary airgraft support is provided to all gustomers.
~QUTSTANDING AVIATOR. LCDR Stettner ig attsining each of his qualifications inm record
time. He volunteered to. aughent VFC-13 during their support of SFARP vhile demonstratlng
brilliant_alrmanshlp -and gi'his Level IV Adversary quallflcatlpn. His exceptional
skiil and mature f£ligt érship have resulted in his selection as a F-5 ?amiliaxization
Instructor, Instrument Précedures Instructor and NATOPS Evaluator.

% MY STRONGESTPOSSTBLE PERSONAL RECOMMENDATION FOR IMMEDIATE PROMOTION TO CDR. *

Promgticn 'Sigj_'_!ii:i_’icam' Progressing ' Promotable. Must, ' Early 44, Rgp'(_m.'ings_el_mio:r'ﬁdd(gss_ -
Recommendation Problems : Promole Promote | COMMANDING -OFFICER.
2 VEC-111
INDIVIDUAL X P 0 BOX 9059
43 . KEY WEST FL 33040-9001
SUMMARY, 0 0 2 1 1

46. Signalure of Individual evaIua!ed “[ have seen this report, baen apprised: ul' my
performance, aiid undersiang my right to submil'a stalement.”

Vintend to Submita. s1alement, {:do not interd 10 sebmit a stalemént.

Date: 20 FEB 7-0\“}
: A s .
| Member TraitAverage: . 4, 473 ISummary Group Average: 3,93 i Date: Z2ALEB
‘ yped ame, grade; cammand, UIC, and signature of Regular Repomng Senior on Concurrest Repnrt
Dlate:
NAVPERS 161072 {1113y FOR OFFICTAL USE ONLY - PRIVACY ACT SENSITIVE
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Eniciosuicé (2




FITNESS REPORT & COUNSELING RECORD (W2-06) “ RCS BUPERS 1610-1

1. Name {Last, First M1 Suffix) 2. Grade/Rate 3, Desig 4 dour .
STETTNER, MATTHEW J_ LCDR 1317 Exemption (6) |
ACT FTS TNACT AT/ADSWI 6 UIC. 7. ShipfStation 8. Promotion Status.  [9. Daté:Reported
in [ ] [J® [|s52923 |vFc-111 REGULAR’

Oceasion for _chnrt Detachment - Detachmenl of i Period of Report

10, Periodic _ 11. of Individual 12, RepamngSemor D 13. Special D 14, Fram; l?E‘EBZG

6. Mot Observed- Type'of Report - 20, Physical Readiness
Report d[:’ " 17, Regular 18, Congurrent - D 19, OpsCdr |:| ‘Ip
13. Reporting Seniar (Last, FI-M[j 23.Grade 4. Desig- 25, Filler
DENNY, C &8 . CDR 1317 |cCO
28, Command employment and command achievernents.
Prov:.des d1 ss:.m:l.lar aa.r combat train mg and £ leet adve rs ary suppo

29 Primary/Collateral/Watchstanding duties. (Enler primary duty abbreviation in bo:s)
[MAINTENANCE DH | pRIMARY: Maintenance Department Head-4,
JU]‘!.:LOI Offlcer, flve ChlEf Petty Offlcers and 51x enllste

C_OLLA_TERAL' Level | Adversary 8, RTO 8. WATCH' SDO/ODO

For Mid-term Counseling Us¢. (When curnplenng FITREE, 30. Date Counseled 31, Cqun;s_eln:
enier 30 and 31 froin wunsclmg worksheet sign 32) NOIT REQ

PERFORMANCE TRAITS: 1.0 Below:standards/not progressing nr:_Uﬂ'S'AT in-any oné standard; 2,0

f  not et ‘mieet all 3¢ standards; 3.0 - Meets all 3.0
standards; 4.0 - Exceeds.most 3,0 standard; 5.0 - Meels overall critenia and most of the specifi

Standa:ds are. not all-inclusive,

PERFORMANCE _ ige e - Atove 50
TRAITS, ) Relow Standards presting M Srandards Greatly Exceeds Standards
kN -Lacks hasic professmnal lmowiedpe 10 - 4Recgg1izad experl, sought afler 16 solve
PROFESSIONAL perforn effectively. : ] difficult problems.
EXPERTISE!, ~Cannot apply basic skilfs; . - - Exceptionally skilled, develops and
Professional knowledge i h : execuics innovative ideas,
proficiency, aod § «Fails to.develop professionally or- 1- - + Achieves earlyfhighly adianced
gualifications. achieve imely qualifications, qualifications, -
wos [] L] [] ]

34, ~Actions counter i Navy's reication/ ~Positive’ icad:;siup supports Navy's insieased |- - Measurably conbributes 1o Navy's inereased

COMMAND OR; reenfistment goals.
‘ORGANIZATIONAL | -Uninvelvéd with mentoring or profissionsl
CLIMATEMRQUAL developménl of subordmatﬁ

niion poals. Active m decreasing atirition. retention and reduced attrition oljectives.”
ons adequately encousage/supon . . Proactive leaderfexemplary mentor, Involved
suhm:[maies persomlprofessional growth. in subordinates' personal development ieading

OPPORTUMTY: . . lo pruressmna] erowthfsustined commitmen.
Contritiuting la growtht | »Actions counter to good ord_er and -Deinonstrates pprec jation for cantributions: |- - [nitiates support programs for military,
- and development, diseipline and negatively affect Command! of Navy pcfsnmel PBositive influence. oh civilian, and Families 1o athieve éxceplional
human worth, -Drganiuﬁon al l:I1'.maiIe Command climate, = Command and O'rgamuhonal clinate,
community, | -De Tate: y hehavier. Faily |- - Walues differences as stengths. Fosters. - -"The model of achievemeni: Develops unit
© NOB’ El ta-value differcnces From eulfiaral , atmaosphiere of abceplantesi nclusmln per D cohesion by valumg differences a5
i} diversity. EO/EED policy: strengpths, -

35 ~Consistently wisatisfactory appearance, -Exeelicnt pl:rsona] appearance. - - Exemplary gersonal appearance.

MILITARY BEARING/| -Unsatisfactory demean; . -Excellent demeanos or cnndu:l - - Exemplary representative of Navy.

CHARACTER: | ~Unahle (o meet ghe or 1 - -Compli wlth hysical - - A leadér in physical readiness.

Appeazance, corduct Teadiness standards. program. ]

physical fitness, -Falls to live up'i0ss - <Alivays lives up w Navy Core Yalues? . - Exemplifies Navy Core Valués:

adhzrance to Navy Core | ‘Core Vilues: HONOC| HONOR, COURAGE, COMMITWENT, HONOR, COURAGE, COMMITMENT,

Valties. COMMIMNT ‘

nos. [ ] L] | L] ]

36, - -Reinforces others' efforts; maeis peisonal - -Tearm huilder, fispires cobperation and

TEAMWORK: ; -comimitments {0 leom. progress.

Contributions toward = | -Fails to uidersiand team goals or - -Understends team goals, employs gond B - Talented meitor, focises goals and

team buildiog and .. ‘Teamwork techniques, teamwnrk technigues. technigues for team.

team resulls. e5 not teke direction well. - -Accepts mid offers team dizection; - - The best at aceepling and offering team
diréclion,

o @ O

Lacks i;liti"al_ive._ - ~Takes inifiative 1o meel goals: - « Develops i ways to accomplist

¥

oo tnission.
&CCOMPL[S!-IMEI’FI' -UInable to plan or priositize. - « Plans/priorifizes effectively. .. - Plans/prioritizes with exceptional skill
A},'D INITIATIVE: ’ . ang foresight.
Taking initiagye. ~Dioes not miaintain réadiness. - - Maintaing hgh siate of readiness. . - Maintains supernier rezdjness, even with
pharning/piidtitizing ' _ ) i o linifted resourdes.
achicving mission, +Fails to get the job done.- - - Abways gets the jub done. - -+ Gets jobs done ezrliérand far bedier than
) ) : expected.

nos ] 1 L .. | ] - D

NAVPERS 161072 {1}-11) FOR OFFICIAL USE ONLY - PRIVACY ACT SENSITIVE'
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FITNESS REPORT & COUNSELING RECORD (W2-06) (cont 'd) ‘ RCSBUPERS 1610-1

I 0 s, L oonr
1. Name {Las1, First MI Suffix) . 2. Grade/Rate 3, Desig .
STETTNER, MATTHEW J LCDR 1317 Exemption (6)
PERFORMANCE 10 ) P.‘;f- L1 ﬁ:tﬂ'e _ _
TRAITS . Beliw Standards. pressing Meets: Siandards Sizndasd: Greatly Exereds S
38, B ~Neglects growiivdevelopinent or welfare |- ~Effeciively stimyfates growthidevelopmentin |- - Inspiring motivalor;
LEADERSHIF: - . of suhordmales subtrdinates. . subordinates reach highest leve
Organizing; motivating | -Fails 10 orpanize, cresies problems - +Orpanizes successfully, implementing prosess |- and.developmy
and developing others fur subordinales. ) improvements and e'fﬁciencies._ .
{ry aceomplish goals, -Does not sél o achieve foals refevant - -Selsfachieves useful realistic poals that -
lo eomunand mission aid vision.. supgun ‘command mission.
«Latks sbility to cope with or 1dlcrate- - well in ful siluat -
stress. - -C]ear limely communicator, - Fiurther comnting mission and visich.
«Inadeqnalc nammummnr ) - --Ensurgs saflety of fersonnt! and - - Peiseveres thrtnigh the toughest
-Tal i or uisale practices. BquipmIEnt. gltenges dnd intpises others.
- Exgeptional eomisiicaior,

- Makes subordingtés Safefy-canscious,
rintaing op,geleiy record.
< Constantly improves the personal

an pro essionat lives of others.

nos | ] I L]

3, -Hag dlﬂ"sculty attaining quahﬁcahnn . =ARzinz qu.ullﬁl:atlons 1 mqmred - qhallfiarl at appropriate Jevel
TACTICAL expested for the rank aiid experience. end expected, forTank and cxpericoce,
PERFORMANCE: -Has difficulty’in shipfs), aircrafi . - -Capably emplays ship(s), aircraft, or . « Inngvatively employs ship{s),
(Warfare qualified OF Weapans sysicms cmploymient. weapons systems, Equal Ly olhcrs in aircrafl, or Weapons sysiems: Welt
‘offiéers only) Below others in knowledge and warfare- knowledge and employmens, ‘above others in warfare knawledge
Basic and {actical eimployment, and employment,
employment of yespons | -Warfare skills in speualty are - -Warfare skills lr:mteclalty equal { - Warare skillsin spcc:alry excned
systems. - below stendards compared to- others of same rarik and experience; others of same rank and

others of same rank anid experience.

eXpérience,

Noa|:| D I:l D El

40; Lrecornmend screening (his individun! for next career mllesione(s) a5 follows: (maximum of lwo)
Recomimeridations may be for competilive schools ordufy assignments sushas:
SCP, Dept Head, X0, OIC, CO, Majos Command, War College, PG Schol,

WAR COLLEGE | VFC GO

A1, COMMENTS ON "PERFORMANCE: * All 1:d marks, three 1.0 marks, and 2.0 pracks'in Block:
Font mus be 10'or12 Pitch (100712 Poml) only. Use upper.and lower case,

ust be: speeifically substantiated in comments, Comments st be verifiable.

*** LCDR STETTMER PERFORMS AT THE LEVEL OF A :NAVY: COMMANDER' "SELECT NOW FOR O-5! **3
** RATER A5 A 'PROMOTABLE' "ONLY DUE TO B C.NSIDERABLE PRD EXTENETON *x
- HIS. DEDICATION, WORK ETHIC AND.TALENT REMRIN TOQP NOTCH! *

-PEERLESS DEPARTMENT HEAD. LCDR- Stett) pertly managed the execution of a $40M
malntenance contract for 18 ¥- -55. Whe hose aircraft was involved in a Class A
mlshap, he was hand-picked to be t £ the Aviation Mishap Board. Du:lng.the Hurricane
Irma evacuation, he orchestrate ance support to evacuate 15 aircraft to NAS Fallom
and prepared thé hangay ahd remaidiny airéraft for a direct hurricane strike.

JTALENTED MENTOR. LCDR Stettner hasitaken his departient to new levels of profess;onallsm
He. encountered numerous challenges. when arriving £6 Mainténance, which is why I sent him
there, Dealing with contractual set-backs; persondlity conflicts and lack of expeériehce in

key pos;tlons, he swiftly assessed the situation and started leading Sailofs fo fix it.
-EXCEPTIONAL RVIATOR. Absoluts fessionalism cofibined with uniquely talented airmanship
have ee:ned him a repu ; n::f safe, decisive flight leadership-meximizing every training
pppprtuni:y for the squ 5 We' support.

SEASONED, TALENTED LEBDER. SELECT NOW FOR D-51 ##+

Must, Eaily 44, Reporting Senior Address

P_r'omm{ni_'n-.' Progressin) Promatable ;
| Recommendation BressIng Pramaote Promote | COMMANDING OFFICER
42 VFC'—il.l_ -
INDIVIDUAL X P O BOX 9059

KEY WEST FL 33040-9001

0 3 1 1

46, Signature of Imiw:dual evnlualed “I'have-seen this report, been apprised of my
performance, and understznd my fight to submit a slatement

Lintend 1o subrail 2 siatement. I'do not mlend to'submil 4 statemeny. z

Date:_z_) Nb\f \‘,.! .'
|y - _ . . Date: o1
Summary Group Average: 3 _ B[} ) . — - R AFVEIT Y

yped riamg, grade, command, UIC, and Signature of Regular Reporting Senidr nn'Cnnc_urrernl RW

Dae;
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~ FITNESS REPORT & COUNSELING RECORD (W32-06)

RCS BUPERS i610:]

10..Periodic

Ll

b1, of Individua)

13. Special D

12, Reporing Senior

. Frem: 1TNOVO1L

1. Mame (Last, Fizst M) Suffix] 2, GradefRite 3, Desige 4 =N .
STETTNER, MATTHEW J _ LCDR 1317 Exemption (6)
5 ACT  FIS  INACT ATIADSW |5 i 7. Ship/Station 8. Pramotion Ststus 9, Datg Reported

L] U] [ |52023 [vec-111 REGULAR | 15MAY18
Occasion for Repont Detsichmizrit Defachiment of Period of Report

16, Not Observed
Repbri. D

Typborkepun
17. Regular

20: Physicdl Readiness

Itet Subcategpry {if any)

22 Reporting Sedior {Last, FIMD
DENNY, € S

18. Conicurrenl D 19, OpsCdr D BR
23:Grade 4. Desig,. 25. Titfe-
CDR 1317 co

26, UIC
52952

other aviation activities.
Received the 2017 Golden Anchor,

28 Comimand employmeit and command achievements,
Provides dissimilar air combat training and fleet adversatry support.to“the U
Operates 17 F-5 aircraft as adversaryithreat simulators.
Det.achme

Biue "M" and Hlue "H."

. Navy and

t: MCAS Beaufort.

PRIMARY:
one SELRES 04,

29, PrimanCollateralWalchslanding duties, {Enler primary-ditty abbreviation in box.}
|MAINTENANCE.DH
Junioxr Officer,
supsrvision and management of the Key West F-5 maintenanc

Maintenarice Department Head-7.
‘five Chief Petty Officers and

ReSpon51ble.for leading one
X enlisted in the

COLLATERAL: Level 4

Adversary-T7; RTO-7; FCF-5. WATCH: SDO/ODO-7. PFA: 17-
Far Mid-term Counseling Use. {When completing FITREP, |30. Date Couieled 3L Counselor 2. Signature of Individual Counseled
énter 30 and 31 from oounseling worksheet, sign 32.1 NOT REQ

PERFORMANCE TRAITS: 1.0 - Below. standards/nol progressing or UNSAT in any.one standard; 2,0 “Dots: ot yet meet al] 3.0 standards; 3.0 - Meely all 3.0
[i

standards; 4.0 - Excecds niost 3.0 slandards; 5.0' - Meets dverall rileria and most of the spectf ic sl 5,0, Standars are ot alk |nclu5nra

quahifications.

NOB D

achicve timely qualifications.

L]

FERFORMANCE 100 2 A .56,
TRAITS “Beltws Standards gresging Standards - Greally Exceeds Standards
33 ] ~Lacks basic professional knuwledge 1] - - Recopnized expert, sought aflez 1o solve
FROFESSIONAL perform effectively, difficult probleéms.
EXPERTISE: ~Carnot 4pply basic skills. - - - Exceptionally skilled, develops and:
‘Professional knowledge execites innoyative: ldcas
proficiency, and ~Fails 1o develop prafessivnally or- - - Achieves: carlyfhighly advanced

Ll

34, . -Mlmns counter to Navy's fetenticn - - M:asumh!y contribuies ta Navy's increased
COMMAND QR reenlisiment goals. ) lention goals Aclive in decreasmg atirition.. retenlion and reduced atirilion abjeclives,
ORGANIZATIONAL | -Uninvolved with medloring or professional Actions adequately encouragefsuppon . - + Proaclive leader/exemplicy menlor. Involved
CLIMATEEQUAL devetopment-of subordinales. subordinates’ persoralprofessional growth, in subordinates’ personal dewlopmenl Ieadlng
OPPORTUNITY: ) - 1o professional growthisust
Coniributing to growth | -Actions counler to good order and ~Demanstrates appeeciation for conlnbutlons B |+ Initizles support ;:mgra.ms {ar military,
and devélopment, diseipline and negatively affect Co df of Mavy personnel. Positive influence on civilian, and families to 2chieve exceplional
human worth, Oiga.mzalmnal climate, cliale, Command and Qrganizational climate.
commuAity. ~Demonstrales exglusionary behavior. - -Values differzices ay sirengths, Fosters. - - The model of ackigvement. Develops unit
NOB I:I to value diffeiences from culfis) Eﬁ atmosphere ofa:capiancefm:luswn per- D l:uheslun ‘by valuing differénices a5
diversily, EOEED palicy. I
35. L ~Consistently unsahsfaclu appearance; -Excellen personal appesrance. - -E: !
MILITARY BEARINGH] -Unsatisfactory demeariar ‘i - -Excelien) demeanor ér conducl. - - Excmplary represenlalwe oI‘Navy
CHARACTER: -Uniable to mect one orsore physica - -Camplies with physical readiness B - A leader in physical rezdiness.
Agpearance, conduct rcadiness standards, prOgram.
physical fitness, -Fails to live up0 one ar more Navy - -Always lives up 10 Navy Core Values: . - Exemplifics Navy Core Vahtes:
adherance ta Navy Core | Core Values: HONOR-COURAGE HONOR, COURAGE, COMMITMENT. 'HONOR, COURAGE, COM:N'IITMENT
Yalues. COI\.MT!\.ENT o - -
wou [ ] L] [l
K : i - -Remfurces olhers' efforts, meets personal - - Team builder, ingpires cooperativn and
TEAMWORK: wilh Bithirs, puts self dbove tearn. commitments foteam, ROgTEss: )
Contribitions towar «Fails to undétsland teary gnals ar - -Understands team poals, cmploy ; food - « Talenled menlor; focuses goals . and
team building and |eamwurk techmques laamwork sechniques. lc:h.nlques For team.’
team resulls. B es not take direction well, - - Aiceepts and offers team direction. - - The best et aceepiing and offering team
’ ’ h dirgetion.

~Lacks initiative.

- ~Takes initiative to mest Boals.

~Develops innovative ways la accomplish’

o o mission, |
~Unable to plan or prionlize. - -Plans/prioriiizes cleclively, - - Plzni/pricritizes with ﬁceplmnai ekilt
. Lo ) . and foresight.
~Diges not eainlzin teadiness., - ~Maintaing hiph staie of readisess, B - Mainlains stiperior readinzss, even with
plerningfpriotitizing, | ‘Timited resources.
achieving mission. ~Fails to gel the job dane. - - Always gets the job dons. - - Gets jobs done earlier and fir better than
’ ’ ) expected,
wos ] H N O
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FITNESS REPORT & COUNSELING RECORD (W2-06) (cont 'd) s BUPERS isio

1. Name (Last, First Ml Sulfix) . 2, Grade/Rale 3. Desig 4. 88N .
STETTNER, MATTHEW J LCDR. 1317 Exemption (6)
PERFORMANCE 1.0¢ 20 30 o :
TRAITS Below Standards pressing Mezis Standards Standargs ] . Qreally Exceeds Siandards
L -Negleus grom.h!develupmenl orweifare |- ~Effectively stimulales growthideveldpment i |- - lnspmng nictvator a
LEADERSHIF: of subardiriales. subordinates; subordinates reach: lllghesl level of gm\.vlh
‘Orpanizing, motivating | -Fails to organize, creates pmh!:rns - +Oganizes successfully, lmplementmg process’ |-
and developing others | for subordinates, .improvements and ¢ Mciencies.
1o dccoinplish goals, ~Dges not sel;or achieve goals selevant - <Sels/zchipves usehul realistic goals that
lo command mission atid vision, support command missic.
~Lacks ability to cope with ar talerale - ~Performs well in steessful situations. -
slress, - - Clear, timely cobununizator. 1=
-Inzdequate communicalor, - «Ensures §afety.of personnel and -
~Tolerates hazards or ymsafc practices. equipment,

- Exl:epl:unal cammum:alnr
- Makes burdmales sal‘ely cunsmous

pmvcs the-persoral

anil | prol essional ives of othiers.

3

NOB ] ' El [] : []

139,

o ~Haz difficulty attaining qualification - - Attging qualificalions s required -

TACTICAL expected for the rank and experience.. and expécied; for rink: ..
PERFORMANCE: =Has difficulty in ship(s), aifesnft - ~Capably employs ship(s), airera, or - . lnnnvalwely emp!ays shlp(s),
{Waifare qualified or weipans systms smploymenl. weapons systems. Equal to aﬂ;ers in aisceft, or weapons sysienis: Well
officers caly). Below others in knowledpe and ~wartare keidwledge and émployment above others in varfare knowledge
Basic and factical cmplo:ment . and mployment
‘emplaymenl of weapans | -Warfare skills in sp:c;a.ity are - «Warfare skills in specialty equal t - Warfaré skifls in specially exceed
syslems. below standards compared to others of same rank and experience. others of same rank and

others of same rank and exjerience.

Ejperience,

voo [ ] O O

40. 1 récommend scregning !hls individual for next career milestone(s) as fulln\vs (tmaximum of :wo)
Recommendatians may be for compeirtsw. schools or duty aAsSigNmEnts such.as:-
SCP, Dept Head, XO 0IC, CO, Major Command, War College; PG Schoot.

WAR COLLEGE VFC CO

4. CO]'vﬂ\'iENTS ON FERFORMANCE: + All 1.0 marks, three 2.0 marks, and: 2,0 marks in Block:
Font mog! be 14 or 12 Plich {10 o 12 Pointy only. Use upper-and lower case.

-QUTSTANDING AVIATOR, LCDR Stettner's

ifically subslantiated in comments, Commaents must be verifiable,

*#*LCDR STETTNER LEADS WITH THE.MATURITY AND EXBER;__EN_CE OF AN 05. PROMOTE TO CDR ASAP!*++
**RATED AS A 'PROMOTABLE' ONLY DUETO A CONSIDERABLE PRD EXTENSION**

~TALENTED DEPARTMENT HEAD, lLeading theiContracting Officer's’ Representatives (CORs) and
the VFC-111. Maintenance Monltorlng Te {MMT] in the executien of the $23 M NAS Key West
F-5 maintenance contract, LEDR Stettne sur d the contractor and the MMT were prepared
for the 2018 MPA. Undeterred by t i§grepancies uncovered by the MPA, LCDR
‘Stettner's Solution-oriented demeznor led.the CORs and MMT. to develop and implement: new
audit processes that will better @ssist the Maintenance Contractor and enhanceiflight
safety and mission.accomplishment. ‘ '

edicated professionalism: and cdmmitméné to the safe
executlon of all aspécts of every flight have earned my complete trust and confldence in
nis -aerial -judgement, :
Check Flight pilot.

ONAL AND EXPERIENCED NAVAL AVIATOR FOR O~5 IMMEDIATELY!**
_ Hak
]

Must | Early 44. Repoiting Senior Address

Promalion Progressing | Promoabie
| Reconunendatios Prohlems gressing s Promiote Promote. | COMMANDING OFFfCER-
4. R A 1
INDIVIBUAL X P. 0 BOX 9059 )

KEY WEST FL 33040-0001
[ o 3 1 P '

46, Slgnature of Individual evaluated: "l have seenthis report ‘been appnsed of my
pesformancé, and understand my fight to submit a Statement.”

lintend to sgbrmita siatement, [ da notintend 1o submit-a Statement, E
Date: L‘ /h.&\f ‘8 ;
L o
4 Swinmary Group.Average: 3.9 5 _‘;,;.,:;/f L [_::ale. L[ LAY Iy
4‘.-‘ yped name; grade, command, UIC, and signature of Regulay Reporting Seruur o Coy i unmﬁepnn ‘ '
I
Date:

) NAVPERS 16)042 (11-13) FOR OFFICIAL USE ONLY - PRIVACY ACT SENSITIVE
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FITNESS REPORT & COUNSELING RECORD (W2-06)

'RCS BURERS 1610-1

Occasion f'cr Repg
10. Periedic

i1, of Individual

ﬁelaclunent of
D eporting Senier

O

13, Special D

1. Name {Last, First M1 Suffix} 2. Grade/Rate 3. Desig 4 Q8N
STETTNER, MATTHEW J LCDR. 1317 Exemption (6)
5. ACT FTS INACT ATIADSWI 6.uIC 7. Ship/Station B. Promotion Status 9, Date'Repnrled
L1 1% |52923 |vFC-111 REGULAR _ |L
Detachment Period of Repor

14. From:. 18MAY20

16, Wot Observed Type of Report

20, Physical Readiness

Report El 17, Regular 18 Concurrent D 19, OpsCdr I:I N
22. Reporting Senior (Lést, F1 M1 2. Grade 24, Désig 25. Tille 26 Ui
DUPONT E R CDR 1315 CQ 52923

other aviation activities.
Received the 2017 Golden Anchor,

28. Command employmerit and command achievemeht_s; )
Provides dissimilar air combat training and fleet adversary suppor _ .
Operatés 17 P-5 aircraft as adversatyithreat;simulators.

Blue

.'_‘M 1} .

and Blue,

ll'Hll .

IMAINTENANCE DH

Adversa:y 6 RTO-6; ECF-

%

Watch: 0ODO-6.

29: Primary/CollateralWatchilanding duties. {Enter primary duty abbréviation in box.)
_ ] PRIMARY: Maintenance Department Head-6
Junior Ufficer, One SELRES 0-4, three Chief Petty Officérs
the 'supervision and management of the Key West F-5 mainte

COLL: Level IV

For Wlid-term Counseling Use. (When complesing FITREP,
enter 30 and 31 from counselimy worksheel, sign 32.)

0. Date Counseled

NOT REQ

31.. Counselor-

‘gualificaticng,

nos [ |

achieve limely qualific ICalions.

£l

PERPO&M@NCE .o éﬁ' a&ﬂe 50
TRAITS Below Standards imessing ‘Stapds };ds= Greally Eceeds Standards.
33, | -Lacks basié grofessional knowiedge'to ) . - Recopnized expers, sovght after 1o solve
PROFESSIONAL 'perfqim efieciively, difficult probloms.
EXPERTISE: =Cannot 3pply basit skifls. - - Exccpuonally skitled, develops and
Professional krivwiledpe xecules innovative ideds.
proficiency; and -Faifs 1o develop prol‘:smnnnlly or. - ~ Achicves earlyfihly advanctrl

L]

qualifi caunns

COMMAND OR reenlisimeni goals;

ORGANIZATIONAL

34, - Actions counter to- Nnvys etention/

CLIMATE/EQUAL. developriithl of
OPPORTUMITY:
Conftibuting 1o growth
and development,
Organ:zalmnal :hrnal:
-D

Iratés

-Um_nvolvgd\wth mentoring or professionat; |«

~Actions counter lo good order and
distipline and negalively affect Command!

eadersln]i 5

rts Navy's increased |-
Tetention poals, Active in decrrasing altrition.
ions aquualely encnu:agdsup

-D

al growih,

SR

bummumty‘

Tuanan worth,
» [

1o value differences from cultura.

fer

of Havy persomel Pnsmve |nf|uence on
Command tlimate;
- Vilues d]l'l‘crcnccs as s!rznglhs Fostars .

3 per

- Measurably contributes lo Navy’s increascd
setention and reduced atirition objeciives.-

- Pmaclwt lmden’exempiary mentor, Involved
fnsul les person 3 Icading
16 professional growih/sustained commitment,

. Initiates suppen programs for miilitary,
civikizn, and Families Lo achieve exceptional
Command and Organizational cliniate,

+ The ninde] of achfevement, Develops unit.
colsesion by vituing dlﬂ'erences EH

tczm resulis.

es nol take dircction well,

- -Accepts and offers team dirétiion,

diversiry. EO/EEQ pollcy ‘strengihs..
35, -Consistenly uusnll.'{facit'lry Bppeare -Exucllcnt pcrscna'n appearance. . . Exemplary personal appearance:
MILITARY BEARING/| -Unsatisfoctary demeanor - cond - |-Excelles or condii i - Exemplary representative of Navy.
CHARACTER ~Linablg o meet one or:mof - ‘|-Complies with physical readines - - & leader in physical readiness;
App  conduct feads 55 standards program.
physicaf fitness, - - Always fives up 1o Navy Can: Values, . - Exemplifies Navy Core Values:
adherance o Mavy Coré HOMOR, COURAGE; COMMITMENT, HONOR COURAGE, COMMITMENT.
Values.

wos [ L] N L]

36. . ~Reinforces nthers” effonts, meels persorial - - Teany bti'iiam.-impircs cooperation and
TEAMWORK: -commitments to tearn, propress.
Contributions toward: | «Fails.to underdtand team goais or - -Linderstands team goals, employs gc-nd - - Talenied mantor, focuses goals and
team building and , tearveork tetfiniques, teamwork technitues. . techniques for team,

- The bes! at accephng and offeriag: teami
* direeiion,

1l

Lacks iniliative. - - Takes inilighive 1o'mest goals.. . - Develops ive waysto a list
. THssion.
ACCOMPLISHMENI‘ ~Unable Lo plan or prieniize. - <Plansfprioritizes effectively. - Plans/prioritizes with exceptionat skill
AND !NlTlﬁTIVE | o . L and foresight.
T +Dpes nol maintain readiness. . - Maintzing high state of readi - - Maintains superiar readiness, even wilh
. limited resources.
achieving mission, ~Fails o get tie job dane, - <Always gets the job done. - - Gets thS dune earher and Far betier than
' ' expected;
woa ) L] O Ll L]
-WAVPERS 161042 (11-1 1) FOR OFFICIAL USE ONLY - PRIVACY ACT SENSITIVE h 22
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FITNESS REPORT & COUNSELING RECORD (W2-06) (cont ‘d) RCS BUPERS 1610.1

1. Name {Las1, Firs ME Suffix) 2. GradefRate - 3: Desig . 4_SSN .
STETTNER, MATTHEW J LCDR 1317 Exemption (6)
PERFORMANCE Lo* pch _ 10 A;&c:t
TRAITS Below Standards wrossing | - Meets Standards Standards Greally Exoo:ds Standards
38, -=Negleals grewilifdevelopment or welfare |- -Efféctively stimulates growth/developrent in |- - Irigpiring mulwalcrrand train
LEADERSHIP: “of subordinales. subordinales. - ext jevel ofgrowih
Orpanizing, molivaling | ~Fails o organize, creates problems - : -Orgam:es successﬁ:lly, implementing piocess’ |-
and developing others for subordinates. and effi
to accomplish goals, +Dioes not set or achieve goals relevant - -Se!ﬁachlcw:s uul'ul rcal:snc roals that -
io comniznd ffssion and vision. sippoit command mission. -
-Earks ability to cope with or (olerate - ~Performs well in stressfil sinsations, -
stress,, - = Clear, timely communicaior, .
~vInadequate communjcator, - ~Engures safety of personne] and v
<Tolerates hazards or urisafé practices.. efuipmeni. clmilmgl:s ang i ms;p:r:s others.

- Execptional cornmumcalur L

) ma:niams top salet record
/i ves the perscnal
and professional lives- of olhers.

nos ] N : L]

39, “~Has diffigulty afizinfog qualification’ - «Altains qualifications as required .
TACTICAL expected for the rank and expericnee. . and expected. ..
FERFORMANCE: “+Has difficuliy in ship(s),-aircrakt - -Capably employs shlp(s). aircrai, or - nnnvatw:iy crnp!oys shlp(s]
{Warfare qualified OF Weapons systems. empioyment: weapons gystems. Equal io atliers in airerafl, ar- WEAPOAS SYSIEmS, Well
officers only) Below oihers in kpowledge and warfare knowledge and employment. above alhers i m war{are knowledge
Basic and actical ‘employment. and empl
employment of weapons | -Warfare skills in specialty are - ~Warfare skills in specialiy equal ln - Warfare slﬂls tn Spcmaily exceed
syslems. below:standards comipared to ozhem of same Tank and experience. oihers of samé.rank and

) others of same rank and : experienie.

expérience,

wos ] L L

40. 1-rzcommend sereening this iridividual for nexi caréer milesione(s) zs follows: {maximurs of two}
Recommendations may be for competitive schools, o dug assignmenls such as:
SCP, Dep1 Head, X0, 0IC, CO, Major Command, War nllege PG Sehool.

L] Ll

WAR COLLEGE | MAJOR STAFF

41, COMMENTS ON PERFORMANCE: * All 1.0 marks, three 2.0 marks, and 2,0 marks in Block:34 must be speci  sibsiantialed in commients. Comménts musl be verifiable,

+# CREATIVE MENTORSHIP MAKES TCDR STETTNER MY M S'T__I PACTFUL LEEDER. PROMOTE TG CDR NOWT kil
** RATED AS "PROMOTABLE' ONLY DUETO A CONSIDERABLE PRD EXTENSION **

- QUTSTANDING LEACER. LCDR Steténer s

=) executlon of l 573 mishap free fl;ght
the Fleet, Addltlonally, he implemeated a new
pgrat;on for the MPA and AMI in siOpport of the 543

hours and 1, 126 sortles, in dlrect:'_
audlt and record keeplng process's in;
million F-5 Maintenance Gontract

—BR_ILLI'ANT AVIATOR. With his commitment to the safe execution of our Adﬁerspry. mission
evident in every aspect of LCDR Stettner's flying, he has earned the utmost trust and
confidence of the Ready Rot m, and his. chain of command. He has subsécjue‘ntly worked closely
with BMA-226, FS'I‘, and: PAE to : dinate the response of relevant. stakeholders and compel
them to facilitdte the Iy“upgrades and repairs to the F-5.

** SELECT THIS. PROFESSIONAL .AND. DEDICATED NAVAL AVIATOR EbR; ‘0-5 IMMEDIATELY! **

Promotion Progressing | Promotable Must Early - 44, Reporting Senior Address
Recommendalion’ e Promiite Promote | COMMANDING OFFICER
4. _ , ' VFE~111
INDIVIDUAL X. __ P 'O BOX 9059.

" KEY WEST, FL- 33040-9001
SUMMARY " 0 2 1 1

435. Signawie of Reporting Seiior - 46. Sigrature of Imimdual evaluated, *| ha\re seen this repoet,. been appnsed of my
- . perfnnnance and understand my righl o stibmit a statement.”

L
I'do not intend to submit & sixiement. E‘

Datc:aﬂ Cr"g
/ ‘3,71 |SummaryGeoupAverage: 3 .89 ~ D Dot /8.
47, Typed nanie; grade; command, UIC, and signature of Regular Reporting Senior on'C?' e Repon. T

Date:

" NAVPERS 16102 (11-11) FOR OFFICIAL USE ONLY - PRIVACY ACT SENSITIVE
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BO'S BUFERE 1001

FITNESS REPORT & COUNSELING RECORD ( W’?~06)

6 i

|7 ShipBmien

I, Narie (Last, First M1 Suftix) 3 Girnde'Rawe b 4 N8N .
STETTNER, MATTHRW J LCDE ' Exemption (6)
5. ACT  FIS INACT ATADSW % Prgnliten S sm\ % e Reporeid

il of individuat

_ ¥ 152923 |VFG-111 REGULA 1BMAY1S
Oecnision (or Report - s L Perad oi-Repart
- Digtachment Detachment of _ .
10 Periodic . [ +2 Reporiing Senior _ 13. Spesinl D oEom 1ENOVOL G L9AUGLT

RBeceived

vhe

2018 Golden Angher,

TSW Battle

PE" and Blue "M,

16 Not Observed Type af Repict : 20 Physsial Readinesy 21 Billet Subcategentif anys
Report [:I 7. Kegatar 18 Congurrent I:I 149, Opaldr D PP . NA
22 Reporung Siminr (Lust, F1 M) 23: Grade 2 Desig 25, Title e H 27, S5K
DUPCNT, E R 1CBR 1315 cQ 82923
28, Command emiplayment and copmiand achievemany _ '
Frovides dissimilar alr combal Training and fleat stlverszary Sup and
othek aviation acbivities, Oferates 17 ©-% alrferalit as advers:

PRIMARY 5

Bafery {ffi

Junior gificers,
the supervigio

cne SELRES 0-4,
and mqnanﬁﬁﬁn\ 34
10 Level LTI fdver

Maintenance Depariment Head-8.

Four Chief P"”?y fficers and
the Rey West
raary-1i;

29 primareCollateral:Watchstanding dulies, (Fnter pritiag duty ebbreviution in box

MAINTENANCE DH

-4 Mainbenances
h

BTG "vfi (; FOE-18. WA

Far Mid-term Counseling Use. { When campleting FITREP,
cmer 3 and 31 from :nuns::lm;. ucri.shccl stan 323
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FITNESS REPORF & COUNSEL]NG RECORD (W2~0()} (C()ﬂ'l '(l) _ HOS60ERS 1643

! -Name {Lasi, First M1 Saffin) 2 Gralefftite sty , 4ssN
STETTNER, MATTHEW J _ LCDR 13170 _ Exemption (6)
PERFORMANCE Lo 14 1 A4 10
; v o Fre- e Abusie . . X .
TRAITS. Below Standards gressmg Maete Standieds Stantcdards iireatly Fwcpeds Srendards
18, -Niepleets prowihidevelopment or welfare |- -Effectively stunulaies grovadvidesehymastme - - Inspibusg metivaler and brnee,
LEADFRSHIP: of subordursites. suhardinates b ralliites eeach biphest o ob of grow;
Organizing, motivating ] -Fails to orpanize, creates problems -Organized suevessfislly, puplemiending vues - apd dey chnpmuent ’
and developing-others ¢ for subordinales o imyprovements and e Fewndes  Sapgroek b st gemeer, pnat bofeazh,
to aecomphch poals. Troes not set or ackieve poals rejevant - - Beginrhievey weelid reabmog gty i - : e ements and
' 10 command mission Brid visicn, SURPOTE cariiful ayssion
-Lacks ability 10 cope with or toleis - - - Perftmts wall 1 stressiil whsitps . . dratisatlculfy
jIress.. . ’ N ~Llang, timely comnnetegat - ofaad v inkn:
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TACTICAL } expedied for e mok aod expenence. antd expegieil, ’ . for rank il expenence :
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FITNESS REPORT & COUNSELING RECORD (W2-06)

.RCS BUPERS 1610-1

[x]

[]

13. Special I:l

1. Mame {Lasl, Rirs MI Suffix) 2. Grade/Rate 3. Desig: 485N
STETTUER, MATTHER J LCDR 1317 Exemption (6)
FI‘S INACT ATADSW g ui¢ 7. ShipfStation 2, Promotion Status '
(] [ ]2 |52923 |vEC-111 REGULAR
Qccasion for _Re_pnrr. Detachment ‘Detechment of . Period of Report

28. Command employment and coramand.achievements. )
Provides dissimilar air combat training and fleet adversary suppor'

other aviation activities.
Received the 2018 TSW Battle “"E" and Blaes "M".

10; Perigdic 11, of Individual 12. ]leporlmg Senior . Fom: 19AUGLS

16. Not-Observed —, | Type of Report — 20, Physical Readiness

. RFP"F‘ D '!'?_.R'egular - |8, Concurrent D 19. OpsCdr’ I:] N . ;

22, Reporting Senior (Lost, FLMI) 23, Grade 24, Desig 75, Tille ' B0 A y .
MERITT, M N CDR 1317 jco 52923 |HNRE

5. Navy and

Operates 18 F~5 aircraft as adversary hreat-s;mulators.

29, Primary/CollateralWatthstanding &

IAS0

uties, (Entcr.prih'nary_ duty-ab_brcv_ia_tion in box.)
PRI:.

GOLL:
‘WATCH:

Aviation Safety Qfficer-2.
ground safety programg and fraining.
Training Officer-2.

ns

Responsible for all aviation and
Level III Advi rsd
Operations Duty Qfficer-2.

tructor-2; FCF~2; Range

For Mid-lerm Counseling Use. (When campleting FITRER,
enter 30 antd 31 from counscling woirksheet, sign 32.)

36. Date Cquns'elg'd
NOT .PERF

31,

Caunsetor .

32, Sigtine of lndicidua Cousseid

PERFORMANCE TRAITS: 1.0 - Below standards/not progressing or UNSAT in any.oné siandard; 2.0

Does natl yet meet ali 3.0 standards; 3.0 - Meels all 3.0

.| qualifications.

Noav[:]

achizve Hmely quatificationg.

slan,dards 4.0 < Exceeds most 3.0 slandards; 5.0' - Meets overal criteria and most of the.specific 5 Standards Bre nol all-inciusive.
PERFORMANCE LO* A;;',’w. S0

TRAITS - Betow Standards Seandards Greaily Exceeds Standards
n <Lacks hasic pmfessmnal know]cdge 14 - - - Recogmzcd cxpect, sought aftes to snlve
PROFESSIONAL perfarm effectively, difficult problems. B
EXPERTISE: ~C annol apply basic skidls, - . - Exceplionally skilled, develops and
Professionat knowledge execules innavative ideas,
proficiency, and. “Fails to deyelop professionally or. - - - Achieves car‘!yﬂughly advanced

qualifications,

0

Jand d

34
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CLIMATEEQUAL
OPPORTUNITY:
L‘omn‘bunng lo grwrlh

‘reenlistment 20
~Uninvalved wil

Turian mrth
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2 []
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s i

: Navy’
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-Command climate.
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in P & l:adlng
ll} I . 1 i/ fad
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*Command and Organizational climate:

» The model ol achievement.. Develaps unit
cohesion by valung differsnces as .

team resuits,

es not (ake direction wel), -

-Accépts and offers tzam direclion,

diversity. 'EQYEEQ policy. strengthé_.

35. -Consnslently ensalisfactery sppearance =Excellent personal appezrénce. g - Exemplary personal appeatance.
MILITARY BEARNGY -_Unsa_tls factory dem -Excellent demeanor or conduct, ‘ - Exemplary representalive of Navy.
CHARACTER; ; -Complies with physlczi readmess - + A leader in physical readiness. -
Appearance, cond prOgram.
phiysical fifnéss, - Aliways lives up 1o Navy Core Values; # - Exempkﬁes Mavy Core Values:
adhetance to Navy Care | - -HONCR, COURAGE, COMMITMENT, HONCR, COURAGE, COMMITMENT.
Values,

xos [] 0 | L
15, g +Reinforces ottiers’ efforts, meets persanal - - Team builder, inspires cooperation and N
TEAMWORK: with iftérs, puts selfabove team. commitmerits to team. progress,
Contributions toward Fails to wnderszand teain goals o - ~Undersiands 1€am goals, employs good - - Talented mentor, fouses goals and
team building and chnt teamwork technigues. technigues for team,

- Thie bist 2l accepting and offering team
direction. .

L

pianmngfpr_mn zing,
achle\nns missioi.

NOB D

-Unable ip plan

Lacks initintive,

- Dipes ot mainiain readiness, -

-Fails to gerike job done..

or priaritize,

0 O

B ~Takes initiative to meel goals;
~Plans/prioritizes effectively.
~Maiatains fiigh siate of readiness;

-Always gets Ihe job done.

- Develops innavative ways lo secomplisti.
rission.

< Plans.'pnnmm:s with exceptional skilt
-and Faresight.

- Mainlains superior. rcadmess even with
Limited respurces,

- Gets fobs done earlier and far betier thim
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FITNESS REPORT & COUNSELING RECORD (W2-06) (cont"d) RCS BUPERS 1610

1. Mame {Last, First Ml Suffix) 2. Grade/Rate 3. Desig . 455N .
STETTNER, MATTHEW J LCDR 1317 Exemption (6)
PERFORMANCE 10% 20- 30 ‘ 4.0.
TRAITS 'Bc!nW'Slandards_ : ,Rm‘- £ Megts Standards’ St‘::}::‘ll:fds' Greatly Exceeds Stanifards

8. e Nepl hidevelopment or wélfare |- ~Effectively siimulates growihfdevelopmentin |-
LEADERSH®: cf subordmall:s o ‘subordinates.
Crpanizing; rootivating ~Fails to.orpanize, crzates problems - -Orgamzes suceesshully, implemenhng process |-
and-developing oiliers for subordinates, improvements and efficiencies.
1o accommplish poals, -[o€s not set or achlm goals relevani - -Seisfachieves useful rahslu: poals that -
: lo command mission and vision. supporl. command mission,
~Lacks sbility to cape with or fojerate - -Performs well in siressful siluations, -
siress: . +Clear, limely communicator, -
—inadequala communieator, ) - ~Ensures safety of personnef zad - the Iouwsl
~Tal 15 ov unsale pragtices; equipment, chazllenpss and i inspires others.

- Exceplional commisnicalor.
N Ma}:es__suhnr@aies safcly—consclous

- Constantly improves the personal
and professional lives of others.

o O O O

39, -Has, dlfﬁ:ulty anaining qualification - -Attains qualifications as reguired - uafificd ar; appropnale leyel
TACTICAL: - expected for the rank ahd experience. . and expected, *| *{ok rank and cxperience.
PERFORMANCE: «Has difficulty in sh:p{s}, aircralt - -Cepably employs shrp(s), atreralt, o - Innovaxmly einplays ship(s),
(Warfare qualified O WEAORS SySlems employmen. weapans sysiems. Equal te aihers in aircraft, of weapons systems, Well
‘officers only) Below othiers in knowledge snd warfare knoviledge a.mi employmeni above.olhirs in wairfare knowledge
Basic and tactical employment. and mployment
employment of weapons | -Warfare skills in specialty are - -Warlfare skifls in spm_ally equal - Warfare skills in specialty exceed
Syslems, below standards comparzd 10 others of same.rank and expenciice. vthers of same rank and

’ others ol same rank and - . experience,

experience,

wos [ ] L) [

] O

40,1 rwnmrnend sereening this judividual for next career mn]es!ona(s) as follows: (maximum of two)
‘Recommendalions may be for coriypetifive sthools or duty assignments such as:
SCP, Depl Head; %0, 0IC, CO, Major Commend, War Colicge, PG School,

WAR 'COLLEGE | MAJOR STAFF

)., CO\!'IMENTS ON PERFORMANCE:® All |.0:marks, tiree 2.0 marks, and 2.0-marks in Bloc ifically substantiated in comments. Commenis must be verifiable.

Fanl wivst be 10 0r 12 Pich {1G or 12 Point) only. Use upper.and lower case.
% THNNOVATIVE QFFICER WITH UNLIMITED POTENW '-AL, RATED AS PROMOTABLE DUE T¢ PliD EXTENSICHN. **

-UNSURPASSED INITIATIVE. LCDR Stettner was selectéd to work with PMA-226, TACAIR, and
‘Tacticel Support Wing F-3 squadrons togfidentify current avionics and simuldation shortfalls
of the P-5§, develop commercial off-the- shelf solutions, .and work through -the acquisition

process to enhance the capability o 2iF-ENfas both an instroment certified aircraft and
an adversary platforin. This effort’ 5 bee criticel to bringing the F-5N into alignment

with current FAR NEXTGEN sfandapds wh leﬁansuring;it can-accurately réplicate the existing
air-to-air threats Fleéet airerew ¥Will fade during their deployments.

~CREATIVE PROBLEM SOLVER. HAs the Aviation Safety Officer, LCDR Steéfifner has worked closely
wWith the F-5 Fleet Supporf Team to rectify deéficiencies iIn the intake inspection procedures’
of the. contract maintenanceste: When présented with the unwieldy and expefisive
inspection soldtion'from the Flegt Support Team, LCDR Stettner designed, built, and
submitted to NAVAIR an_ nspécti oﬁ camera device that wlll save the Navy approx1mately 80%
of the cost associ ted Wi the. solutions presented by the Fleet Support Tsam.

* % n.SEASONED,AquRSA'Y_WiTH UNLIMITED POTENTIAL! HE WILL SUCCEED AT ANY ENDEAVOR! **

Prurn'ot'ic_h_‘ N Progressing | Promotable. __M_t}s:'_ I?ﬂr!y’ | 4. Reppr_ting:_Sef_liur_'.Ac_ldress
Recommendation Pmblcms j ’ Promote " Promolz COMMANDING OFFICER
42, : ; VFC-111 o
NDIVIDUAL X ‘P O BOX 90585

- KEY WEST, -FL 33040-9001
SUMMARY ~ §) 0 2 1 1

46. Stgnnture of Individual avaluated. ] have seen-his report, been apprised of rny
performarice, and understand my n%hi 1o submit & stalemen),”

_ ; - Tintend o submil a.slalemcn_t.
f e .. Dater 32 ”‘VMH .

3.00 I&AWngwARm# 3 gy |'certified, COpy.providedBm:

1donot intend to sibimit 2 stafement. I:l

fan , prade, command, UIC, and.signature of Regular Re_pnﬁing Senior on Concuren Repont

Date:
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DEPARTMENT OF THE NAVY
COMMANDER TACTICAL SUPPORT WING
1510 CHENNAULT AVENUE 3*° FLOOR
NAVAL AIR STATION JOINT RESERVE BASE
FORT WORTH TEXAS 76127-6200

1621
Ser N01J/210
19 Nov 19

From: Commander, Tactical Support Wing
To:  Commander, Navy Personnel Command (PERS-834)
Via: (1) LCDR Matthew J. Stettner, USN

(2) Commander, Tactical Support Wing

(3) Commander, Naval Air Force Reserve

Subj: REPORT OF MISCONDUCT ICO LCDR MATTHEW J. STETTNER, USN
Ref: (a) MILPERSMAN 1611-010

Encl: (1) NAVPERS 1626/7 (Report and Disposition of Offense) dtd 24 Oct 19
(2) Command Investigation dtd 12 Sep 19 w/enclosures
(3) Mast Rights Advisements dtd 29 Oct 19

1. Per reference (a), this report of misconduct in the case of LCDR Matthew J. Stettner, USN is
forward for review and action. As reflected in enclosure (1), on 24 October 2019, LCDR Stettner
was notified for Non-Judicial Punishment (NJP) for a violation of the Uniform Code of Military
Justice (UCMYJ), Article 133 (Conduct Unbecoming an Officer and a Gentleman) and Article 134
(Adultery). These charges stemmed from a command investigation contained in enclosure (2).

2. LCDR Stettner refused NJP and demanded trial by Court-Martial, reflected in enclosure (3).
Charges were not preferred for court-martial.

3. Ifound that the preponderance of evidence substantiated allegations against LCDR Stettner. By
these actions, I believe LCDR Stettner has shown a character not in keeping with the standards
expected of a naval officer.

4. After fully reviewing the facts and opinions of this case, the following administrative actions
are requested or recommended:

a. Irequest LCDR Stettner be detached for cause. His conduct both in the underlying
offenses and during the investigation was substandard. LCDR Stettner’s continued assignment
to Fighter Squadron Composite 111 (VFC-111) distracts from its mission, has and continues to
have a negative impact on the command. Reassignment within the command is not a reasonable
alternative under the circumstances. My command is currently arranging no-cost TAD orders for
LCDR Stettner while this process is continuing.

b. LCDR Stettner’s misconduct does warrant promotion delay or removal, however, as of
today’s date, LCDR Stettner is not under consideration nor selected for a promotion.

FOR OFFICIAL USE ONLY - PRIVACY ACT SENSITIVE
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Subj: REPORT OF MISCONDUCT ICO LCDR MATTHEW J. STETTNER, USN

c. LCDR Stettner should be directed to show cause for retention in the Naval Service. LCDR
Stettner’s lapse in judgement and conduct reflected poorly on himself. The impact of his
misconduct calls into question his ability to lead, his ability to continue in the billet assigned, and
his capacity to positively contribute to the Navy through continued service.

5. By copy hereof, LCDR Stettner is notified of his right, per reference (a), to submit his
comments, within 10 days of receipt, concerning this report of misconduct, which will be included
as adverse matter in his official record. LCDR Stettner is also hereby notified that those in the
endorsement chain may choose to make recommendations different than those contained in this

letter. His comments or declination to make a statement will be reflected in his endorsement to
this letter.

6. My point of contact in this matter is the Naval Air Station, Key West, Staff Judge Advocate,
LT John O. Wilson, JAGC, USN who can be reached at COM: (305) 293-2632, or email at

john.o.wilsoni@navy.mil.

R. A. VACCARO

2
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REPORT AND DISPOSITION OF OFFENSE(S)

NAVPERS 1626/7

To: COMMANDER, Tactical Support Wing Date of Report: 24 October 2019

1 hereby report the following named person for the offense(s) noted.

NAME OF ACCUSED SERIAL NO SOCIAL SECURITY NO. RATE/GRADE BR & CLASS DIVIDEPT
STETTNER, Matthew J. N/A XXX-XX-0803 LCDR/O-4 | USN/AD | VFC-111
PLACE OF OFFENSE(S) DATE OF OFFENSE(S)

At or near Key West, Florida Divers dates between June 2018 and June 2019

DETAILS OF OFFENSE(S) (Refer by Article of UCM.J if known. If unauthorized absence, give following info: time and date of commencement, whether over leave or liberty.
time and date of apprehension or surrander and arrival on board, loss of 1D card and/or liberty card, etc ).

Charge I: Violation of UCMJ (2019 ed.), Article 133: Conduct Unbecoming an Officer and a Gentleman

Specification: In that Lieutenant Command Matthew J. Stettner, U.S. Navy, Fighter Squadron Composite 111 (VFC-111), on active
duty, did, at or near Key West, Florida, on divers dates between January 2019 and June 2019, used insulting or defamatory language
about CDR Rory Dupont, USN his Commanding Officer, to other military persons; engage in an extra-marital affair with a woman,
not his wife, and openly discussed such misconduct with members of the unit; and such conduct constituted conduct unbecoming an
officer and gentleman in the armed forces.

Charge II: Violation of UCMJ (2016 ed.), Article 134: Adultery

Specification: In that Lieutenant Command Matthew J. Stettner, U.S. Navy, Fighter Squadron Composite 111 (VFC-111), a married
man, on active duty, did, at or near Key West, Florida, in or about June 2018, wrongfully have sexual intercourse with Sarah Woods,
a married woman, not his wife, and that said conduct was to the prejudice of good order and discipline in the armed forces and was
of a nature to bring discredit upon the armed forces.

NAME OF WITNESS RATE/GRADE DIV/IDEPT NAME OF WITNESS RATE/GRADE DIV/DEPT

) ~ JEENS Te
LNI Dameon R. Smith, USN ‘g@@ﬂ_@ )
{Rate/Grade/Title of person submiffg‘ W) e 0 user)

| have been informed of the nature of the accusation(s) against me. | understand | do not have to answer any questions or make
any statement regarding the offense(s) of which | am accused or suspected. However, | understand any statement made or
questions answered by mp may be used as evidence against me in event of trial by court-martial (Afti

Witness: N\ . Acknowledged: ‘
/ (Signature) (Signature of Ac(cl'-'eﬁ/

- \_—/

? = PRE-TRIAL |:| RESTRICTED: You are restricted to the limits of

<% CONFINEMENT in fiew of arrest by
w ',3 E order of the CO. Until your status as a restricted person is terminated by the CO, you
o uw may not leave the restricted limits except with the express permission of the CO or XO.
B NO RESTRICTION You have been informed of the times and places which you are required to muster.

(Signature and fitle of persan imposing restraint) (Signature of Accused)

INFORMATION CONCERNING ACCUSED

CURRENT ENL. DATE EXPIRATION CURRENT ENL. TOTAL ACTIVE NAVAL SERVICE TOTAL SERVICE ON BOARD EDUCATION AFQT AGE

DATE
N/A N/A 18 Yrs 6 Mons | 1 Yr, 6 Mons coL N/A 39

MARITAL STATUS NO DEPENDENTS CONTRIBUTION TO FAMILY OR QTRS, ALLOWANCE PAY PER MONTH (Including sea or foraign duty pay, # any)

{Amaunt required by law)
Married 3 None 0-4: $11,212.00

RECORD OF PREVIOUS OFFENSE(S) (Date type action taken etc. Non-judicial punishment incidents are fo be inciuded.}

None.
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PRELIMINARY INQUIRY REPORT

From: Commanding Officer Date:
To:
1. Transmitted herewith for preliminary inquiry and report by you, including, if appropriate in the interest of justice and discipline, the

preferring of such charges as appeal to you to be sustained by expected evidence.
REMARKS OF DIVISION OFFICER (Performance of duty. etc.)

NAME OF WITNESS RATE/GRADE DIVIDEPT NAME OF WITNESS RATE/GRADE DlVDgPT
RECOMMENDATION AS TO DISPOSITION REFER TO COURT-MARTIAL FOR TRIAL OF ATTACHED CHARGES
{Completa Charge Sheet (DD Form 458] through Page 2]
D DISPOSE OF CASE AT MAST D NO PUNITIVE ACTION NECESSARY OR DESIRABLE D OTHER
COMMENT (inciude data regarding avalabiity of wits y of expecied evidence, conflicts in evidence, f expected. Artach statemiriia of

witnesses, documentary evidence such as service racord entries in UA cases, items of real evidenca, efc.)

{Signature of Investigating Officer

ACTION OF EXECUTIVE OFFICER

SIGNATURE OF EXECUTIVE OFFICER
D DISMISSED D REFER TO CAPTAIN'S MAST

RIGHT TO DEMAND TRIAL BY COURT-MARTIAL
(Not applicable to persons attached to or embarked in a vessel)
| understand that non-judicial punishment may not be imposed on me if, before the imposition of such punishment, | demand in lieu

thereof trial by court-martial. | therefor€ (do)Xdo not) demand trial by court-martial.

WITNESS 29 oc—t v§ | SIGNATURE OF ACCUSED
— /

[t JoNes o . WwILSe N

N\ / ACTION OF COMMANDING OFFi
>
DISMISSED | CONFON_____ 1 2 0ORJIDAYS
DISMISSED WITH WARNING [Not considered NJP] | CORRECTIONAL CUSTODY FOR DAYE
ADMONITION ORAL/IN WRITING | REDUCTION TO NEXT INFERIOR PAY GRADE
REPRIMAND: ORALU/IN WRITING | REDUCTION TO PAY GRADE OF
REST. TO FOR DAYS | EXTRA DUTIES FOR DAYS
REST. TO FOR DAYS WITH SUSP. FROM DUTY | FUNISHMENT SUSPENDED FOR
FORFEITURE: TO FORFEIT S PAY PER MO. FOR MO(S) | REFER TO ART. 32 INVESTIGATION
: RECOMMENDED FOR TRIAL BY GCM

DETENTION: TOHAVES ________ PAY PER AWARDED SPCM AWARDED SCM
MO. FOR (1. 2. 3 ) MO(S} DETAINED FOR MQ(S)

DATE OF MAST DATE ACCUSED INFORMED OF ABOVE ACTION SIGNATURE OF COMMANDING OFFICER

It has been explained to me and | understand that if | feel this imposition of non-judicial punishment to be unjust or disproportionate to the offenses
charged against me, | have the right to immediately appeal my conviction to the next higher authority within 5 days.

SIGNATURE OF ACCUSED DATE | have explained the above rights of appeal to the actused
SIGNATURE OF WITNESS DATE.

FINAL ADMINISTRATIVE ACTION
APPEAL SUBMITTED BY ACCUSED FINAL RESULT OF APPEAL
DATED:
FORWARDED FOR DECIS'ON ON:
APPROPRIATE ENTRIES MADE IN SERVICE RECORD AND PAY ACCOUNT ADJUSTED FILED IN UNIT PUNISHMENT BOOK.
WERE REQUIRED
DATE DATE:

{Initials) {Inltials)

NAVPERS 1626/7 (Rev. 12-88) (BACK)
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12 Sep 19

From: Exemption (6) , USN

To:

Subj:

Ref:

Encl:

Commander, Tactical Support Wing

COMMAND INVESTIGATION INTO ALLEGATIONS OF ADULTERY AND
DISRESPECT BY LCDR MATTHEW J. STETTNER, USN

(a) JAGMAN, Chapter II

(b) Uniform Code of Military Justice (UCMJ), (2016 ed.)

(c) UCMIJ (2019 ed.)

(d) Field Naval Aviator Evaluation Board (FNAEB) Authority
(e) MILPERSMAN, 1611-020

(1) Appointment Order dtd 13 Aug 19

(2) Dependency data summary dtd 12 Nov 14

(3) LCDR Matthew Stettner page 2 dtd 15 Jun 14

(4) Statement by Naval Criminal Investigative Service (NCIS) AgentExemption (6) dtd
19 Aug 19

(5) Statement by CDR Rory DuPont dtd 20 Aug 19

(6) Statement by CDR Matthew Meritt dtd 19 Aug 19

(7) E-mail by BXempton 6) q¢4 22 Aug 19

(8) Statement of Exemption (6)  dtd 19 Aug 19

(9) Interview with EX€MPtion (6) 44 20 Aug 19

(10) Statement of Exemption (6) dtd 19 Aug 19

(11) Interview with Exemption (6) 4td 20 Aug 19

(12) Interview with CDR DuPont dtd 20 Aug 19

(13) Military Protective Order (MPO) dtd 26 Nov 18

(14) Interview with CDR Meritt dtd 20 Aug 19

(15) Text messages between CDR DuPont and LCDR Stettner dtd 25 Mar 19

(16) Staff Judge Advocate (SJA) Legal opinion and birth certificate dtd 19 Aug 19

(17) Text messages between LCDR Stettner and Exemption (6) dtd 22 May 19

(18) Text messages between EXMPoN (6) 4 L CDR Stettner dtd 22 May 19

(19) MPO withdrawal dtd 14 Jun 19

(20) E-mail from SJA regarding LCDR Stettner NJP 8 Aug 19

(21) Interview with Exemption (6) dtd 21 Aug 19

(22) Interview with Exemption (6) dtd 21 Aug 19

(23) E-mail from Exemption (6) dtd 20 Aug 19

(24) Statement from EXemption (6) 44 21 Aug 19

(25) Statement from Exemption (6) dtd 21 Aug 19

(26) E-mail from Exemption (6) dtd 24 Aug 19

(27) Article 31 Rights LCDR Stettner dtd 20 Aug 19
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Subj: COMMAND INVESTIGATION INTO ALLEGATIONS OF ADULTERY AND
DISRESPECT BY LCDR MATTHEW J. STETTNER, USN

Preliminary Statement

1. Pursuant to enclosure (1) and in accordance with reference (a), a command investigation was
conducted to inquire into the circumstances surrounding allegations of adultery and disrespectful
comments toward Commanding Officer, Fighter Squadron Composite 111 (VFC-111).

2. All reasonably available evidence has been collected. All directives of the Convening
Authority have been met. All social security numbers were obtained from official sources and
not solicited from individual service members. An extension of time for the completion of the
investigation was not required.

3. All documentary evidence included is certified to be either the original or a copy that is a true
and accurate representation of the original document represented. Any original documents shall
be retained by the Staff Judge Advocate for Naval Air Station, Key West.

4. Exemption (6) _ and BN ©
Exemption (6) were consulted during this investigation
and provided legal advice on issues of law or instruction.

5. The investigation was conducted upon reports of adultery, and subsequent disrespectful
comments and actions made towards the VFC-111 Commanding Officer made by LCDR Stettner
dating back to July 2018. LCDR Stettner is suspected of violating UCMJ Articles 89 (disrespect
to a superior commissioned officer), 133 (conduct unbecoming an officer), and 134 (adultery).
All findings of fact are in accordance with reference (a) and are supported by a preponderance of
the evidence, i.e., more likely than not. Two previous Preliminary Investigations were conducted
at VFC-111 in reference to these allegations. This investigation was to be conducted
independently; therefore, content of previous investigations were not included or utilized in order
to establish findings of fact, opinions, or recommendations.

6. The following personnel were contacted during this investigation. Every effort was made to
gather written statements, with follow-up interviews conducted in person at NAS Key West
command headquarters, if required. In some cases, contact was limited to e-mail
correspondence. All relevant e-mails are included as enclosures. LCDR Matthew Stettner
appeared in person, however he invoked his right to remain silent and therefore provided no
statement. Michelle Stettner and Sara Woods refused to make statements or answer questions
regarding this matter; they both requested never to be contacted again.

LCDR Matthew Stettner, Alleged Offender — |Exemption (6) |

CDR Rory DuPont, Prior VFC-111 Previous Commanding Officer (CO) — |Exem ption (6)

CDR Matt Meritt, VFC-111 Current |Exemption (6)
Exemption (6)
Exemption (6)
Exemption (6)
Exemption (6)
Exemption (6)
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Subj: COMMAND INVESTIGATION INTO ALLEGATIONS OF ADULTERY AND
DISRESPECT BY LCDR MATTHEW J. STETTNER, USN

Exemption (6)

Findings of Fact

1. From July 2018 through at May 2019 LCDR Stettner was married to Exemption (6).
[Encls (2), (3)]

2. In July 2018, Exemption (8) 5 ¢ivilian, contacted the Key West NCIS Agent, BX€mption (6) ¢,
report an on-going sexual relationship between his wife, EX™Pon (6) 4nd LCDR Stettner.

[Encls (4), (5), (6), (7). (8)]

3. Bxemption (6) roquested to - EXemption (8) that the command (VFC-111) take action to
prevent LCDR Stettner from having further contact with EXmMPtion (6) - Encls (4), (7)]

4. In July 2018, CDR Pearce conducted a Preliminary Investigation (PI) into the allegations of
an extramarital affair between LCDR Stettner and FX6™Ption (6) - Encls (5), (8)]

5. During interviews with CDR DuPont, Exemption (6) , between July and
November 2018, LCDR Stettner admitted to that he was having an affair with X€MPton (6) tha¢
had resulted in her pregnancy. [Encls (5), (8), (9), (10)]

6. Between July and November 2018, LCDR Stettner informed CDR DuPont, Exemption (6) 4nq
Exemption (6) that he would cease the extramarital affair. [Encls (5), (8), (9), (10)]

7. In November 2018,Exemption (6) ¢ontacted CDR DuPont stating that LCDR Stettner had
resumed relations with his wife. [Encls (5), (7), (11), (12)]

8. A MPO prohibiting contact between LCDR Stettner and EX6™PtoN (6) yag jssued for a period
of one year beginning November 26, 2018. [Encls (5), (6), (10), (13)]

9. LCDR Matthew Stettner was aware of, and signed the MPO. [Encls (5), (12), (13)]

10. In March 2019, CDR DuPont removed LCDR Matthew Stettner from the F-5 Demonstration
Team due to Operational Risk Management concerns as the impending Key West airshow
coincided with the due date of EXMPon (6) - TEncls (5), (6), (14)]

xxxxxxxx

11. On March 25, 2019, Exemption (6) o4 ve birth to son . [Encls (5), (6), (14), (15)]

1. Exemption (6) Exempion

is listed as the father on “ birth certificate. [Encl (16)]
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Subj: COMMAND INVESTIGATION INTO ALLEGATIONS OF ADULTERY AND
DISRESPECT BY LCDR MATTHEW J. STETTNER, USN

13. Exemption (6) Exemption (6

denies that he is ) biological father. [Encls (4), (5), (7)]

Exemption (|

14. Exemption (6) helieves that LCDR Stettner is ” biological father. [Encls (4), (5), (7),
(3]

xxxxxxx

statements to different parties 1nd1cat1ng he believes he is the biological father of [Encls

(5, (6), (7), (8), (9), (10), (14)]

16. Under Florida law, if the mother is married at the time of birth, the name of the husband
shall be entered on the birth certificate as the legal father of the child, unless paternity has been
determined otherwise by a court of competent jurisdiction. [Encl (16)]

17. Under Florida law, DNA tests to establish that a man other than the legal father of a child is
the biological father will not be ordered unless the court determines that it is in the best interest
of the child. [Encl (16)]

18. Paternity is binding on a command in determining whether the child in question is the
product of a UCM]J violation. The existence of the child, without any other evidence, is legally
impermissible to consider the results of an extramarital sexual contact. [Encl (16)]

19. On May 22, 2019, Exemption (6) received a text message from FX€MPton (6) giating «[i]f
you think that just because you’re coming back down Matt and I are going to stop talking or stop
fucking then you’re crazy. Enjoyed a nice little time together yesterday with him. He’s the
father of my son and I’'m not going anywhere so you better get used to me.” [Encl (17)]

20. LCDR Stettner pr0V1ded screen shoots of text messages and an e-mail from May 2019
between ExemPtion 6)g Exemption (6), and himself, asserting that the content proves that he
had no contact with Exemptlon () that was a violation of the MPO. [Encls (10), (14), (17), (18)]

21. Exemption (6) ¢onducted second PIin May 2019 in order to investigate allegations that
LCDR Stettner violated the MPO. [Encls (5), (6), (10), (11)]

22. In May and June of 2019, LCDR Stettner stated to CDR DuPont, CDR Meritt and CDR
Ashlock that he had filed for divorce from Michelle Stettner on May 20, 2019. [Encls (5), (6),

(10), (11), (13), (14)]

23. On June 18, 2019, the MPO, prohibiting contact between LCDR Matthew Stettner and
, was withdrawn due to statements made by LCDR Stettner indicating he filed for divorce
from Exemption (6). [Encls (5), (6), (10), (11), (19)]

24. From July 2018 through April 2019, there was no legal separation, or divorce proceedings
documentation provided to VFC-111. [Encls (5), (6), (10), (11), (12), (14)]

25. In July 2019, CDR DuPont offered Non-Judicial Punishment (NJP) to LCDR Stettner via the
Key West SJA regarding the allegations of adultery. [Encl (5), (6), (20)]

4
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Subj: COMMAND INVESTIGATION INTO ALLEGATIONS OF ADULTERY AND
DISRESPECT BY LCDR MATTHEW J. STETTNER, USN

26. On August 1, 2019, LCDR Stettner made a pre-NJP negotiation offer regarding punishments
and findings; VFC-111 CO did not accept the counter offer, and deemed the counter offer as a
rejection of NJP. [Encl (20)]

27. During the week of August 12, 2019, prior to the VFC-111 Change of Command, CDR
DuPont conducted an all officers meeting where he briefly discussed allegations of misconduct
by LCDR Stettner. [Encl (21), (22)]

28. Exemption (6) gtated that “rampant rumors” regarding the allegations of misconduct against
LCDR Stettner had followed the all officers meeting the week of August 12, 2019. [Encl (21)]

29. Exemption (6) stated that multiple officers had stated concerns and asked questions about the
situation regarding the allegations of misconduct against LCDR Stettner. [Encl (11)]

30. Between July 2018 and August 2019, the allegations of misconduct have resulted in two
separate preliminary investigations and three human factors boards. [Encls (5), (6), (8), (9), (10),

(11), (13), (23)]

31. CDR DuPont, Exemption (6) CDR Meritt, and EX¢MPtion (6) egtimate that between 80 and
200 hours of command man power have been utilized in the adjudication of the allegations of
misconduct against LCDR Stettner. [Encls (5), (9), (11), (12)]

32. During the period of July 2018 through August 2019, CDR DuPont had multiple meetings,
conversations and interactions with LCDR Stettner of both a professional and personal nature in
order to discuss the handling of the misconduct allegations. [Encls (5), (6), (12)]

33. LCDR Matthew Stettner made separate statements to CDR Meritt and EXemption (6) that he
could, “bury the Skipper” and he could “burn this place to the ground” in reference to the
investigations and complaints. [Encls (6), (10), (14)]

34. On April 19, 2019, Exem ption (6) heard LCDR Stettner state, “the CO had no right to do
what he had done” in reference to an aircraft maintenance decision that CDR DuPont had made.
[Encl (24)]

35. In April 2019, LCDR Stettner stated to EX€MPption (6) that he was frustrated with his
demotion from the Maintenance Officer position and felt that this was retribution for his alleged
misconduct. He referred to CDR DuPont as vengeful, arrogant and untrustworthy. [Encl (10)]

36. LCDR Stettner stated to EX€MPption (6) that he would file a Naval Inspector General (IG)
complaint against VFC-111 if any action was taken in conjunction with his misconduct. [Encls

(), (10)]

37. Exemption (6) stated that LCDR Stettner would not follow proper chain of command with
some maintenance decisions and that there were occasions where LCDR Stettner would not
report items appropriately to the Commanding Officer. [Encls (25), (26)]

5
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Subj: COMMAND INVESTIGATION INTO ALLEGATIONS OF ADULTERY AND
DISRESPECT BY LCDR MATTHEW J. STETTNER, USN

38. CDR DuPont stated that three separate officers had provided secondhand accounts regarding
disrespectful actions by LCDR Stettner, “EXeMPton (6) sortaining to my treatment of his infidelity
case, Exemption (6) regarding intentional policy changes/decisions with outside entities
without me present, and EX€mption (6) regarding multiple deviations of policy and routing for
normal business. [Encl (12)]

39. CDR DuPont and CDR Meritt did not directly witness any notable disrespectful statements
or actions by LCDR Stettner. [Encls (12), (14)]

40. Two department heads interviewed, Exemption (6) , could not recall
any instance where they observed LCDR Stettner had displayed disrespect towards the
Commanding Officer. [Encls 21, 22]

41. Inreferenceto (S), LCDR Stettner stated to CDR Meritt that, “you can’t prove it is my
kid”. [Encl (14)]

Opinions

1. While married to Exem pti_0n (6), LCDR Stettner did knowingly engage in genital to genital
sexual intercourse with EXeMPoN (6) \who was not his spouse. This meets the Elements 1 and 2
of UCMJ Article 134 (Adultery) under reference (b). [FF (1), (2), (3), (5), (6), (7), (15), (19),
(20), (24)]

2. Due to the statutes governing legal fathers in the state of Florida, the birth certificate is not
necessarily indicative of the biological paternity of the child. Additionally, the biological
paternity of the a child does not in any way preclude genital to genital sexual intercourse that did
not result in a pregnancy. Therefore, the fact that " birth certificate lists F¥¢MPon (6) 55 the
father is not relevant in this matter. [FF (11), (12), (13), (14), (15), (16), (17), (18)]

3. LCDR Matthew Stettner’s actions have brought discredit upon the armed forces in that it
became public knowledge to EXeMPton (6) that a Naval Officer engaged in an extramarital affair,
of a sexual nature, with his wife, with perceived little to no action by the service. This
misconduct caused significant harm to FX¢MPtON (6) \yith Jasting implications. This meets
Element 3 of UCMIJ Article 134 (Adultery) under reference (b). [FF (2), (3), (7)]

4. LCDR Matthew Stettner’s misconduct and subsequent behavior was to the prejudice of good
order and discipline at VFC-111. It was a distraction to mission completion by taking a
significant amount of leadership’s time throughout the numerous meetings, investigations, and
human factors boards in order to adjudicate. It has directly handicapped the squadron’s
operational effectiveness by affecting pilot readiness. It has undermined the authority of the
Commanding Officer and degraded the chain of command. Finally, it has divided the ready
room and created mistrust throughout the command and contracted maintenance support
personnel. This meets Element 3 of UCMJ Article 134 (Adultery) under reference (b). [FF (4),

(6), (7), (8), (9), (10), (21), (23), (24), (25), (26), (27), (28), (29), (30), (31), (32), (33)]
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Subj: COMMAND INVESTIGATION INTO ALLEGATIONS OF ADULTERY AND
DISRESPECT BY LCDR MATTHEW J. STETTNER, USN

5. LCDR Stettner has shown disrespect to the leadership of VFC-111 through comments and
actions directed toward CDR DuPont, Commanding Officer. He has questioned CDR DuPont’s
decision-making, policies, and actions to squadron officers and to civilian contractors. He has
made direct statements to senior officers, in reference to his misconduct, that he would “bury the
Skipper” and “burn this place to the ground” with investigations and complaints if any punitive
action was taken because of his misconduct. Although these actions are significant, they do not
meet the threshold to pursue a violation of UCMJ Article 89 (disrespect to a superior
commissioned officer). Specifically, as stipulated in reference (a), although not essential that the
disrespectful behavior be in the presence of the superior, ordinarily “one should not be held
accountable under UCMJ Article 89 for what was said or done in a purely private conversation.”
See Article 89, explanation 2(c). During the investigation, no witness had knowledge of any
disrespectful comment or action made directly in the presence of leadership at VFC-111.
Furthermore, neither CDR DuPont, CDR Merrit, nor EX€Mption (6) jndicated that they felt there
were any significant disrespectful actions or comments made by LCDR Stettner. [FF (33), (34),
(35), (36), (37), (38), (39), (40)]

6. LCDR Stettner has demonstrated a lack of integrity in his inability to take accountability for
his misconduct. He committed the act of adultery and continued the relationship despite stating
that he would cease. He has attempted to manipulate personal relationships that he had with
senior officers in order to influence what course of action the command would take regarding the
adjudication of his misconduct. He has intentionally mislead the investigation through dishonest
comments such as, “you can’t prove it’s my kid”. His actions while in an official capacity were
dishonoring to himself as an officer. This constitutes a violation of Elements 1 and 2 UCMJ
Article 133 (Conduct Unbecoming an Officer and a Gentleman) under reference (b). [FF (2), (3),

(5), (6), (7), (15), (19), (20), (33), (34), (41)]
Recommendations

1. Article 15 proceedings for LCDR Matthew Stettner for charges of Article 134 (adultery)
under reference (b).

2. Article 15 proceedings for LCDR Matthew Stettner for charges of Article 133 (conduct
unbecoming an officer and a gentleman) under reference (c).

3. Convene a FNAEB pursuant to reference (d), for LCDR Stettner in order to evaluate the
performance, potential, and motivation for continued service. Specifically, the board should
evaluate his lack of honesty and integrity as the demonstrated poor behavior that is the cause of
the convening of the FNAEB.

4. LCDR Matthew Stettner be detached for cause from VFC-111 for reason of misconduct under
reference (¢).

Exemption (6)
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DEPARTMENT OF THE NAVY
COMMANDER TACTICAL SUPPORT WING
1510 CHENNAULT AVENUE 3*® FLOOR
NAVAL AIR STATION JOINT RESERVE BASE
FORT WORTH TEXAS 76127-6200

5830
Ser N0O/ 123
13 Aug 19

From: Commander, Tactical Support Wing
To: Exemption (6) , USN

Subj: COMMAND INVESTIGATION INTO ALLEGATIONS OF ADULTERY AND
DISRESPECT BY LCDR MATTHEW J. STETTNER, USN

Ref: (a) JAGMAN, Chapter II

1. This appoints you, per reference (a), to inquire into the facts and circumstances surrounding
allegations of adultery and disrespect towards VFC-111 leadership committed by LCDR
Matthew J. Stettner beginning in July 2018 and continuing to the present.

2. Investigate the aforementioned allegations, and recommend appropriate administrative or
disciplinary action. Report your findings of fact, opinions, and recommendations in letter form
by 13 September 2019, unless an extension of time is granted. If you have not previously done
so, read Chapter II of reference (a) in its entirety before beginning your investigation.

3. You may seek legal advice from CDR Lori Conlon, JAGC, USN, via email at:
loriann.conlon@navy.mil, or via telephone at: (619) 545-2783, during the course of your

investigation.

R. A. VACCARO

FOR OFFICIAL USE ONLY - PRIVACY ACT SENSITIVE
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APPLICATION FOR IDENTIFICATION CARD/DEERS ENROLLMENT

Please read Agency Disclosura Notice, Privecy Act Statement, and Instruclions prior to completing this form.

OMB No, 0704-0415
OMB opproval oxpires
Jan 31 2017

SECTION | - SPONSOR/EMPLOYEE INFORMATION

mstettnerd [ @ vahoo.com

{inciuda Area Code/DSN)
{757)576-0159

1 NAME [Last, First, Middie) 2 GENDER | 3. $SN OR DOD ID NO. 4, STATUS 5. ORGANIZATION
STETINER, MATTIHEW J M DaoD#1141901229 RES USN
%. PAY GRADE | 7. GEN.CAT 3. CITIZENSHIP 9. DATE OF BIRTH 10, PLACE OF BIRTH o -
(YYYYMMMDD)
04 v USA 1979NOV04
11, CURRENT HOME ADDRESS 12. CIY 13, STATE | 14. ZIP CODE 15. COUNTRY
518 AIRPORT DR § SUMMRLND KFY FL 33042-4422 usa
16. PRIMARY E-MAIL ADDRESS [y :glrlm;;ls:‘:\’lc usa for banchls 17. TELEPHONE NUMBER | 18. CITY OF DUTY LOCATION |19, f‘cruu:l;% %‘E"ED‘I‘V‘ 20. Eggx}rﬁn OF DUTY

SECTION )l - SPONSOR/EMPLOYEE DECLARATION AND REMARKS

21. REMARKS (Cite tegal documentation. as applicable )
FOR INFORMATION PURPOSLS ONLY. LT WILSON (JAG) Venficd by DEERS, Report of casualty,

NOTARY SIGNATURE
AND SEAL

| certify the information provided in connection with the eligibility requirements of this form is true and accurate to the best of my knowledge.
{If not signed in the presence of the authorizinglivenifying official, the signature must be notarized.)

22,

SPONSOR/EMPLOYEE SIGNATURE

23. DATE SIGNED

(YYYYIAMMDD)

SECTION (Il - AUTHORIZED BY

24.

SPONSORING OFFICE NAME

25. CONTRACT NUMBER

SPONSORING OFFICE ADDRESS (Stroet. City, State. ZIP Code;

27. SPONSORING OFFICE
TELEPHONE NUMBER
{include Area Code/DSN}

28, OFFICE EMAIL Al

DDRESS

29, OVERSEAS ASSIGNMENT
)

(Country

30.

OVERSEAS ASSIGNMENT BEGIN
DATE (YYYYMMMDOD)

31. QVERSEAS ASSIGNMENT END
DATE (YYYYMMMDD)

32. ELIGIBILITY EFFECTIVE DATE
(YYYYMMMOD)

| certify the individual identified above, based on personal knowledge and available documentation, is in a status eligible for and réqﬁires an
identification card in the performance of their duties with the Dol or Uniformed Services.

33. ELIGIBILITY EXPIRATION DATE
(YYYYMMMDD)

"34, SPONSORING OFFICIAL NAME (Last, First, Middic)

35. UNIT/ORGANIZATION NAME

36.

TITLE

37. PAY
GRAD!

38. SIGNATURE

3% DATE VERIFIED
(YYYYMMMBD)

SECTION IV - VERIFIED BY

40. VERIFYING OFFICIAL NAME (Las!, First, Ahddio Inifial)

COPELAND. TANIA LASHAE

41. SITE IDENTIFICATION
102112

42, TELEPHONE NUMBER
{Inciude Arca Code/DSN)

305 293-3778

43. SIGNATURE

SECTION V - DEPENDENT INFORMATION {Attach additiona! pages if necessary)

A | 93, NAME (Last, Frst Middio) 45, GENDER | 46. nx);y 3; ?‘lggi 47. RELATIONSHIP 38. SSN OR DOD 1 NO,
STETTNER, AIDEN C M 2‘014JUN15 CH DoD#1502087580
49, CURRENT HOME ADDRESS 50. PRIMARY E-MAIL Pormitssion to use for benclits | 51, TELEPHONE NUMBER
ADDRESS notificauons (18 and above) {inciude Aroa CodalDSN)
518 AIRPORTDR S
52. CITY 53. STATE 54. ZIP CODE 5. COUNTRY 58, ELIGIBILITY EFFECTIVE | 57. ELIGIBILITY EXPIRATION
DATE (YYYYMMMDD) DATE {YYYYMMMOD)
SUMMRLND KEY FL 33042-4422 USA 2015MAY28 2023JUN11
"B | 58, NAME (Lost, Fast, Middia) 5. GENDER | G0. OATE  OF BIRTH 61. RELATIONSHIP 62. 55N OR DOD 10 NO.
STETTNER, MICHELLE R F l‘9780CT2,| sSP DoD#1276297844
3. CURRENT HOME ADDRESS 64, :ggn':\étsvs E-MAIL [X] ﬁgn"r"éasi'gﬂgl?ffn’: Tor %%r&gl)its 65. z%s;:g:s g&r:%%l}v )
518 AIRPORT DR § mstettner04{@yahoo.com (757)667-8458
6. CITY 87, STATE 60, 2P CODE €9, COUNTRY e R SO, L 48 e T P AIMOD)
SUMMERILAND KEY FL 33042-4422 USA 2015MAY28 2023JUN11

SECTION VI - RECEIPT

72.

Receipt of new card is acknowledged.

SIGNATURE

73. DATE ISSUED (YYYYMAMMDD)

DD FORM 1172-2, JAN 2014

PREVIOUS EDITION IS OBSOLETE.

40

This form vahd for issue of DoD 1D Card for 90 days

from date of verification
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Department of Defense List of Acceptable Identity Documents
Applicants are required to provide two forms of identity source documents in
original form. The identity source documents must be bound to that applicant and
shall be neither expired nor cancelled. If the two identity source documents bear
different names, evidence of a formal name change must be provided.

Primary Identity Source Document

-U.S. Passport or a U.S. Passport Card,

-Permanent Resident Card or an Alien Registration Receipt Card (Form 1-551);
- Foreign passport;

- Employment Authorization Document that contains a photograph (Form 1-766);
- Driver's license or an identification {I D) card issued by a state or possession of
the United States provided it contains a photograph;

- U.S. Military ID card;

- U.S. Military dependent's |ID card; or

- Personal Identity Verification (PI1V) Card.

Secondary Identity Source Document
The secondary identity source document may be from the list above, but cannot
be of the same type as the primary identity source document.1

-U.S. Social Security Card issued by the Social Security Administration;
-Original or certified copy of a birth certificate issued by a state, county,
municipal authority, possession, or outlying possession of the United States
bearing an official seal;

- ID card issued by a federal, state, or local government agency or entity,
provided it contains a photograph;

-Voter's registration card,

-U.S. Coast Guard Merchant Mariner Card,

- Certificate of U.S. Citizenship (Form N-560 or N-561);

-Certificate of Naturalization (Form N-550 or N-570);

-U.S. Citizen ID Card (Form 1-197),

-ldentification Card for Use of Resident Citizen in the United States (Form 1-179);
- Certification of Birth Abroad or Certification of Report of Birth issued by the
Department of State (Form FS-545 or Form DS-1350),

-Temporary Resident Card (Form 1-688),

- Employment Authorization Card (Form [-688A);

-Reentry Permit (Form 1-327);

- Refugee Travel Document (Form 1-571);

-Employment authorization document issued by Department of Homeland
Security (DHS);

-Employment Authorization Document issued by DHS with photograph (Form 1-
6888);

- Driver's license issued by a Canadian government entity; or

-Native American tribal document.

1 For example, if the pnmary source document is a foreign passport (e g , Italy), the secondary source document should not be
anotherforeign passport (e.g., France).

41 ENERCISSIRE (2)



DEPENDENCY APPLICATION/RECORD OF EMERGENCY DATA

MEMBER INFORMATION

SSN: 486-50-0803 NAME: STETTNER,MATTHEW JAMES

RANK/RATE: LCDR BR/CL: USN UIC: 09251 RELIGION: CR
SHIP OR STATION: TRAWING 1 MERID INITIAL/CHANGE: C
EFFECTIVE DATE: 10/31/2014 TOTAL NUMBER OF DEPENDENTS: 2
PREVIQOUSLY MARRIED: NO MARRIAGE DISSOLVED BY:
DISSOLVED ON: PLACE DISSOLVED:

SEX: M

SPOUSE INFORMATION

NAME: STETTNER,MICHELLE KLOBE DEPENDENT: YES
DATE OF BIRTH: 10/21/1978 CITIZENSHIP: US RELATIONSHIP: SPOUSE
DATE MARRIED: 07/17/2004 PLACE OF MARRIAGE: ST LOUIS, MO
ADDRESS: 396 LONGWOOD DRIVE
MERIDIAN, MS 39305

PREVIOUSLY MARRIED: NO MARRIAGE DISSOLVED BY:
DISSOLVED ON: PLACE DISSOLVED:

MEMBER OF UNIFORMED SERVICES: NO DUTY AFFILIATION:
BRANCH: COMPONENT :

SEX: F

SPOUSE NEXT OF KIN

NAME : KLOBE, PAUL RELATIONSHIP:FATHER

ADDRESS: 48 GEORGETOWN DR
OFALLON, MO 63366

FATHER INFORMATION
NAME : STETTNER, RAYMOND T DEPENDENT:NO SUPPORT:N/A
ADDRESS: 506 FOREST ACRES DR

O'FALLON, MO 63366
MOTHER INFORMATION
NAME : STETTNER, BARBARA KAY LASTER DEPENDENT:NO SUPPORT:N/A
ADDRESS: 506 FOREST ACRES DR

O'FALLON, MO 63366

OTHER PERSON, NOT ALREADY NAMED TO BE NOTIFIED OF PERSONAL CASUALTY

NAME: NONE RELATIONSHIP
ADDRESS:

NAVPERS 1070/602 (REV 08-2010) Page: 1 of 3

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE
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SSN: 486-50-0803 NAME: STETTNER,MATTHEW JAMES

CHILD AND/OR DEPENDENT INFORMATION

NAME: STETTNER, AIDEN CHARLES EDWARD DEPENDENT :YES SUPPORT:N/A
DOB: 06/15/2014 RELATIONSHIP: SON
ADDRESS: 396 LONGWOOD DRIVE

MERIDIAN, MS 39305
NAME OF CUSTODIAN OTHER THAN CLAIMANT: NOT APPLICABLE

BENEFICIARY (ITES) FOR UNPAID PAY AND ALLOWANCES

NAME : STETTNER, MICHELLE KLOBE RELATIONSHIP:SPOUSE
ADDRESS: 396 LONGWOOD DRIVE
MERIDIAN, MS 39305 PERCENTAGE:100%

PERSON(S) TO RECEIVE ALLOTMENT IF IN A MISSING STATUS, SUBJECT TO SECNAV
DETERMINATION

NAME: STETTNER, MICHELLE KLOBE RELATIONSHIP: SPOUSE
ADDRESS: 396 LONGWOOD DRIVE
MERIDIAN, MS 39305 PERCENTAGE:80%

BENEFICIARY (IES) FOR GRATUITY PAY

NAME : STETTNER, MICHELLE KLOBE RELATIONSHIP:Spouse
ADDRESS: 396 LONGWOOD DRIVE
MERIDIAN, MS 39305 PERCENTAGE:100%

LIFE INSURANCE INFORMATION

COMPANY : NONE POLICY NUMBER:
ADDRESS :

LOCATION OF WILL

ADDRESS: NONE

LOCATION OF OTHER VALUABLE PAPERS

ADDRESS: NONE

PNOK (Name - Relationship - Phone - Address)
STETTNER, MICHELLE KLOBE, Spouse,757-667-8458,757-667-8458,396 LONGWOOD DRIVE
,MERIDIAN,MS, 39305

NAVPERS 1070/602 (REV 08-2010) Page: 2 of 3

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE
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SSN: 486-90-0803 NAME: STETTNER,MATTHEW JAMES

SNOK (Name - Relationship - Phone - Address)
STETTNER,RAYMOND T, Father,314-324-7297,314-324-7297,506 FOREST ACRES DR
,O'FALLON, MO, 63366

IS BENEFICIARY DESIGNATION OF SGLI ON FILE? YES DESIGNATION DATE: 07/29/2008
REMARKS
PADD: STETTNER, MICHELLE KLOBE RELATIONSHIP: Spouse

ADDRESS: 396 LONGWOOD DRIVE
MERIDIAN, MS 39305
Phone: 757-667-8458

NAVPERS 1070/602 UPDATED FOR ANNUAL VERIFICATION. NO PAY CHANGES
EFFECTED/REQUIRED. ADDED CHILD WHO IS HAS BEEN ADOPTED AND THE BABY'S NAME WAS
LEGALLY CHANGED TO AIDEN CHARLES EDWARD STETTNER IN THE ADOPTION IN THE FINAL
DECREE OF ADOPTION PAPERWORK ON 310CT2014. FINAL DECREE OF ADOPTION SIGHTED BY:

K. HANSEN ON 12 NOV 2014

//UPDATED BY: K. HANSEN 12 NOV 2014

IT IS MY RESPONSIBILITY TO NOTIFY MY NAVY PERSONNEL OFFICE/SHIP'S OFFICE OR
PSD/CSD OF ANY CHANGES TO MY STATUS THAT WOULD NECESSITATE THE CREATION OF A

NEW NAVPERS 1070/602 OR IN MY ASSIGNMENT TO QUARTERS THAT MAY AFFECT MY BAH
ENTITLEMENTS THAT MAY RESULT IN AN OVER/UNDER PAYMENT.

CERTIFICATION: I HAVE REVIEWED THE DATA ON THIS FORM AND CERTIFY THAT IT IS
CORRECT. I UNDERSTAND THAT ANY CHANGE IN MY FAMILY MEMBER STATUS MUST BE
REPORTED AS A CHANGE TO THE DEFENSE ENROLLMENT ELIGIBILITY REPORTING SYSTEM
(DEERS) WITHIN 60 DAYS. THIS INCLUDES SERVICE MEMBERS IN A JOINT SERVICE
MARRIAGE (MILITARY MARRIED TO MILITARY), EVEN THOUGH EACH SPOUSE IS ALREADY
ENROLLED IN DEERS IN HIS OR HER OWN RIGHT AS A MILITARY MEMBER.

WITNESSED:

SIGNATURE OF DESIGNATOR;
= STETTNER T. E. SHERMAN, GS-7

DATE: |j2aecvivy TITLE: SUPV,HUMRESASST(MIL)

Official NSIPS/ESR form printed this date 12-NOV-2014

NAVPERS 1070/602 (REV 08-2010) Page: 3 of 3

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE
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MEMBER DATA SUMMARY @

MEMBER INFORMATION
BriCls : USNR Rank/Rate ¢ LCDR
PEBD :  05/25/2001 ADSD :  05/25/2001
ACBD : 05/25/2001 SSED s
Pay Grade . 004 Special Prog. Ind < FTS Officer
Off/Enl :  Officer Designator o 1317
PNEC Primary AQD : DBO
SNEC Enlisted Designator ¢ Not Qualified for any Desig
SECURITY
Eligibility Top Secret - SCI Eligible Investigation Date : 09/02/2011
Investigation Type Single Scope Backgrnd Inv Clearance Date : 09/14/2011
Security Clearance Top Secret - SCI Eligible Agency :
CURRENT ASSIGNMENT
uic 52923 VFC1M
Report Date 05/31/2018
PRD 05/01/2021
Sea Shore Code Shore Duty
Homeport Shore Duty
ACC 100 FORDU - Permanent Assignment for Duty
SDCD/SHDCD
BSC 4050
PERSONAL INFORMATION DEPENDENTS INFORMATION
Sex : Male No. of Depn. 42
DOB 11/04/1979 Age: 39 Yrs Primary : Spouse and 1 Child
Marital Status Married Secondary : No dependent parents
Citizenship U.S. Citizen by Birth Arrival Date :
Race White(E) On Station Nbr : 0 Command Sponsored
Ethnic Group Other - Group Not on List Fmly Care Plan :
Religion Roman Catholic Church Res. [n Hsehold : g0
HOR - City
HOR - State MO Country: us Zip:
EDUCATION

Education Certif Baccalaureate or 1st Prof Degree
Education Years 0
ASVAB Test ID
AFQT Score 0
GS/GI: 0 NO/AR: 0 MC : 0 Al : 0
AR/NO: 0 CS/SP: 0 EI/GS: 0 SONAR: O
WK/AD: 0 AS/MK: 0 VE/S!: 0 RADAR: O
PCIWK: 0 MKJEI: 0 DLAB: 127 ETST: ]

NAME (Last, First Middle) SOCIAL SECURITY NUMBER BRANCH AND CLASS

STETTNER,MATTHEW JAMES 486-90-0803 32

The data contained herein is protected by the Privacy Act of 1974. All measures required to protect this information should be taken.
Official NSIPS/ESR Form printed this date: 06/12/2019
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MEMBER DATA SUMMARY

©

UNIVERSITY DATA

College Name

Degree Attained

Major

Months Last Yr
Attended Attended

USNA Baccalaureate or 1ST Prof Aeronautical Enginee 2001
SERVICE SCHOOLS
Course Code Course Title Course Length Completion Date
752C REFR SURV TRNG EJ SEAT R1/RP 2 Days 10/05/2016
06L6 F-5 PILOT CAT 2 TRANS LVL | 26 Days 07/24/2015
01E8 DEPART HEAD LEADERSHIP COURS 5 Days 05/15/2015
O0R8 AVIATION SAFETY OFFICER Ky Days 04/30/2015
o6LJ T-45C COMB FLT INSTR TRNG 60 Days 11/20/2012
08YM CASUALTY ASSIST CALLS OFFICE 1 Days 10/23/2012
752C REFR SURV TRNG EJ SEAT R1/RP 2 Days 09/25/2012
01R3 USN IND AUG WARRIOR SKILLS T 23 Days 07/14/2011
752C REFR SURV TRNG EJ SEAT R1/RP 2 Days 03/02/2010
6508 T-45C TS STRIKE IUT 89 Days 11/17/2008
752C R1/RP1 2 Days 02/02/2006
0376 LEG OFFICER 30 Days 06/24/2005
509Z SHIPBD AIRCRAFT FIRE FIGHTIN 1 Days 11/03/2004
827R SHBD ACFF 1 Days 11/03/2004
2553 SERE 12 Days 09/24/2004
2246 CENTRIFUGE-BASED FLT ENV TRN 1 Days 09/09/2004
2246 CFET (NP-5) 1 Days 09/09/2004
237A DIV OFF CAPSTONE 5 Days 08/20/2004
237A DIVISION OFFICER CAPSTONE 5 Days 08/20/2004
6166 T-45C ADV STRIKE 239 Days 07/19/2004
6166 T-45C ADV STRIKE FLT TRN CUR 239 Days 07/19/2004
867R INTRM STRK&ADV E2/C2 PILOT T 158 Days 08/15/2003
867R INTRMDTE STRIKE 158 Days 08/15/2003
6200 JNT SPEC UNDERGRADUATE PIL T 124 Days 09/03/2002
6200 UNDERGRAD PILOT TRAINING T-3 124 Days 09/03/2002
7188 ADV CONT TRN AIRCREW TAC JET 2 Days 03/19/2002
7188 NAWSTP N6 2 Days 03/19/2002
0698 PREFLIGHT 43 Days 03/15/2002
718A NAV AVIA WATER SURVIVAL PGM 3 Days 03/11/2002
718A NAWSTP N-1 SNFO 3 Days 03/11/2002
719R APT INDOC BASIC 3 Days 03/07/2002
719R BASIC AEROSPACE PHYSIO INDOC 3 Days 03/07/2002
930R LAND SURVIVAL SCHOOL 1 Days 03/04/2002
930R LSS 1 Days 03/04/2002
2411 ANTI-TERRORISM TRAIN OFF(ATT 3 Days 08/24/2001
4661 ANTI-TERRORISM TRAIN OFF(ATT 2 Days 08/23/2001
4663 ANTI-TERRORISM OFFICER (ATO) 5 Days 08/23/2001
SERVICE COLLEGE
College Cd JriSr Brd. Selected Jr/Sr Yr Elig Jr/Sr Status Cd Jr/Sr Program Code

.

PERSONNEL QUALIFICATION STANDARDS

Station# Title Completion Date
FOREIGN LANGUAGE PROFICIENCY
Foreign Language ENGLISH
Proficiency Source ENGLISH
NAME (Last, First Middie) SOCIAL SECURITY NUMBER BRANCH AND CLASS
STETTNER,MATTHEW JAMES 486-90-0803 32

The data contained herein is protected by the Privacy Act of 1974. All measures required to protect this information should be taken.
Official NSIPS/ESR Form printed this date: 06/12/2019
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MEMBER DATA SUMMARY @

Evaluation Method . Self-Appraisal

Evaluation Date . 05/01/2015
Listening Reading
Speaking Writing

CONTRACT INFORMATION

CED :
EAOQS - Soft EAOS
EREN . Soft EREN
ELC/D
ENCORE CREO Dt R FORMAN Appr Dt
NEC HISTORY
NEC Effective Date Grade Limit Priority
WARFARE QUALIFICATIONS HISTORY

Designator Effective Date Platform Qual/Revoke

DESIGNATOR HISTORY SUBSPECIALTY HISTORY
Designator Effective Date ’ Subspecialty
1310 05/01/2015 S500E
1315 06/01/2006
1395 07/01/2004

BSC HISTORY AQD HISTORY
BSC BSC Date uIiC AQD Effective Date
04050 05/18/2015 52923 2D1 01/01/2015
99990 05/10/2015 39635 DG5 01/01/2010
99990 03/30/2015 39960 DG1 01/01/2010
30020 09/26/2012 09251 DB6 01/01/2008
30020 09/07/2012 09251 DA7 01/01/2008
11778 06/22/2011 4060A DA5S 01/01/2005
04110 06/24/2005 09281 DB5 01/01/2004
99990 06/06/2005 30252 VSs2 01/01/2001
ADDITIONAL DUTY BSC HISTORY
ADDU BSC Report Date Detach Date UiC
PREVIOUS MILITARY SERVICE
Service Branch :
Service Branch 2 : .
Service Branch 3
Service From Date
Service High Gr/Rank
Service Months : 0
PROMOTION HISTORY
NAME (Last, First Middla) SOCIAL SECURITY NUMBER BRANCH AND CLASS
STETTNER,MATTHEW JAMES 486-90-0803 32

The data contained herein is protected by the Privacy Act of 1974. All measures required to protect this information should be taken.
Official NSIPS/ESR Form printed this date: 06/12/2019
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MEMBER DATA SUMMARY @

Rank/Rate Grade  Rank Date  Rate Change Authority TIR Date Rate Chg Type
ENS oo 05/25/2001

LTJG 002 05/25/2003

LT 003 06/01/2005

LCDR 004 09/01/2011

SPOT Promotion Grd : DOR-SPOT Promotion 2

Permanent Grd : 004 Promotion Status : Failed Selection
Promotion Stat FY1 : 7 Promotion Stat FY2 : 8 Promotion Stat FY3 : 0

Precedence Grp : TAR Officers Precedence Yr Grp : 010

Precedence No. : 03697550 Prec. No.- Inactive : 34645575

Cmd Screen Results

NAME (L ast, First Middla) SOCIAL SECURITY NUMBER _ BRANCH AND CLASS
STETTNER MATTHEW JAMES 486-90-0803 32

The data contained herein is protected by the Privacy Act of 1974. All measures required to protect this information should be taken.
Official NSIPS/ESR Form printed this date: 06/12/2019
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DEPENDENCY APPLICATION/RECORD OF EMERGENCY DATA

MEMBER INFORMATION

SSN: 486-90-0803 NAME :
RANK/RATE: LCDR BR/CL: USNR
SHIP OR STATION: VFC 111
EFFECTIVE DATE: 06/15/2014
PREVIOUSLY MARRIED: NO
DISSOLVED ON:

SEX: M

SPOUSE INFORMATION

NAME: STETTNER,MICHELLE KLOBE
DATE OF BIRTH: 10/21/1978 CITIZENSHIP:
DATE MARRIED: 07/17/2004 PLACE OF MARRIAGE:

ADDRESS: 518 AIRPORT DRIVE S.
SUMMERLAND KEY, FL 33042
PREVIOUSLY MARRIED: NO
DISSOLVED ON:

MEMBER OF UNIFORMED SERVICES:
BRANCH:

SEX: F

NO

SPOUSE NEXT OF KIN

NAME :
ADDRESS:

KLOBE, PAUL
48 GEORGETOWN DR
OFALLON, MO 63366

FATHER INFORMATION

NAME :
ADDRESS:

STETTNER, RAYMOND T
506 FOREST ACRES DR
O'FALLON, MO 63366

MOTHER INFORMATION

NAME :
ADDRESS:

STETTNER, BARBARA KAY LASTER
506 FOREST ACRES DR
O'FALLON, MO 63366

OTHER PERSON, NOT ALREADY NAMED TO BE

STETTNER, MATTHEW JAMES
UIC:

RELIGION:
INITIAL/CHANGE: C
TOTAL NUMBER OF DEPENDENTS: 2
MARRIAGE DISSOLVED BY:

52923

PLACE DISSOLVED:

DEPENDENT: YES
RELATIONSHIP: SPOUSE
ST LOUIS, MO

us

MARRIAGE DISSOLVED BY:

PLACE DISSOLVED:

DUTY AFFILIATION:
COMPONENT :

RELATIONSHIP: FATHER

DEPENDENT:NO SUPPORT:N/A

DEPENDENT:NO SUPPORT:N/A

NOTIFIED OF PERSONAL CASUALTY

NAME: NONE
ADDRESS:

NAVPERS 1070/602 (REV 08-2010)

FOR OFFICIAL USE ONLY -

RELATIONSHIP

Page: 1 of 3

PRIVACY SENSITIVE
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SSN: 486-90-0803 NAME: STETTNER,MATTHEW JAMES

CHILD AND/OR DEPENDENT INFORMATION

NAME : STETTNER, AIDEN CHARLES EDWARD DEPENDENT :YES SUPPORT:N/A
DOB: 06/15/2014 RELATIONSHIP: SON
ADDRESS: 518 AIRPORT DRIVE S.

SUMMERLAND KEY, FL 33042
NAME OF CUSTODIAN OTHER THAN CLAIMANT: NOT APPLICABLE

BENEFICIARY (TES) FOR UNPAID PAY AND ALLOWANCES

NAME : STETTNER, MICHELLE KLOBE RELATIONSHIP:SPOUSE
ADDRESS: 518 AIRPORT DRIVE S.
SUMMERLAND KEY, FL 33042 PERCENTAGE:100%

PERSON(S) TO RECEIVE ALLOTMENT IF IN A MISSING STATUS, SUBJECT TO SECNAV
DETERMINATION

NAME : STETTNER, MICHELLE KLOBE RELATIONSHIP:SPOUSE
ADDRESS: 518 AIRPORT DRIVE S.
SUMMERLAND KEY, FL 33042 PERCENTAGE:80%

BENEFICIARY (TES) FOR GRATUITY PAY

NAME : STETTNER, MICHELLE KLOBE RELATIONSHIP:Spouse
ADDRESS: 518 AIRPORT DRIVE S.
SUMMERLAND KEY, FL 33042 PERCENTAGE:100%

LIFE INSURANCE INFORMATION

COMPANY : NONE POLICY NUMBER:
ADDRESS:

LOCATION OF WILL

ADDRESS: NONE

LOCATION OF OTHER VALUABLE PAPERS

ADDRESS: NONE

PNOK (Name - Relationship - Phone - Address)
STETTNER, MICHELLE KLOBE, Spouse, 757-667-8458,757-667-8458
, 518 AIRPORT DRIVE S.,SUMMERLAND KEY,FL,33042

NAVPERS 1070/602 (REV 08-2010) Page: 2 of 3

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE
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SSN: 486-90-0803 NAME: STETTNER,MATTHEW JAMES

SNOK (Name - Relationship - Phone - Address)
STETTNER, RAYMOND T, Father,314-324-7297,314-324-7297,506 FOREST ACRES DR
,O'FALLON, MO, 63366

IS BENEFICIARY DESIGNATION OF SGLI ON FILE? YES DESIGNATION DATE: 05/05/2015
REMARKS
PADD: STETTNER, MICHELLE KLOBE RELATIONSHIP:Spouse

ADDRESS: 518 AIRPORT DRIVE S.
SUMMERLAND KEY, FL 33042
Phone: 757-667-8458

NAVPERS 1070/602 UPDATED TO CHANGE ADDRESS INFORMATION FOR DEPENDENTS. PER
COMNAVPERSCOM MSG 1709497 NOV 14, MEMBER ENTITLED TO BAH AT DEPENDENT LOCATION
IN THE VICINITY OF KEY WEST FLORIDA UNTIL MEMBER REPORTS FOR DUTY IN THE KEY
WEST, FL AREA FOR PERMANENT CHANGE OF STATION.

BAH WITH DEPENDENTS CHANGED TO ZIP CODE 33042 EFFECTIVE 16DEC2104.

UPDATED BY MR. GREEN, GS-5 ON 29DEC2014.

IT IS MY RESPONSIBILITY TO NOTIFY MY NAVY PERSONNEL OFFICE/SHIP'S OFFICE OR
CSD/PSD IF THERE IS A CHANGE IN MY ASSIGNMENT TO QUARTERS THAT MAY AFFECT MY
BAH ENTITLEMENTS THAT MAY RESULT IN AN OVER/UNDER PAYMENT.

CERTIFICATION: I HAVE REVIEWED THE DATA ON THIS FORM AND CERTIFY THAT IT IS
CORRECT. I UNDERSTAND THAT ANY CHANGE IN MY FAMILY MEMBER STATUS MUST BE
REPORTED AS A CHANGE TO THE DEFENSE ENROLLMENT ELIGIBILITY REPORTING SYSTEM
(DEERS) WITHIN 60 DAYS. THIS INCLUDES SERVICE MEMBERS IN A JOINT SERVICE
MARRIAGE (MILITARY MARRIED TO MILITARY), EVEN THOUGH EACH SPOUSE IS ALREADY
ENROLLED IN DEERS IN HIS OR HER OWN RIGHT AS A MILITARY MEMBER.

SIGNATURE OF DESIGNATOR: WITNESSED:
MATTHEW JAMES STETTNER UNOFFICIAL SELF SERVICE COPY

DATE : TITLE:

Official NSIPS/ESR form printed this date 21-AUG-2019

NAVPERS 1070/602 (REV 08-2010) Page: 3 of 3
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1. PLACE
DEPARTMENT OF THE NAVY NCISRU KEY WEST, FL
VOLUNTARY STATEMENT 2. DATE
19 Aug 2019

, Exemption (6)

_ ) . , make the following

Exemption (6)

free and voluntary statement to

whom | knowto be Command Investigator

I make this statement of my own free will and without any threats or promises extended to me. | fully understand that this statement is
given concemning my knowledge of

an alleged adulterous affair between LCDR Matthew J. STETTNER, USN, Fighter Squadron Composite One Eleven (VFC 111)
and Exemption (6)

Earlier this year, 2019, or late last year, 2018, I was telephonically contacted byExemption (6) ) _and advised that his wife,
Exemption (6) CIV, and LCDR Matthew J. STETTNER, USN, were involved in an adulterous affair and he wanted to advise
STETTNER's command. """ (G)Dpined his desire for command to "take some kind of action" to prevent STETTNER from
continuing to see his wife. ©°™"" Choted he and his wife, Sarah, lived on Big Pine Key, FL and were friends with both Matthew
STETTNER and his wife, NFI, for several months prior to this event becoming known to himself. Exemption (e)expiained that
STETTNER andExemption (6)  became involved in an adulterous affair and they conceived a child together. ®™" ® adamently
denied the child was his as he and “™*' had not been sexually intimate for an extended period of time, during which they were
physically seperated. According to ®°™""©) the situation was well known between both couples and initially, he and his wife
were still trying to remain married, attempting to work through their issues and he believed the STETTNER's were trying to do the
same. With time it became clear to =™ ®'that Exemption (6); anq Matthew STETTNER had continued their adulterous affair
and attempted to hide the truth from both their perspective spouses. I advised X™°ton G'that the crime of adultry was not normally
investigated by NCIS, as it is not a felony violation. However, I advised =°™"" ©) would speak with the Executive Officer for
STETTNER's command and “*™""®, voiced his appreciation for those efforts.

Later that day I spoke telephonically with CDR Matt MERRITT, USN, Executive Officer, VFC 111 and described to him what
information **™"" ©had provided me. I left the matter in MERRITT's hands for action as he deemed annranriate Fallowine the
brief with MERRITT, I provided a brief tEX@Mption (6)

for his situational awareness.

On or about 01 Augl9, Exemetion ©) asked if T could obtain a copy of the birth certificate for Bremetion® and STETTNER's child. I
contacted the Bureau of Vital Statistics in Key West. FI. and was ahle ta ohtain a eopy of the birth certificate for Exemption (6)
Woods. The certificate identified the mother as EX€Mption (6) ) _and the father as Exemption(6)
CIV. Birth certificate was turned over to=°™P%"" ®)for future use as he deemed appropriate.

. . : 3 E tion (6 ' "
1 have had no direct contact/conversations with either '+ ( )or STETTNER, regarding this or any other matter.

Exemption (6
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July 2018: CDR Meritt received a message Exemption (6) was attempting to gain access to base to
discuss LCDR Stettner’s ongoing affair with his wife with either CDR Meritt or myself. Roughly the same
time, local NCIS Agent advised he was contacted by an Army CIS agent, friend of EX¢MPtion (6) \yho was
assisting him in bringing this behavior to the attention of the command. EXéMPtion (6) \ya¢ directed to
conduct a Preliminary Inquiry.

July-Aug 2018: Upon receiving EXemption (6) p | | interviewed LCDR Stettner who admitted to the affair,
but stated he and his wife ~™""® were resolved to repair their marriage, as would Exemption (6)

. He added, he had recently learned EXémption (6) \yas pregnant. | asked him if a paternity test
was done, he replied “no need, I'm the father”. When | asked how he knew, he stated Exemption (6)
had not slept with each other in two years and there was no question in his mind who the father was. |
asked him, if they were now resolved to end the affair and return/repair their respective marriages,
what were their intentions for the child? He stated they were not going to terminate it, and would work
out an arrangement to care for it moving forward. A possible course of action mentioned by LCDR
Stettner was EXemMPtion (6) raicing the child as his own and him [Matt Stettner] not being part of its life.

| consulted Exemption (6) regarding options and relative risks of each. Based on the above
statements from LCDR Stettner, his forthcoming/honest answers to the P.I. and my questions, the lack
of continued pursuit by EXemption (6) +5 cqntact the command, and the stated course of action from both
parties to return to their marriages and peacefully work out a care plan for the child, | elected to take
the compassionate route with the aforementioned UCMJ violation by foregoing NJP and monitor the
situation for the present time.

Exemption (6) |50king to speak with me. |

Nov 2018: The command duty phone received a call from

called him back and we had nearly a 40 minute phone conversation. In this conversation,Exemmw stated
that Matt Stettner had once again started having relations with his wife. EX¢MPtion (6) amotional state
and temperament were fairly erratic during this conversation, cycling from stating he was a patriot that
supported what LCDR Stettner does, and that he would not physically try to harm him being a Christian
man, to taking what lengths necessary to protect his family, including reporting this affair to the media if
this was the sort of behavior the USN tolerated in their officers. . told me he knew " loved him
and felt he could make his marriage work with her if he could only keep Matt Stettner from pursuing
her. He asked what | would do to prevent him from continuing the affair. | told him itisa UCM)
violation and even if the initial violation was not prosecuted to the extent of the law, it still could be and
any additional instances would be. We discussed the possibility of adding to this an explicit order
prohibiting LCDR Stettner from any contact with EXemption (6) gytside what is needed to get the child
the healthcare it needed and sort out a care plan moving forward. “""stated this would allay his
concerns that the USN is sweeping this under the rug. He further stated it would align with his intent to
keep LCDR Stettner away frEorr? E)is house, the daughter he shared with EXemption (6) (g yrs old) ensure

any contact Matt had with moving forward would be limited to care and feeding of the child they
shared.

| then spoke with LCDR Stettner. He admitted to continuing the affair with EXémption (6) ' e indicated
that they couldn’t resist each other. He had a fairly low opinion of EXemMPtion (6) 4t this point and was
visibly annoyed that he reported his observations to me directly. | shared with Mr. Stettner the
concerns EXeMPton (6) nrasanted the USN as a whole with going to the press should they continue to have
relations, and that good order and discipline in the command would become an issue, as the precedent |
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used to justify the initial application of compassion in his case would no longer apply, as that was an E-7
that did honor his promise to cease the illicit affair and return to their respective marriages. | told him |
could not accommodate a continued affair and UCMJ violation. His response was that he could not
resist himself around her, and also explained that this shouldn’t be in the UCMJ with all the other
promiscuity that is permitted. |identified with his confusion, but reiterated that it is still in the UCM)
and | am charged to uphold it. He stated he did not want to go to NJP as the likely outcome would be a
punitive letter which could affect his future employability after he retired. He stated he understood the
gravity of the situation and the sincerity | held toward upholding the UCMJ, even in the case of this
violation which he felt was minor. He re-affirmed he would stay away from Exemption (6) expect for
what was required to plan and care for their expected child, furthermore would continue to rebuild his
marriage with “™*"® and move on from this.

Sensitive to his concerns of affecting his future employability, | consulted EXMPtion (6) goqin for options
that would both insulate the command and USN from threats of negative P.R. from a perception the
violation was swept under the rug, while also minimize long term affects to Mr. Stettner’s career and
future careers that a punitive letter would potentially bring. We discussed (at length) several options.
The NJP options really only drove to one outcome that would address the violation, given there was
clear proof of the affair in the unborn child (i.e., NPLOCs or other temporary actions from a formal NJP
process would appear as the USN avoiding recognition of the act or set a precedence of preferential
treatment of officers, should a similar case pop-up on the enlisted side of the house). | discussed the
use of an MPO or no contact order with EX€MPtion (6) ¢ 5 \way of formally recognizing the infraction,
assuring it did not continue and clearly state the command’s standpoint on it, and comfort Exemption (6)
to the extent he would not pursue the command for not addressing the extra-marital affair. EXemption (6)
advised this would be an option but incur additional risk for the command and myself as the CO.

After some consideration, | issued the MPO barring LCDR Stettner from any contact with Exemption (6)
without permission from me, which was stated as that contact necessary to coordinate the health and
welfare of their child ™™ This was done for two reasons: 1) to prevent conflict | was told to expect
between LCDR Stettner and EX¢MPtion (6) sjhou1d he continue to pursue relations with Exemption (6) ) to
allay Josh Woods concerns that LCDR Stettner would continue said relations with his wife with implicit
consent from LCDR Stettner’s command, as well as to satisfy the agreement "™ and | made to that
affect [prove the command would not tolerate initial and continued violations of the UCMJ (art. 134,
extra-marital affair, good order & discipline and conduct unbecoming an officer)]. By doing so, e

indicated to me his concerns of LCDR Stettner not being held accountable for his actions would
then be unfounded and thus he would not be obliged to take his case to the media or pursue some form
of personal justice in the matter.

Exemption (6

» All normal contact between Matt Stettner and the " would be logged via a shared
document on a cloud share site where the CO could view the recent history of contact as
required, saving LCDR Stettner the trouble of informing / requesting each instance of contact
that fell in line with guidance (platonic only, and to the cause of supporting their child). LCDR
Stettner was directed to immediately inform me if non-normal contact, non-platonic or an
aggravated engagement with EXemption (6) ey rreq.
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Dec 18 — April 19: Multiple times throughout the Winter and Spring of 2019 | took Matt Stettner out to
lunch, met with him in my office and spoke on the phone, each time first as his CO and then as a friend
to get an update on the status of the expected child and his marriage. The intent was to ensure the
command was doing all it could to assist him through this difficult time (made worse by a drawn out
hurricane damage home repair) and give him an opportunity to discuss changes or events that | needed
to be informed of. During each of these engagements, | made it a point to remind him if it came out
that he was actively having an affair with EXemption (6) ggain, friendship and personal history aside, |
would have to leverage the full extent of NJP (“give him both barrels” was the term | used). Both to
insulate the Navy from the impending P.R. concerns from EXemption (6) 54 t6 ensure good order and
discipline in the command.

Monday, March 25" 2019: LCDR Stettner announced the birth of his son (via text message).

As time went on, he began to indicate that he and Exemeton © \ere not doing well, and that he was

considering divorce and remarrying EXemption (6) | reminded him that should he decide to divorce
Exemeton ©) 4 later marry Exempﬁonm, until BOTH divorces are officially filed and legal separation attained, he
UCMJ still prevents he and = from dating romantically. He struggled for some time with which
woman to choose. For the health of both families (being in limbo while he struggled with his choice on
wives), and as a friend, | encouraged him to make a choice one way or another. During this time, my
wife, as COW and a friend to Exemption (6) as well, was serving as a sounding board to support her
struggles to rebuild their marriage. Later,EXgmm(ﬁ) made it increasingly evident that he was moving toward
divorce. My wife, Exemetion (6), was up to this point reaching out to a friend working through marital
problems, but now becoming increasingly apparent this marriage would be ending, | asked her to step

. . . Exemption (6
away from those discussions with " ©

May 18th: Exemption (6), who had been in Meridian, MS for an extended period repairing their home
there, was preparing to return to Key West. ™" ® forwarded correspondence from Exemption (6) ¢
my wife that explicitly stated she was still having relations with """ and that she bore his son. |
directed Exemption (6) +5 conduct a P.I. to determine if this correspondence was legitimate and if there

was further evidence of an ongoing affair between Exemption (6) 5ng Matt Stettner.

Exemption (6)

Exemption (6) jnterviewed LCDR Stettner and EXemption (6)  goth corroborated a story that lied
about the ongoing affair in an attempt to scare Exemption away from Matt. Exempton ©) \ould not provide a
statement or speak with EXeMPtion (6) \v/ith no further evidence of an affair, the P.I. was closed.

I met with LCDR Stettner and repeated again that any further evidence of an affair would be adjudicated
via NJP. We discussed the mental state of EXemption (6) t5 have sent such a brutal message to = ™" ©,
Exemption (6)

which they both acknowledged as coming from . l asked him again if he had made his choice. He

Exemption (6)

told me he had filed for divorce that Monday and has decided to pursue a relationship with

Exemption (6) Exemption (6

Thursday May 30™: stated to " that Matt was mad at her for sharing the
correspondence from Exemption (6) - \1y wife did not respond other than to offer her condolences and
prayers. | did not perceive a palatable concern for ™" ®) ¢ataty at that time, so remained out of the

issue.
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Based on the spiraling situation in both households and the statement from LCDR Stettner that he had
filed for divorce and " was in process of her divorce as well, the assessed mental state of e
Semeten® (referring to the note she sent Exempton © 4nd the fact that she was raising her and Matt’s son on

Exemption (€

her own sharing a house with whom she was divorcing), | began exploring alternatives to the MPO

Exemption (6)

to put in place when a legal separation on both sides would allow and Matt to date.

After discussing with EX¢MPtion (6) g now bringing in the base Exemption (6) , we agreed the MPO
was not the proper vehicle at this point, and with the change in marital status and intentions of LCDR
Stettner, the P.R. threat from EXemption (6) [\yhen he would eventually observe his wife resume relations
with LCDR Stettner, now legally], and the good order and discipline concerns that would surface [when it
became clear this was not merely a poor decision made and corrected by a service-member, but rather
a change in marital partners that was not consistent with the UCMJ], NJP would be the only prudent way
to respond.

Referring back to LCDR Stettner’s original reluctance to face NJP for this last Fall, and purely out of
deference for him, wanting the most expedient and least impactful NJP process and outcome, that
would also sufficiently insulate the command from the PR and good order and discipline concerns, my
focus then became to find a way to accomplish just that with the help of Exemption (6)

June 2019: Presuming a forthcoming announcement of legal separation on both sides, | rescinded MPO
which barred LCDR Stettner from any contact with Exemption (6) without permission from CO. Again,
this was based on statements made from LCDR Stettner in May that he had filed for divorce and moving
toward a legal separation, and she was in the “process of filing for divorce”, followed presumably by
securing a legal separation from EXemption (6) \hich would permit them, per the UCMJ, to date.
Additionally I based the timing of this decision on the assessed degrading state of mind Exemption (6)
was in, provided her and LCDR Stettner’s response to the May P.l. was truthful and she was merely
attempting to be hurtful to Exemption (6). When | explained this to him, he was notably,
understandably relieved. | then explained to him we were now left with no other options to protect the
command but to move forward with NJP. To my surprise, he quickly stated that’s what he wanted. |
asked him why he changed his mind from the previous Fall, was he no longer concerned about a letter
interfering with his ability to get a job in government post retirement? He said he was not interested in
that, his plans were to go to the airlines and that he would just explain the letter to the hiring board as
falling in love with someone other than his wife, getting a divorce and remarrying the woman he had an
affair with. With that, | then contacted ¥°™"" ©) and asked him to draw up the necessary paperwork
for an expeditious NJP process to close out this case.

14 June 2019: MPO removal paperwork filed, copy presented to member.

June 2019: | was informed of the following by ™" © \which did not change my course of action on

this case, but did affect my posture with LCDR Stettner -so as to further minimize contact:

Exemption (6) et with LCDR Stettner to review and sign NJP paperwork. Mr. Stettner expressed

concern for the BOI process. =" ® explained to him that we verified through FX¢™P1N ) 45 well as
the " that processes these cases a PERS, that if the NJP results are accompanied by a compelling letter
from the CO stating the one off nature of the offense and the need for the Navy to retain this officer
[which I had offered to provide] he would have little to worry wrt a potential BOI (ADSEP) board. LCDR

Stettner wanted a guarantee in writing. =" ® could not provide such a guarantee. LCDR Stettner
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Exemption (6)
6)

then refuses to sign the agreed upon statement and asks to consult defense counsel.
recommends one to him. LCDR Stettner elects to work with a different counsel, Exemption (
and civilian attorney in Key West.

, a reservist

July 2019: CDR Meritt informs me of a private meeting he had with LCDR Stettner. Again, no change in
NJP course of action was made from what was relayed to me from this meeting, but | ceased all
communications with LCDR Stettner after hearing of this and began routing all discussion through -

In this meeting, LCDR Stettner imparts to CDR Meritt he cannot trust me and ‘has enough to
bury me, but doesn’t want to’. He proposes an alternate COA to NJP from me by delaying the
proceedings until after the change of command, where CDR Meritt would pick up the case and ‘make it
go away’. CDR Meritt said he would not do that, and asked what he thinks will be the outcome of this, if
he attempts to reject or contest, given there is living proof of the infidelity. LCDR Stettner’s reply was he
is not on the birth certificate, nor is " listed on his Page Two. = based on this testimony from CDR
Meritt, | re-engaged with =¢™P%°" ®) 5 Exemption (6) ¢ 1o\ to proceed and whether | should respond
to these and other instances of collusion and calumny from LCDR Stettner in his efforts to discredit me
via claims of reprisal and retaliation to establish | could not be an unbiased adjudicator of NJP for him.
Their recommendations were to cease all communication with LCDR Stettner directly, and consider

delaying NJP until after the Change of Command.

My response to CDR Meritt, Exemption (6) was to welcome any and all
investigations they felt necessary. The testimony from CDR Meritt was concrete evidence to me LCDR
Stettner was engaging in calumny and detraction in an attempt to intimidate me out of continuing with
his NJP. Having nothing to hide, and though not willing to dive into a slander/counter-slander argument
in front of the Ready Room with LCDR Stettner, | preferred the idea of an official, outside investigation
to nullify false claims he was making about me. Outside of an attempt to manipulate NJP proceedings
on the art. 134, | honestly could not comprehend why he would be twisting the truth and fabricating
outright lies about the pure-intentioned efforts | had made on his behalf over the past year. To be quite
frank, | was a little in shock and a bit shaken by the polar change in regard and starkness of
misrepresentation of past events coming from him. | did not think he would be capable of something
like this. At this point, | began exploring options to move the investigation outside the command, both
for the sake of perception (having an uncontestable adjudication in terms of bias) and for the efficiency
of the process (to preclude additional attempts at misdirection and derision from LCDR Stettner), given
the tactic we were starting to see from him of bullying and intimidation.

Exemption (6) Exemption (6)

Late July, Early Aug: relays the following narrative to CDR Meritt and | after and
LCDR Stettner’s last meeting: =°™"°" ©) restates the original plan, to which LCDR Stettner states he
‘could burn the command to the ground’, but does not want to, then attempts to counter-offer NJP,
stating he will accept a NPLOC. Upon hearing this from =™ ® 3nd several meetings with CDR Meritt
and the soon to be Exemption (6), we conclude LCDR Stettner has rejected NJP. | report this to my
Exemption (6). Exemption (6) 3nd | discuss the way forward which involved TSW staff conducting a
full investigation, to ensure LCDR Stettner receives an impartial assessment and ultimate NJP process, if
deemed appropriate after the C.1., as well as to conduct whatever additional investigations he saw fit.
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PRIVACY ACT STATEMENT FORM
DATA REQUIRED BY THE PRIVACY ACT OF 1974

AUTHORITY: The solicitation of personal information in conjunction with this investigation is
authorized under Title 10 U.S.C. § 3012.

PURPOSE: The purpose for collecting this information is to obtain facts and make
recommendations to assist the Commander in determining what action to take with regard to:

FACTS AND CIRCUMSTANCES SURROUNDING COMMAND INVESTIGATION
INTO ALLEGATIONS OF ADULTERY AND DISRESPECT BY LCDR MATTHEW J.
STETTNER, USN

ROUTINE USES: Information obtained during the conduct of this investigation will be used to
document relevant facts regarding the incident concerned. It will be used to determine the
cause(s) leading to the incident, establish individual responsibilities, and make recommendations
for corrective actions and/or appropriate administrative actions. Any information you provide
may be disclosed to members of the Department of Defense who have a need for it in the
performance of their duties.

DISCLOSURE MANDATORY OR VOLUNTARY AND THE EFFECT OF NOT
PROVIDING INFORMATION:

The private information you furnish is voluntary. There will be no adverse effect on you for
not furnishing private information other than that certain facts or information might not be
otherwise available to the Commander for his decision.

The other information you furnish is mandatory. Failure to provide the requested
information could result in disciplinary or other adverse action against you under Article 134,
UCMI.

NON-DISCLOSURE ORDER: You are directed by the investigating officer, CDR Ryan J.
McLaughlin, USN, not to discuss or disclose this ongoing investigation with any other
individual other than legal counsel, a chaplain, or the investigating officer.

ACKNOWLEDGEMENT:
I, _Exe m ptl on (6 ) , having been advised of the

above provisifns of the Privacy Act, a(gree to provide information concerning the incident
described above.

Exemption (6) 9 AUG 2019

/Wﬁss: - Date

Exemption (6) Date
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1. PLACE

DEPARTMENT OF THE NAVY NAS Key West
VOLUNTARY STATEMENT 2.DATE
_ 19 Aug 2019
I.Exemptlon (6) =5 , make the following

free and voluntary statement toExempion 6)

whom | know to be Command Investigator

| make this statement of my own free will and without any threats or promises extended to me. | fully understand that this statement is
given concerning my knowledge of

« In early 2018, localEXem ption (6) contacted VFC-111 concerning an alleged relationship between LCDR Matthew
Stettner and a civilian woman.

[Exemption (6)kxplained that a IocaiExemptlon (6) , called him and wanted some resolution to an alleged
affair with his current wifeEXemMPtion (6) ang | CDR Matt Stettner.

Exemption (6)

* LCDR Matt Stettner was married tc , his current wife, and they have a son.

* 26 NOV 2018 - Afier discussion withExemption (6)angExemption (6) A Military Protection Order (MPO) issued by CDR Rory
Dupont, LCDR Stettner’s Commanding Officer, stating that he was to not to have contact with Exemption (6) ypless it was to care
for the new bom child.

* In March, 2019 LCDR Stettner was removed from the F-5 Demonstration team for ORM. The team was scheduled to perform at
the Key West Airshow, which coincided with the due date of his child wittExemption (6)

« On or about 25 MAR 2019 -Exemption (6) .4 ¢he child

Exemption (

+ On or about 25 MAY 2019 -Exemption (6) sent a very disturbing text to EX€MPtion (6)¢hat claimed LCDR Stettner and
™" @, were continuing their relationship and violating the MPO.

Exemption (

* 29 MAY 2019 -Exemption (6)conducted a Preliminary Investigation into the alleged MPO violation but only found that
™" ® was lonely and wanted to makeExemption (6)  feel bad. No evidence of the alleged MPO violation was discovered. No
action taken.

* Early JUN 2019 — CDR DuPont informed me that LCDR Stettner was filing for divorce from his current wife,Fxemption (6)

* Mid JUN 2019 — MPO was removed

* 07 JUL 2019 - NJP was pursued from the Commanding Officer with assistance from Exem ption (6)

30 Jul 2019 - LCDR Stettner claimed that he had material that could “bury the Skipper, but did not want to do that to him or the
command.” This discussion took place in my office. LCDR Stettner and [ were discussing CDR DuPont’s goal of NJP,
alternatives to NJP, and what my thoughts were on dealing with this issue after the CoC'scheduled for 17 Aug 2019.

* 01 AUG 2019 — NJP was declined by LCDR Stettner.

Exemption (€

* 02 AUG 2019 - CO, X0, and met in CDR DuPont’s Office to discuss the best path forward in regards to LCDR Stettner
and options moving forward.

« I have no firsthand knowledge of LCDR Stettner committing adultery. All knowledge was passed via NCIS agent and VFC-111
Commanding Officer and command investigations.

* LCDR Stettner did not discuss with or admit anything to me that would be considered aduitery.

OPNAYV 5580/2 (Rev. 11/2006) PREVIOUS EDITION IS OBSOLETE, FOR OFFICIAL USE ONLY (When filled in)
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1. PLACE
DEPARTMENT OF THE NAVY NAS Key West, Boca Chica, SelRes Rm.
VOLUNTARY STATEMENT 2. DATE
19 AUG 19

 Exemption (6)

, make the following

Exemption (6)

free and voluntary statement fo

whom | know to be Command Investigator

| make this statement of my own free will and without any threats or promises extended to me. | fully understand that this statement is

given concerning my knowledge of

...LCDR Matthew Stettner and the alleged adultery with a civilian spouse. In July 2018, | was appointed as the Preliminary
Inquiry Officer (P1O) due to the circumstances surrounding a phone call made from a civilian male to his local NCIS Office.
LCDR Stettner and his wife,Exempﬁon © have been experiencing marital strife due to the stress of Hurricane Irma and subsequent
significant damage to their house located on Summerland Key, FL. They have been living in various domiciles since September of
2017, while LCDR Stettner works as a Department Head in VFC-111, and Michelle works as an editor in the nursing field.

. Exemption ( .
Exemption (6) with his wife  , contacted his friend, Exemptlon (6) about his wife's
alleged intimate relationship with LCDR Matthew Stettner, a Full-Time Support (FTS) Officer in VFC-111.Exemption (6)
contacted the NCIS office in Jacksonville, FL, which in turn contacted the local NCIS office at NAS Key West, FL. Special agent

Exemption |from NAS Key West contacted the executive office of VFC-111.

(6)
After conducting interviews with EXemption (6) and | CDR Stettner, I was able to compile a findings-of-fact pertaining to the "™
and Stettner’s relationship. Exemption (6) have been married for an undetermined time, and have also been experiencing

marital strife for “at least a year.” Their young daughter is a friend of the Stettner's son. Over the past year, LCDR Stettner and
Exemption (6); have increasingly spent more time together, and the two started a sexual relationship over a year ago.

In the Summer of 201 s,mm became pregnant, and though a paternity test had not been conducted, LCDR Stettner was confident
when interviewed that he is the biological father. Though ““™"" had planned to move to Tennessee to "let things cool off
eventually"”, she recently moved there with the Stettner’s son. A phone call was conducted withE*emPion (6) ypere he stated that
he "didn't want this to hurt Matt's career," and he desired for LCDR Stettner not to contact him and for his daughter to “never be at

EEEEEEE

Matt's house.” ~ understands that his wife is "complicit” in her relationship with LCDR Stettner and that she intended to give
birth to the child.

Exemption (6) . e -

OPNAYV 5580/2 (Rev, 11]2006) PREVIOUS EDITION IS OBSOLETE. FOR OFFICIAL USE ONLY (When filed in)
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INTERVIEW WITH |Exemption (6) 20 AUGUST 2019 IN THE COMMAND HEADQUARTERS AT NAS
KEY WEST AT 083

Did you personally, witness LCDR Stettner acknowledge that the child Sara had was his? Yes. He
mentioned it once during the Pl conducted in August 2018.

How do you know that LCDR Stettner was confident that he was the biological father? | asked him if he
was sure that the child was his and he said, “yes”, he was positive it was his.

How do you know that LCDR Stettner andExemption (6) a sexual relationship over a year ago? During the
same interview he stated that the relationship started early 2018.

Has he ever denied the relationship to you? No

Did you conduct the phone call withwith quotes “not hurting career” and issues with
daughter? Yes. So you heard that first hand? Yes.

Did you perceive any of LCDR Stettner’s actions were disrespectful to VFC-111 leadership? | would say
initially, No. His subsequent actions yes. Can you be specific? His decision to continue the affair after
being order to cease and desist. He never made any disparaging statements.

How much time have you spent on this issue to date? 20 hours.

How about the rest of the squadron’s time? If you consider lost sleep, phone calls and meetings, easily
more than a 150 hours.

What has the impact of this been on the Command? Nothing up until last Friday, other than a lot of
time lost. What about after Friday? A lot of SELRES became concerned with the amount of time spent
on this. Former CO had gotten everyone together on Friday to discuss what was going on. Touched on
about 10% of the details. Most SELRES don’t see him as an ally to the squadron.

Do you believe this has affected the good order and discipline at the command? No, not in the short
term.

What about in consideration of how much time it has taken? Yes, it has wasted precious time resources
over the last year.

Exemption
Do you know the status of LCDR Stettner and |(©) marriage currently? Don’t know official status
but | believe they are living apart. You have an idea of when that started? | think about a year ago. |
think she had moved to Tennessee.

Any other personnel that | should contact regarding this matter? | can’t think of anyone else.

Exemption (6) - 4o -
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1. PLACE
DEPARTMENT OF THE NAVY NAVAL AIR STATION, KEY WEST

VOLUNTARY STATEMENT 2. DATE

19 Aug 2019

,, Exemption (6)

, make the following
free and voluntary statement to Exemption (6)

whom { knowtobe COMMAND INVESTIGATOR

! make this statement of my own fres will and without any threats or promises exiended to me. | fully understand that this statement is
given conceming my knowledge of

Do you have any firsthand knowledge of LCDR Stettner committing adultery as defined by the UCMIJ (genital to genital sexual

intercourse constitutes adultery) between July 2018 and present? If so, provide details and any evidence to substantiate (text

messages, e-mails, transcript of any discussions, etc.).

On 22MAY 19, after being assigned as PI to investigate the possible breaking of the MPO issued from CDR DuPont to LCDR

iStettner prohibiting his contact withExemption () when interviewed, LCDR Stettner on numerous times referred tc™™"®
'son as "our son™*""® When asked if " is, in fact, his son, LCDR Stettner nodded his head in the affirmative and

stated, "without a doubt, Sarah and her husband have not had sex in quite some time". At this time, as PI, I assumed LCDR

Stettner to be the father of EX6MPtion (6) gop =™ o yever, 1 did not ask for a birth-certificate or other form of proof as I felt it

not only obvious (since he said, "our"), but outside the scope of my charge, Exemption (6); sent an email (or text, I cannot remember
which - CDR DuPont has a copy) tExemption (6) stating she has been having sex with LCDR Stettner after the issuance
of the MPO and that she was ready to fight for him - Although both LCDR Stettner and Exemption (6) said this email (or text) was
written from a "crazy jealous™ rage and meant only to upset™™"" ©, without direct proof; this is the only reference to sexual
intercourse I have exposed. LCDR Stettner did not file for divorce from Exemption (6) until 20MAY 19,

Did LCDR Stettmer admit or discuss with you any contact that would be considered adultery as defined by the UCM]J between July
2018 and present? If so, provide details and any evidence to substantiate (text messages, e-mails, etc.).

The only reference that has been made was during my interview with him with res

was du pect to the breaking of the MPO issued by
CDR DuPont. Assuming the minor child,”""" " to be his, 1 did not speak with him about sexual congress between himself and
Mrs. Woods as I assumed that is what led to™™"" “being born. 1 was concerned with his interaction with """ ©) gom

26NOV18, the date of the MPO. Mrs. Woods sent an email (or text, I cannot remember which - CDR DuPont has a copy) to !
Exemption (6) stating she has been having sex with LCDR Stettner after the issuance of the MPO and that she was ready to fight
for him - Although both LCDR Stettner and Mrs. Woods said this email (or text) was written from a "crazy jealous” rage and
meant only to upset™ ™" without direct proof. this is the only reference to sexual intercourse I have exposed. LCDR Stettner
did net file for divorce fromEXemption (6) until 20MAY19.

Do you have any firsthand knowledge of LCDR Stettner committing any actions or making statements, that could be construed as
disrespectful to VFC-111 leadership. If so, provide details and any evidence to substantiate (text messages, e-mails, transcript of
any discussions, ect.).

In April of this year (2019), LCDR Stettner discussed his frustration at being, in his words, "demoted from Maintenance
to ASO (Aviation Safety Officer)". He felt this was retribution for his relationshin with=<®mPtion (6) the resyitant child,
and divorce from his wife™*™"" ©® LCDR Stettner felEXemption (6) was influencing CDR DuPont against him
as”™""© and %™ ©were close friends. With obvious frustration visible in his mannerisms and expressions, he said he could,
"bring an IG to the command and bury Moneyshot {CDR Dupont)* and "bumn this place to the ground”, the latter of which I

assume he did not mean literally, but figuratively by any investigation he were to bring to the command. He, many times, referred
to CDR DuPont as vengeful, arrogant and untrustworthy.

Exemption (6) .

OPNAV 5580/2 (Rev. 11/2006) PREVIOUS EDITION 1S OBSOLETE. FOR OFFICIAL USE ONLY (When filed in)
SIN; 0107-LF-981-4800

Exemption (6)
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INTERVIEW WiTH EXemption (6). on 20 AuGUST 2019 IN THE COMMAND HEADQUARTERS AT
NAS KEY WEST AT 0810

Did you personally, witness LCDR Stettner acknowledge that the child was his? Yes, by use of
the phrase, “our son” - said in training briefing room on 22May2019

Knowledge of when the sexual relationship started? No

You said in your statement you couldn’t prove LCOR Stettner broke the MPO, did you think he broke the
MPQO? Yes, | think he did but | couldn’t prove it.

Did you perceive any of LCDR Stettner’s actions were disrespectful to VFC-111 leadership? | don't know,
he was pissed, was not Officer like, but not necessarily disrespectful. He is defending himself.

How much time have you spent on this issue to date? 20 hours +,
How about the rest of the squadron’s time? Hundreds and hundreds of hours.

Do you believe this has affected the good order and discipline at the command? Absolutely. | have had
over a dozen officers’ approach me to discuss this.

Anything specific that they were approaching you to discuss? If | were to bundle all of their comments
together, they didn’t trust him, they didn’t want to fly with him and he is a cancer.

Do you know the status of SE and EXemption ®)marriage currently? The divorce was filed 20™ of May
2019, which was 2 days before he was interviewed on earlier PI.

Any other personnel that | should contact regarding this matter? Exemption (6) might be a

fishing buddy. He lives neaExemption (6) who might know him more personally.
What aboutExemption (6) ? I don’t know that he is really close to him. | would say that
Exemption (6) would be closer if you are looking for another FTS.

Anything else? No

Exemption (6)

2pAv -1
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Exemption (6)

INTERVIEW WITH ON 21 AUGUST 2019 IN THE COMMAND HEADQUARTERS AT NAS
KEY WEST AT 0700

Exemption (6

How many times has LCDR Stettner admitted to you that he was having an extramarital affair with
Exemption (6) 2 times, first right after it was reported and then afteiExemption (6) called in November. His
attitude when admitting it the second time was that he could not help seeing her.

How many times have you talked to EX¢MPtion (6) 3haut this matter? Once. And that was the call he
made to the Ready Room in November? Correct.

Did you witness LCDR Stettner sign a Military Protective Order stipulating no contact with 2 Yes, in
my office.EXemption (6) grafred it.

Is there any doubt in your mind that he understood the MPO? No. We met regularly to discuss.
Do you think he violated the MPO? | have no evidence to support it, | couldn’t say.
Can you provide a copy of the MPO removal paperwork? Yes, it is dated June 14, | will get it to you.

Did you consider interviewing anyone else for the Pl looking into MPO violations? | did, we tried some
neighbors but no luck.

Has he ever denied the relationship to you? He has denied contact in violation of the MPO but never
has denied the initial relationship.

Was it your call to remove him from the F-5 Demonstration Team? Yes. He had a lot of human factors
going on. His response was that he was going to remove himself.

Did you perceive any of LCDR Stettner’s actions were disrespectful to VFC-111 leadership? Nothing
directly of notable concern. Multipte secondhand accounts have been brought up to me over several
months, Exemption (6) pertaining to my treatment of his infidelity case, Exemption (6) regarding
intentional policy changes/decisions with outside entities without me present,Exemption (6) regarding
multiple deviations of policy and routing for normal business. | did not choose to act on any of this
information punitively with LCDR Stettner.

Exemption (6)

Did you witness LCDR Stettner decline NJP? No. stated that it was rejected.

How much time have you spent on this issue to date? Conservatively 80 — 100 hours in total not
counting sleepless nights and consideration/assessment of my course of action throughout the year plus

case.

How about the rest of the squadron’s time, is it significant? Yes. Initially no as we tried to show
discretion, but his actions and the command investigation has moved the case into the spotlight.

Any other impacts on the Command? Caused some concerns within the wives club with their thoughts
that the Command wasn’t doing anything about it.
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Do you believe this has affected the good order and discipline at the command? Absolutely, his
comments about burning this place to the ground has gotten out. There are people outside of the
command that know and it affects the command’s credibility.

Do you believe that this has brought discredit to the service? Yes, Exemption (6)and his associates see
this as the Navy delaying taking action. Affects opinions that others think the Navy allows this behavior.

Do you have any divorce or legal separation documents for LCDR Stettner and =™ ®? No

Any other personnel that | should contact regarding this matter? Exemption (6) and
Exemption (6)

e ApovE  SRTERaets Reoehen B+ EXemption (6)
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MILITARY PROTECTIVE ORDER

PRIVACY ACT STATEMENT

In accordance with the Privacy Act of 1874 {Public Law 93-579), this notice informs you of the purpose of the form and
how it will be used. Please read it carefully.

AUTHORITY: 5 U.S.C. 301, Departmental Regulations; 10 U.S.C. 136, Under Secretary of Defense for Personnel and
Readiness; and National Defense Authorization Act for Fiscal Year 1995, Sec. 534.

PRINCIPAL PURPOSE(S): To inform the service member and the protected person that the commanding officer is issuing
an order to the member prohibiting contact or communication with the protected person or members of the protected
person’s family or household and directing that the member take specified actions that support, or are in furtherance of,
the prohibition.

ROUTINE USE(S): Any release of information outside of the Department of Defense shall be compatible with the
purposes for which the information is being collected and shall be in accardance with an established routine use for the
record system where the information is maintained.

DISCLOSURE: Voluntary. Failure to disclose/verify information will not delay either the issuance of the order or the
enforceability of the order.

1. SERVICE MEMBER 2. PROTECTED PERSON (/important: see NOTE)

a. RANK [b. LAST NAME FIRST NAME Ml |a. RANK [b. LAST NAME FIRST NAME MI
04 [STETTNER MATTHEW J WOODS SARAH

c. UNIT c. UNIT

VFC-111 Civ

d. INSTALLATION d. INSTALLATION

NAS KEY WEST, FL N/A

NOTE: Omit information in ltem 2 that, if known to the service member in ltem 1, could endanger the protected person.

3. INFORMATION SUPPORTING ISSUANCE OF THIS MILITARY PROTECTIVE ORDER

Service member has been ordered to cease contact with the protected person in this order. This order is being issued to de-escalate
rising tensions and protect the service member from the involved parties.

4. THE PROTECTED PERSON HAS ALSO BEEN ISSUED THE FOLLOWING COURT ORDERS:

a. Civil protection order issued (Date - YYYYMMDD} , in Court,

County, State of

b. Order issued (Date - YYYYMMDD/} ,in Court, Property Settlement

Custady and/or

Visitation

DD FORM 2873, JUL 2004 PREVIOUS EDITION IS OBSOLETE. Adobe Professional 70
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County, State of




5. As a Commanding Officer with jurisdiction over the above-named service member, | find that there is sufficient reason to
conclude that the issuance of an order is warranted in the best interest of good order and discipline. It is hereby ordered
that finitial applicable portions):

a. The above-named service member is restrained from initiating any contact or communication with the

ERD above-named protected person either directly or through a third party. For purposes of this order, the term
"communication” includes, but is not limited to, communication in person, or through a third party, via face-to-
face contact, telephone, or in writing by letter, data fax, or electronic mail. If the protected person initiates any
contact with the service member, the service member must immediately notify me regarding the facts and
circumstances surrounding such contact.

b. The above-named service member shall remain at all times and places at least 500 feet away from the
ERD above-named protected person and members of the protected person's family or household including, but not
limited to, residences and workplaces. Members of the pratected person’s family or household include:
-JOSH WOODS

-DAUGHTER OF JOSH AND SARAH WOOQDS

c. The above-named service member will vacate the military residence shared by the parties located at:

d. Until further notified, the above-named service member will be provided temporary military quarters at:

e. The above-named service member will attend the following counseling:

f. The above-named service member will surrender his/her government weapons custody card at the time of
issuance of this order.

g. The above-named service member will dispose of his/her personal firearm(s) that are located or stored on the
installation at the time of issuance of this order,

ERD |h. Exceptions to this order will be granted only after an advance request is made to me and approved by me.

ERD i. Other specific provisions of this order:
RESTRAINT FROM INITIATING CONTACT INCLUDES CELL PHONE, SOCIAL MEDIA, AND EMAILS.

6. DURATION: The terms of this order shall be effective until 1 year , unless sooner rescinded,
madified, or extended in writing by me.
ENFORCEABILITY: Violation of this order or an applicable civilian protection order shall constitute a violation of Article 90
of the Uniform Code of Military Justice.

a. COMMANDING OFFICER'S SIGNATURE b. DATE (YYYYMMDD)
;’/Z m\ 20181126

7. | hereby acknowledge receipt of a copy of this order and attest that | understand the terms and conditions it imposes on
me.

b. DATE (YYYYMMDD)

ZolE L e

Service member Protected person (Custodial parent of protected child)

Service member's local personnel file

DD FORM 2873 (BACK), JUL 2004
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INTERVIEW WITH {Exemption (6) ON 21 AUGUST 2019 IN THE COMMAND HEADQUARTERS AT NAS KEY WEST
AT 0815

Did you personally, witness LCDR Stettner acknowledge that the child ™"\ had was his? No. So he has never admitted
that to you directly? No

What about his relationship with has he admitted to you that he was having an extramantal affalr'-’ No, he stated
during a Human Factors Board that he had stressors in his life do to postpartum depression that . was having.
. , xemption (1 Exemption (6) .
Referencing your statement, how do you know about the ‘disturbing text’ message that ( sent to claiming
Exemption (6 ' Exemption (6) Exemption (6)
t to

they were violating the MPO? Skipper showed me the text, | was told it was sent from o N
Exemption (6) , who then shared to CO. | read it on CO’s phone.

Do you think he violated the MPO? No, upon reconsideration, | think he was. | had heard that he was engagement ring
shopping fromExemption (6)

Has he ever denied the relationship to you? He stated something to the effect of, “you can’t prove it is my kid” during a
discussion where he was requesting to take leave during CDR Dupont’s Change of Command ceremony. He has asked
me how | was going to deal with his situation.

Do you think the decision to remove LCDR Stettner from the F-5 Demonstration team was justified? Absolutely. This
was a mutual agreement between CO and LCDR Stettner.

Did you perceive any of LCDR Stettner’s actions were disrespectful to VFC-111 leadership? | did not witness anything
directly.

Did you witness LCDR Stettner state he could, “bury the Skipper, but did not want to do that to him or the command”?
Yes, during the same meeting where we discussed taking leave. Did you perceive that to be a viable threat? Not a
physical threat, however he believes he has valid examples of the command breaking policy.

You stated that you had no first hand knowledge of LCDR Stettner committing adultery, what about his fathering a child

Exemption (

with ? | have never seen the kid and other then the discussion during the Human Factors Board, he has not
discussed it with me. Most of his discussions were with the CO.

How much time have you spent on this issue to date? An average of an hour or two every day for the last six months.
How about the rest of the squadron’s time? Hundreds of hours.

What has the impact of this been on the Command? It has divided the Ready Room because some folks don’t think it is
a big deal, others think we aren’t doing enough.

E ti 6
Do you know the status of LCDR Stettner and R marriage currently? | was told they have filed for divorce and

she is still living in the same house as him.

Any other personnel that | should contact regarding this matter? | believe tha Exemptlon (6) livesin the area
and is his mentor. | think that is it.

Coe MAT Herg N - Mer-
Exemption (6)
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STINK EYE Matt Stett... . Q

+17575760139

S He'll very likely be born today. . .,

Good luck and prayers. What can
| help with?

S Prayers are about it, | think.
Thanks.

S 8# 110z. Everybody's healthy .
Congrats bud. Name?

& Between Isaac and Caleb

Given that her epidural stopped
working halfway through, she has
claimed naming rights

Ha! Well both are good men from

the old testament. Caleb helped

the Israelites find the promised

land, Isaac was Abraham and

Sarah's miracle child and father
. of the Hebs.

/‘\ We've talked ahoniit that

heISSIRE (2)
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% STII}J}SEYE Matt Stett... &, Q
+17575760159

Ha! Well both are good men from
the old testament. Caleb helped
the Israelites find the promised
land, Isaac was Abraham and
Sarah's miracle child and father
of the Hebs.

We've talked about that
How is Michelle handling this all?

But... given the birth weight...
Goliath might be a better name

About like you'd expect
Josh in your grill at all?

Nope

| don't think anyone at work
needs to see you anytime soon,
but please check in every now
and then so | know neither of
them have knifed you over there.

And let me know what | can do to
help manage things.

B
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4 STINK EYE Matt Stett... € Q

+17575760159

Josh in your grill at all?

S Nope

| don't think anyone at work
needs to see you anytime soon,
but please check in every now
and then so | know neither of
them have knifed you over there.

And let me know what | can do to
help manage things.

S Michelle would poison me... Josh
would shoot

S

That will make the investigation
easier.

I'm telling XO for SA and to make
sure he doesn't pounce for not
seeing you at events this week.
Over to you to inform the rest as
you see fit.

S Thank you
L

ENEhGSEIRE ()



19 Aug 19

From: Staff Judge Advocate, Naval Air Station, Key West
To: Exemption (6)  USN

Subj: LEGAL OPINION REGARDING PATERNITY OF C.W. AND EVIDENTARY USE

Ref: (a) FIl. Stat. 382.013, Vital Statistics
(b) Allison v. Medlock, 983 So. 2d 789 (Fla 4th DCA, 2008)
(¢) Dep't of Revenue ex rel. T.E.P. v. Price, 958 So. 2d 1045 (Fla. 2d DCA 2007)
(d) In Re Burrus, 136 U.S. 586 (1890)
(e) Military Rule of Evidence 304(c)

xemption

Encl: (1) Birth Certificate of  dtd 26 Mar 19
1. Enclosure (1) was obtained during the course of your investigation into allegations of extra-
martial sexual conduct by LCDR Stettner.

ption

2. In accordance with reference (a), enclosure (1) notes the father of """ is Exemption (6)
a. At the time of the birth of C.W., Exemption (6) and Exemption (6)
were lawfully married.

b. Under Florida law, the legal father of a child born to a married woman is the lawful
husband of the woman. Specifically, reference (a) states, “[i]f the mother is married at the time
of birth, the name of the husband shall be entered on the birth certificate as the father of the
child, unless paternity has been determined otherwise by a court of competent jurisdiction.”

c. The paternity established on the birth certificate pursuant to reference (a) can only be
undone by order of a court of competent jurisdiction.

d. Pursuant to reference (b), controlling Florida case law has delineated three areas in which
paternity can be changed: fraud, duress, or material mistake of fact.

e. Furthermore, references (b) and (c) establish that “Florida favors a strong 'public policy
that in a case contesting paternity, DNA tests to establish that a man other than the legal father of
a child is the biological father will not be ordered unless the court determines that it is in the best
interest of the child.”

3. The Federal government, and its sub-divisions, are without the authority to hear matters
regarding paternity and domestic-relations matters. Such issues are left to the sole discretion of

the States. See reference (d).

4. As a component of the Federal government, the Department of the Navy is without the
authority to contradict or supersede paternity established by a State.
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Subj: LEGAL OPINION REGARDING PATERNITY OF C.W.

5. As such, paternity of s lawfully Exemption (6)

6. Furthermore, such paternity is binding on a command in determining whether the child in
question is the product of a Uniform Code of Military Justice (UCMJ) violation. The existence
of the child, without any other evidence, is legally impermissible to consider the results of an
extra-martial sexual contact.

7. However, additional information or evidence gathered may be used in support of an allegation
of extra-martial sexual contact, including but not limited to: the admission by the child’s mother;
a voluntary DNA test, with positive results; an lawful acknowledgment of paternity form
submitted to a State agency; or the addition of a child onto a Sailor’s family data card.

a. Such evidence may be used as the independent corroboration of the confession or
admission of an accused, pursuant to reference (e). Such evidence would meet the necessary
standard of raising “an inference of [] truth of the admission or confession.” This principle of
law is known by its Latin term, Corpus Delicti (“body of the crime”).

b. Pursuant to reference (e}, evidence of secondary confessions/admissions are insufficient to
act as independent corroboration. For example, the fact that a Sailor admitted to Person Y that he
stole a television cannot be corroborated by a statement he made to Person X that he stole a
television. Independent evidence is needed to act as corroboration.

¢. Note that reference (e) does not apply to administrative proceedings, such as Non-Judicial
Punishment or Administrative Separation Boards.

8. Based on the facts contained in this opinion, the existence of the child, alone, is legally
insufficient to substantiate a violation of the UCMIJ. Specifically, the child himself is neither
independent corroborating evidence to support an admission, nor evidence that the accused
wrongfully engaged in extramarital sexual conduct.

9. Should you have any questions or concerns regarding this opinion, I can be reached at COM:
(305) 293-2632 or via email at john.o.wilsonl@navy.mil.

Exemption (6)
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BUREAU of VITAL STATISTICS

CERTIFICATION OF BIRTH

STATE FILE NUMBER: 109-2019-049465 DATE ISSUED: AUGUST 5, 2019
DATE FILED: MARCH 26, 2019

"HOLD T0 LIGHT 10 VERIFY FLORIDA WATERMARK.

CHILD'S INFORMATION
NAME. Exemption (6)
DATE OF BIRTH: MARCH 25, 2019 TIME OF BIRTH (24 HOUR): 1754
SEX: MALE BIRTH WEIGHT: 8 LBS 11 OZ
PLACE OF BIRTH: HOSPITAL

LOWER KEYS MEDICAL CENTER
CITY, COUNTY OF BIRTH:  KEY WEST, MONROE COUNTY

MOTHER'S/PARENT'S INFORMATION
(NAME PRIOR TO FIRST MARRIAGE, IF APPLICABLE)

NAME. Exemption (6)
DATE OF BIRTH: JULY 18, 1984
BIRTHPLACE: MAINE, UNITED STATES

FATHER'S/PARENT'S INFORMATION
(NAME PRIOR TO FIRST MARRIAGE, IF APPLICABLE)

NAM E' Exemption (6)
DATE OF BIRTH: SEPTEMBER 30, 1976
BIRTHPLACE: ILLINOIS, UNITED STATES

WM— ,STATE REGISTRAR

A COLOR COPY,

*x 36597477 %

THE ABOVE SIGNATURE CEATIFIES THAT THIS IS A TRUE AND CORRECT COPY OF THE OFFICIAL RECORD ON FILE it THIS OFFIGE

THIS DOCUMENT 1S PRINTED OR PHOTOCOPIED ON SECURITY PAPER WITH WATERMARKS OF THE GREAT
WARNING: SEAL OF THE STATE OF FLORIDA. DO NOT ACCEPT WITHOUT VERIFYING THE PRESENCE OF THE WATER-
MARKS, THE DOCUMENT FACE CONTAINS A MULTICOLORED BACKGAOUND, GOLGLEMBOSSED SEAL, AND
THERMOCHROMIC FL. THE BACK CONTAINS SPECIAL LINES WITH TEXT THE DOCU WILL NOT PRODUCE

DH FORM 1946 {03-13)

_ CERTIFICATION OF VITAL RECORD

REQ: 2020725392

| ©
| ©
153
E
|5
m
.|
4 m
o
1o
D
m
| o
|
| o
| m
=




8:36 LJ N Rl 79% B

Exemption (6)

M

M
M

Saturday, May 18,2019

EOTOLNIE ... .,

Wednesday, May 22, 2019

I'm back home ——

| got this email from "her"

No Subject
Yesterday at 5:52 AM

If you think that just because you're
coming back down Matt and | are going
to stop talking or stop fucking then
you're crazy. Enjoyed a nice little time
together yesterday with him. He's the
father of my son and I'm not going
anywhere so you better get used to me.

MMS

w 8:10 AM

<+ Enter message (T

1 ® <
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Exemption (6)

iMessage
Today 9:18 AM

It's up to you if you deCIde to read
thisto[ ™" |7 |1amso
terribly sorry for my cruel and
heartless email | sent the other
night. I've been struggling with life,
feeling extremely depressed and
had had a very sleepless, stressful
evening. The truth is | had asked
Matt to tell me if you were coming
back into town because I'm
absolutely completely terrified
about running into you in public and
had asked him to give me a heads
up if you were ever to come back.
The line in the email “we had a nice
time yesterday” was manipulative
and mean of me... the extent of our
“nice time" was him bumping into
me as we dropped the kids off at
the school and him telling me you
were coming back and talking for
about 5 minutes. The fact that | felt
the need to make you feel
threatened by me by texting that

viAarmgs manan FthinAa wine AnAa AF A
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< e Exemption (6)

threatened by me by texting that
very mean thing was one of the
worst things I've ever said to
another human being and for that |
am truly sorry. The truth is deep
down | do know that Matt still has
love for you in his heart and | feel
very threatened by that. The truth is
I'm terrified by all of this and | said
some very mean things because |
was trying to “win” which was very
cruel and very immature of me. |
know you'll probably never forgive
the words | said, the things I've
done in the past or the hurt I've
caused you and that's something |
have to live with every day for the
rest of my life and | deserve the pain
of knowing | hurt a very good friend
of mine by doing what | did. I'm truly
sorry for all the hurt I've caused
you, caused your family and caused
your son. | promise from this day
forward to never be anything but
kind. If you do happen to run into
me in public and want to rip me
apart with whatever you need to say

O A) O
c O0DO © O
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< 9 Exemption (6)
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of mine by doing what | did. I'm truly
sorry for all the hurt I've caused
you, caused your family and caused
your son. | promise from this day
forward to never be anything but
kind. If you do happen to run into
me in public and want to rip me
apart with whatever you need to say
to me | know | deserve it and will
listen to what you need to tell me
and accept the consequences of
my actions. | know | don't deserve
your forgiveness but please know
that | am truly sorry. No other
human being deserves to read the
hurtful things | wrote.... especially
someone who was once a very
good friend to me. I'll stay away
from Matt until you and him figure
out what is going on in your lives. |
owe you that after all the hurt I've
caused. | wish you the best in
whatever direction this mess takes
us all and I'll always be kind from
this day forward. I'm truly sorry

Exemption (6) Q? @ "
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DEPARTMENT OF THE NAVY
FIGHTER SQUADRON COMPOSITE ONE ONE ONE
NAVAL AIR STATION KEY WEST
KEY WEST, FL 33040-9001

IN REPLY REFER TO

5800
Ser N01J/075
14 Jun 19

From: Commander Officer, Fighter Squadron Composite ONE ONE ONE
To:  LCDR Matthew J. Stettner, USN

Subj:  WITHDRAWAL OF MILITARY PROTECTIVE ORDER
Encl: (1) Military Protective Order dtd 26 Nov 18
1. Enclosure (1) has been withdrawn and canceled.

2. The point of contact for this matter is Naval Air Station, Key West Staff Judge Advocate,
LT John O. Wilson, JAGC, USN at commercial phone: (305) 293-2632 or email:

john.o.wilsonl@navy.mil.

E.R. DUPONT

Copy to:
Ms. Sarah Woods
NCIS

“FOR OFFICIAL USE ONLY - PRIVACY ACT SENSITIVE: ANY MISUSE OR UNAUTHORIZED DISCLOSURE OF THIS
INFORMATION MAY RESULT IN BOTH CRIMINAL AND CIVIL PENALTIES”
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INTERVIEW WiITHEXemption (6) on 21 AUGUST 2019 IN THE COMMAND HEADQUARTERS AT
NAS KEY WEST AT 0930

Did you have any firsthand knowledge of an extramarital affair between LCDR Stettner and Exemption (6)
No

Did you have any firsthand knowledge of a child they bore? No

Have you ever witnessed LCDR Stettner taking any actions that could be perceived as disrespectful to
VFC-111 leadership, Commanding Officer or Executive Officer? No

Were you in a meeting with PAE representatives where LCDR Stettner made a policy decision that was
contrary to VFC-111 Command policy? Not really a meeting, more of an informal discussion. Everything
that was discussed made sense.

Has LCDR Stettner ever said any disparaging remarks about the VFC-111 Commanding Officer or
Executive Officer? He has had a lot of concerns about safety decisions being a made by former CO (CDR
DuPont). Open and blunt, but all safety. So nothing contrary to good order and discipline? No, | have
not seen that from LCDR Stettner.

How much knowledge do you have of the investigations into LCDR Stettner’s actions? Nothing officially
until CDR DuPont mentioned it last week. No firsthand info and no knowledge of an investigation or
NJP.

Have the investigations into LCDR Stettner’s actions been a distraction to operations at VFC-111? No.

Do you have anything else to say regarding LCDR Stettner and allegations of violations of UCMJ Article

89 and 134? | know there were concerns regarding a safety survey where statements were made that

were less than positive. | have heard fourth or fifth hand that CDR DuPont attributes those statements
to LCDR Stettner.

Do you attribute the poor survey results to LCDR Stettner? No. Can you elaborate? As the facilitator of
the survey | had a hand full of individuals come to discuss what would be negative responses, so | know
firsthand that there were multiple individuals with concerns.

Exemption (6)
Any other personnel that | should contact regarding this matter?

Exemption (6)
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INTERVIEW wiTHEXemption (6) o 21 AUGUST 2019 IN THE COMMAND HEADQUARTERS AT NAS
KEY WEST AT 1000

Did you have any firsthand knowledge of an extramarital affair between LCDR Stettner and=xemption (6);
mption (€

He told me that he told COR DuPont that he had an affair with™™"",
Did you have any firsthand knowledge of a child they bore? No

Have you ever witnessed LCDR Stettner taking any actions that could be perceived as disrespectful to
VFC-111 leadership, Commanding Officer or Executive Officer? Honestly no. He has told me when he
has issues with CDR DuPont’s decisions and that he discussed them directly with CDR DuPont in his
office.

Has LCDR Stettner every said any disparaging remarks about the VFC-111 Commanding Officer or
Executive Officer? In person, No, he has expressed frustration with CO policies but | would not call it
disparaging. What do you mean by the in person part? At times not expressing something to the CO
but telling me that he has no idea what the CO is talking about. He would be one of many that would
not understand the direction at times. These were just standard communication issues, nothing really
notable.

Have the investigations into LCDR Stettner’s actions been a distraction to operations at VFC-111? Not
until the last week. It is apparent that it is being raised to the next level and when it was raised there
was an AOM (All Officer Meeting) and the investigation was mentioned by CDR DuPont. Since then
there have been rampant rumors amongst the squadron.

Do you have anything else to say regarding LCDR Stettner and allegations of violations of UCMJ Article
89 and 134? | have never seen anything worthy of Article 89 out of LCDR Stettner.

Any other personnel that | should contact regarding this matter? No. Actually, Exemption (6) he
also knew Stink Eye and lived near him.

Exemption (6)
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1. PLACE
DEPARTMENT OF THE NAVY Hangar A-936 NAS Key West
VOLUNTARY STATEMENT 2. DATE
21 Aug 2019

Exemption (6)

| , make the following

Exemption (6)

free and voluntary statement to

whom | know to be Command Investigator

| make this statement of my own free will and without any threats or promises extended to me. | fully understand that this statement is
given concerning my knowledge of

LCDR Matthew Stettner alleged violation of UCMJ Article 89 (disrespect toward superior commissioned officer).

Detail any accounts you have of LCDR Matthew Stettner making comments or taking actions which could be construed as
disrespectful towards the Commanding Officer or Executive Officer of VFC-111. Be as specific as possible to include dates and
times when able. Be specific as to how you became aware of said action.

On 19 April 2019 | was approached by LCDR Stettner and asked for a statement in reference to aircraft 102 being released for flight
with a Anti-Skid discrepancy. | provided the statement and he told me that Jon Winchester would hate to see me fired over the
incident letting me know that PMA-226 was notified of the incident. He also stated that the CO had no right to do what he had done.
The Air Wing Commander gave the go ahead to release the aircraft.

On 06 May 2019 | was again approached by LCDR Stettner and asked for a statement in reference to aircraft 105 returning from
Savanah Georgia following a fuel low lights discrepancy. The Pilot, myself, Exemption (6) all looked
at possible causes and | told the CO that we would send a team up to fix the aircraft if the gripe persisted with a new annunciator
panel as | suspected a wet annunciator panel that would have to dry out prior to flight. | received a text that both aircraft were safe
on deck here later that afternoon.

OPNAV 5580/2 [RE\\'. 11}‘2006) PREVIOUS EDITION IS OBSOLETE. FOR OFFICIAL USE ONLY (When filled in)
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1. PLACE
DEPARTMENT OF THE NAVY NAS Key West / Building A-936 VFC-111 / PAE

VOLUNTARY STATEMENT 2. DATE
21 August 2019

, Exemption (6)

, make the following

Exemption (6)

free and voluntary statement to

whom | know to be Command Investigator

| make this statement of my own free will and without any threats or promises extended to me. | fully understand that this statement is
given concerning my knowledge of

LCDR Matthew Stettner alleged violation of UCMJ Article 89 (disrespect toward superior commissioned officer).

Detail any accounts you have of LCDR Matthew Stettner making comments or taking actions which could be construed as
disrespectful towards the Commanding Officer or Executive Officer of VFC-111. Be as specific as possible to include dates and
times when able. Be specific as to how you became aware of said action.

LCDR Stettner has been a ROGUE for a long time here in VFC-111. He shows gross disregard for the Chain of Command, | have
heard him say numerous times after he had completed a tasking without his Leaderships knowledge, and | quote "What are they
going to do to me?" | had NO knowledge until this morning of the circumstances to the investigation except for the disrespect Mr.
Stettner has shown his Chain of Command. This is my complete and honest statement.

OPNAV 5580/2 [RE\\'. 11}‘2006) PREVIOUS EDITION IS OBSOLETE. FOR OFFICIAL USE ONLY (When filled in)
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SUSPECT’S RIGHTS ACKNOWLEDGEMENT/STATEMENT SSee JAGMAN 0170)

FULL NAME (ACCUSED:SUSPECT) SSN RATE/RANK SERVICE (BRANCH])
MATTHEW JAMES STETTNER 486-90-0803 LCDR USN
ACTIVITY UNIT DATE OF BIRTH
VFC-111 04 NOV 79
NAME (INTERVIEWER) SSN RATE/RANK SERVICE (BRANCH)
JRYAN MCLAUGHLIN N/A CDR USN
ORGANIZATION BILLET
Tactical Support Wing Command Investigator
LOCATION OF INTERVIEW TIME DATE
Naval Air Station, Key West 1000 20 AUG 19
RIGHTS

1 certify and acknowledge by my signature and initials set forth below that, before the interviewer

requested a statement from me, he warned me that:

(1) I am suspected of having committed the following offense(s): _Article 89 (disrespect

Superior commissioned officer) and Article 134 (extramarital sexual conduct)

L Mz3

Exemption (6)

(2) I have the right to remain silent; -« = - cccccccccccccceeecacnnnnann-

(3) Any statement I do make may be used as evidence against me in trial by court-martial;

(4) I have the right to consult with lawyer counsel prior to any questioning. This lawyer
counsel may be a civilian lawyer retained by me at my own expense, a military lawyer

appointed to act as my counsel without cost to me, or both; and - -----ccaceccccoaan-o

(5) I have the right to have such retained civilian lawyer and/or appointed military lawyer

present during this interview; and - - - - === - - - e checiiaaene

(6) If I decide to answer questions now without a lawyer present, I will have the right to

stop this interview atany time. - - - - == - - o - e - - o e ot cceccecnneen

WAIVER OF RIGHTS

I further certify and acknowledge that I have read the above statement of my rights and fully

understand them, and that, « == =< == e cccccmcmcaacce e cc e et ceace i n e

(1) I expressly desire to waive my right to remain silent. - = - << cccecccenncnnna--

(2) I expressly desire to make a statement. - - === --e--cmmm e oo

(3) I expressly do not desire to consult with either a civilian lawyer retained by me or a

military lawyer appointed as my counsel without cost to me prior to any questioning. - - - - - -

-
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(4) I expressly do not desire to have such lawyer present with me during this interview. - - - - -

(5) This acknowledgment and waiver of rights is made freely and voluntarily by me, and without
any promises or threats having been made to me or pressure or coercion of any kind having been
used ABAINSL ME.« = v eseeemecnecenacecaecacecccacecaacacnacscacecccaccaacacacaans MTS

(6) I further understand that, even though [ initially waive my rights to counsel and to remain
silent, I may, during the interview, assert my right to counsel or to remain silent. - - -~~~ --------

- p\?b

SIGNATURE (ACCYS DATE

010w 20 416 19

SIGNATURE (INTE! ER) TIME DATE
— hos R AvVE 19

SIGNATURE (W, ESS) TIME DATE

2 AVG 07

statement which appears on this page (and the following page(s), all of which are signed by me), is made
freely and voluntarily by me, and without any promises or threats having been made to me or pressure or coercion of
any kind having been used against me.

SIGNATURE (ACCUSED/SUSPECT)
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SUSPECT'S RIGHTS ACKNOWLEDGEMENT/STATEMENT (See JAGMAN 0170)

FULL NAME (ACCUSED SUSPECT) SSN RATE/RANK SERVICE (BRANCII)

STETTNER, Matthew J. XXX-XX-0803 LCDR/O-4 USN

ACTIVITY UNIT DATE OF BIRTH

Fighter Squadron Composite 111 (VFC-111) N/A

NAME (INTERVIEWER) SSN RATE/RANK SERVICE {BRANCH)

WILSON, John O. N/A LT/O-3 USN

ORGANIZATION BILLET

RLSO SE, BROFF Key West Staff Judge Advocate

LOCATION OF INTERVIEW TIME DATE

Naval Air Station, Key West iysy Z4 oct 19
RIGHTS

I certify and acknowledge by my signature and initials set forth below that, before the interviewer requested a
statement from me, he warned me that:

(1) I am suspected of having committed the following offense(s): Violation UCMJ, UGS
Article 133 (Conduct Unbecoming an Officer and Gentleman) and Article 134 (Adultery)

(2) I have the right to remain silent; - - - - -------. sessrue T MS?

(3) Any statement I do make may be used as evidence against me in trial by =
court-martial, - - - ------c--ccc et ca e aea A

(4) I have the right to consult with lawyer counsel prior to any questioning. This lawyer
counsel may be a civilian lawyer retained by me at my own expense, a military lawyer
Appointed to act as my counsel without cost to me, or both; and - - - -----------

(5) I have the right to have such retained civilian lawyer and/or appointed military lawyer

present during this interview. - - - - == - - - - et
WAIVER OF RIGHTS

I further certify and acknowledge that I have read the above statement of my rights and full
understand them, and that, - - = - == == - ccccccmmcmm i a -

(1) I expressly desire to waive my right to remain silent; - - - - === --------- - [:,
(2) I expressly desire to make a statement; - = -~ ------coccmcoaonanonon |:|

(3) I expressly do not desire to consult with either a civilian lawyer retained by me or a
military lawyer appointed as my counsel without cost to me prior to any questioning;

(4) 1 expressly do not desire to have such lawyer present with me during this
interview; and - - === cccccmaac i ieaaiaaaa ArsS
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(5) This acknowledgment and waiver of rights is made freely and voluntarily by, and without
any promises or threats having been made to me or pressure or coercion of any kind having been

used against me.

- e e e e e e e e e e e e e e w e W W W W e W W e W w =
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NONJUDICIAL PUNISHMENT
ACCUSED'S NOTIFICATION AND ELECTION OF RIGHTS
ACCUSED NOT ATTACHED TO OR EMBARKED IN A VESSEL
RECORD MAY BE USED IN AGGRAVATION IN EVENT OF LATER COURT-MARTIAL
(See JAGMAN 0109)

Notification and election of rights concerning the contemplated imposition of nonjudicial punishment in
the case of LCDR Matthew J. Stettner, USN, assigned or attached to Fighter Squadron Composite 111

(VEC-111).

NOTIFICATION

1. In accordance with the requirements of paragraph 4 of Part V, MCM, 2019, you are hereby notified that
the commanding officer is considering imposing non-judicial punishment on you because of the following
alleged offenses: UCMJ, Art. 133: Conduct Unbecoming an Officer and a Gentleman; and Art. 134:

Adultery

2. The allegations against you are based on the following information:

Command Investigation dtd 13 Sep 19
DEERS Page
Page 2 Service Record

3. You have the right to refuse nonjudicial punishment and request trial by court-martial in lieu of
nonjudicial punishment. If you refuse nonjudicial punishment, charges could be referred to trial by court-
martial by summary, special or general court-martial. If charges are referred to trial by summary court-
martial, you may not be tried by summary court-martial over your objection. If charges are referred to a
special or general court-martial you will have the right to be represented by counsel. Regardless of whether
you accept or refuse nonjudicial punishment, you could be processed for administrative separation based
on your misconduct. The max punishment that could be imposed if you accept nonjudicial punishment is:
admonition or reprimand; 60 days restriction; 45 days extra duties; reduction in rate one pay grade (if E-6
or below); forfeiture of ¥z base pay per month for 2 months; or any combination thereof as limited by Article
15, UCMJ.

4. If you decide to accept nonjudicial punishment, you may request a personal appearance before the
commanding officer or you may waive this right.

a. Personal appearance waived. If you waive your right to appear personally before the commanding
officer, you will have the right to submit any written matters you desire for the commanding officer's
consideration in determining whether or not you committed the offenses alleged, and, if so, in determining
an appropriate punishment. You are hereby informed that you have the right to remain silent and that
anything you do submit for consideration may be used against you in a trial by court-martial.

b. Personal appearance requested. If you exercise your right to appear personally before the commanding
officer, you shall be entitled to the following rights at the proceeding:

(1) To be informed of your rights under articles 31(b), UCMJ;

(2) To be informed of the information against you relating to the offenses alleged;
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NONJUDICIAL PUNISHMENT
ACCUSED'S NOTIFICATION AND ELECTION OF RIGHTS

(3) To be accompanied by a spokesperson provided or arranged for by you. A spokesperson is not
entitled to travel or similar expenses, and the proceedings will not be delayed to permit the presence of a
spokesperson. The spokesperson may speak on your behalf, but may not question witnesses except as the
commanding officer may permit as a matter of discretion. The spokesperson need not be a lawyer;

(4) To be permitted to examine documents or physical objects against you that the commanding officer
has examined in the case and on which the commanding officer intents to rely in deciding whether and how
much nonjudicial punishment to impose;

(5) To present matters in defense, extenuation, and mitigation orally, in writing, or both;

(6) To have witnesses attend the proceeding, including those who may offer testimony or evidence
against you, if their statements will be relevant and the witness(es) are reasonably available. A witness is
not reasonably available if the witness requires reimbursement by the United States for any cost incurred
in appearing, cannot appear without unduly delaying the proceedings, or if a military witness, cannot be
excused from other important duties; and

(7) To have the proceedings open to the public unless the commanding officer determines that the
proceedings should be closed for good cause. However, this does not require that special arrangements be
made to facilitate access to the proceeding.

5. In order to help you decide whether or not to refuse nonjudicial punishment or to exercise any of the

rights explained above should you decide to accept nonjudicial punishment, you may obtain the advice of

a lawyer prior to any decision. If you wish to talk to a lawyer, a military lawyer will be made available to

you, by telephone, free of charge, or you may obtain advice from a civilian lawyer at your own expense.
ELECTION OF RIGHTS

6. Knowing and understanding all of my rights as set forth in paragraphs 1 through 5 above, my desires are
as follows:

a. Lawyer. (Check one or more as applicable)
S I'wish to talk to a military lawyer before completing the remainder of this form.
I wish to talk to a civilian lawyer before completing the remainder of this form.

____ I'hereby voluntarily, knowingly, and intelligent

give up my ri talk to a lawyer.

Exemption (6)

Ty oct
:iss/Date

Sﬁattﬁ'ﬁ{f Accused/Date

(V]
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NONJUDICIAL PUNISHMENT
ACCUSED'S NOTIFICATION AND ELECTION OF RIGHTS

(Note: If the accused wishes to talk to a lawyer, the remainder of this form will not be completed until the
accused has been given a reasonable opportunity to do so.)

MD)_ Italked to EXemption (6) alawyer,on_%23 0¢1 4

Exemption (6)

b. Right to refuse nonjudicial punishment. (check one)

MATS _1refuse nonjudicial punishment. I understand that, upon refusal of nonjudicial punishment,
charges could be referred against me for trial by summary, special, or general court-martial, and that I
also have the option of refusing trial by summary court-martial. I also understand that my refusal of
nonjudical punishment does not preclude administrative action against me based on my misconduct. This
may include being processed for a administrative discharge.

I accept nonjudicial punishment. I understand that acceptance of nonjudicial punishment
does not preclude further administrative action against me. This may include being processed for an
administrative discharge which would result in an other-than-honorable discharge.

(Note: If the accused does not accept nonjudicial punishment, the matter should be sumitted to the
commanding officer for disposition.)

Written matters e attached.
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NONJUDICIAL PUNISHMENT
ACCUSED'S NOTIFICATION AND ELECTION OF RIGHTS

e. Election at %ﬂnal appearance. (Check one or more)

I request that the following witnesses be present at my nonjudicial punishment proceeding:

N
AN

I request that my nonjudicial pthhment proceeding be open to the public.

0(._,.-—-—-\_._-—-

Signgture of witness/Date atir€ of accused/Date
Lt Josips 0, A LS o MATT ST éd
Name of witness Name of the Accused
4
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